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I wA
(T aF)

st
T fwett, 26 forawa, 2018

hfagd ar o fAaw, 2019

T 201875311181 —FF=ferfera aamsti/ast & ffrat w3 & o, 2019 & w9 <1

AT AN G A S arelt gfenferd Sfaartrar S dar addar & Faamac
HATA /AT T gAtd & AT i TR o [olT TR i St &:—

(1)
(2)
(3)
(4)
©)
(6)
()
(8)
9

T 1-fafaw Shfteh

T F JATU/I
AT 3 SHAF HaT |
AT ¥ Aot gar (FBrfaer Sshifaadt u=) |
Fea T i 4T |
AT AT FLETET AT U.2eeq, TR/ uH. (Frfaer S 73))
Fed T TSI AL HAT (@) T F (i SS=ast 97) |
A 1 Faeq 9T g & #ar
T T2k S(AT a1 § Hgras wraurers sotl =< (fRfaer etifaad 7))
AT AT SS( 9T |AT |
1 T FaN(UHSUH) Fa9% a9 § 9g@F HA0dH oot [Ha(F0H U
]

5653 GI/2018 (1)
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(1)
(2)
(3)
(4)
()
(6)
()
(8)
9
(10)

(1)
(2)
3)
(4)
(5)
(6)

it 2 - Tifw ShifRTd

T F qATU/IT
AT T FT3 ST 94T |
ATEATT ¥ AUSTT BAT (AT SSATAALT 92) |
FealT AT ST ATHRT SSOTAALT FAT (ATAT AT T7) |
AL ST FILETET HAT U.Teeq TR/ T, (@ =hT Sshfaat 73))
TAT AHTIT T[UTarcdT ATLATE AT/ THUHA-||(FTThT St =a7T) |
ARG J-[EATT HA A0 ST a1 93g & |
AT TEAT (A< 94T |
AT FATEAT S 4T (AT i 1) |
TETIH ATHAT HUSTT ATHTL, TS-1 (AT TSAT=ET o) st /19T |
=T T2 SHHAFET 9T § Tgrae F1ATerh SSa 89z ‘& (AT Ssiaas ag))

T 3—a9a S

qq & qATU/IE
TTEA T < A=A S =A< &4 |
ATA T < AUST AT (AT oM=<l 9g) |
Fed T AT AT AT ST FAT (A=A SSAAAT T7) |
T TEAT SS9 &aT |
TTEA T ATEET ALY HAT (A2 oA 9g) |
TETT A1 HAT HUST ATAFRTE Ie-| (A ST TF) AT AT |7 |

T 4 - FEIAF IR IR
qq F/a 4q1q/9%

EPEESIEEREIR I TS IPEC R Cl
AT ¥ AUSTE AT (qR-HAT/Teaeriaat Tsifaasy 1) |
EIRGIR IR A EIERIE R EL L R ol
AR g FEMET HaT U UHSLE.TE, (Aaei=al Ud gEAr
EEDREES]
AT T EATL AT Y T
AT ATHAT AL HAT (TAFSTNT Td LHATL S AT TT) |
HEEE A1 HAT 9UETE SATIHRT IS (SAFeral Ud EER oIl Ig),
T AT |7 |
FAS THAR ATTFET T @

qEET HF Al AT AT 51T Haat & affore 1 # Fatfa T & < sros
T FT AT 0T T AT S wam

2.

SHEIEA FUT TS T Hqare/aar i Afvat s & ffee sifaad v aifte

TSI AT A=A SSAAILT AT FAFEAE A FL-HATL S IL0 & Hag § f#H v & forg
TIAART 31 ¥aT g | 9T & ofifad 90T & 90 % g 9% Aedl U & arel
SHHIEAT FT [AFqd AEaEd-95 | aAdT & w7 § Tg €T FIAT g7 (o a8 T Farsii/aal &




[9rT I-TTe 1] AT <pl TSTIA . STHIHROT

oo o= T S % T=gE € | STEaT #T SHE TeerAT, UaTtasd Rradt € a8 =g
FEIAT HH F90T T qerHet o7 Srar g e & aeadamy § 396 3 F aqa g w2
AT IThT AT 9T I &7 Fom o 906 |

Ry o= 1 sufiga & qarg < I g % ag s fAega sreee-a | 39 g
HATAT/TRT T TLIAAT FH | Ioo1@ F< oI HATA/TRT 6 (o7 g ==\ &t ordi & e 90t
g | Ffe ag ot gar/ag &t a9dT #0 T81 (or@dr g TIaT Aaaa-I97 § Fhegl Tarsti/aal it
aftafora AE1 w<ar g a1 7g "/ o S 5 39 darsi/ae F fow s wre i
FEAT A2l g i Uy fRufa & Farsti/aat F forw swiiear fi afadre & aqEne e
T o TETq oH RfRat gt et Rt ot O fqrei/aal 9% AfdeEar § QU 90 w6 &
ATUTT U< Aree F 3T JTUa |

Ry g 2 -t o SefiEETe @1 s g sreea-uT § g 7 fAfde adiars
FT TETH/AAAT T % G H IS AL ATTNT GILT TATHIT Tl 56T SITUT |

R &= 3 :-FAwritg sefiear 7 switear € g Faw 5@) & sasta srg-etar &
e & T TLAT § AT o ol SIqATT &1 s g1 UH ITHIEATE e HaAred /e # =g
o ST o forT off st adaT < 99 ¢ |

Ay e 4 -Faw 6 F IUEY F aia g #§ vaur fu v sufiea f FaE
gl ararel 9¥ o= Rt ST St S Suay § fAfase aat & o 2 ST sv g4 #i
TG o oTq Ieeht aaqren, e &I gf, I¥ o= Fgt o s |

RAY g1 5 -swEATl FT AT FATEH/TET T ArE TRAAT FH GAT F 36 T,
SR FIET & TE a4Iar ¥ gal fF Hear & g 9¥ gt AT oo, S viEard &
FrfecaT it 32 & Fae9 910 S % FTqNT 2 |

3. TH TEEAT % IO F e 9% AL S et fREAT i S areT gy S
forw o Aifew § fafafdse & sty |

FAG=T AT, AT TS, 77 [TEST a1 qo1 S=qra Ahasmar

1T =xf<h & AT aTel IRfieaTl & forw st Rfxeat 6t s g g Fatha &

ST |
4. HIS IFHTEETL AT AT -
() AT T FWTE &, T
@) AT ¥ TSAT &, AT
() T T 9 2T, AT
(=) AT H #ATS F9aT9 & 0% & 1 STHa<T, 1962 § Ugel WILd AT gar fosadt
oA 2T, a7
) AT § 7S A % =0e § arfereare, a9, e T qat okt 3o,

e T, IITEST TAT HAH TURTST TSATHAT, ST, HATAT, ST, ST
S Foaaa s & TSI FY AT AT A WA 1T A T<h
fheq o9 a8 T ST av @), (1), () 37 (F.) ¥ G5 ITHIEATX H TR o
AT STHTOT-957 T&T9 < far 8v |
o IvfteaTe & HTHer § AT THIT-T5 SATE93F g1 39 uirer § yaer foar S aehar
g Toreq Rgie weama Shaer aft T STom, Sta 91ed a0 39 Ara 9T arAdr THIv-
LERSIR TR ERIRID Rl
5. (F) TH TUAT % SFHIEATT Al AT 1 A, 2019 FT 21 a9 g1 Tl 21 e 30 T
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T T g2 31 AT SHHT 77 2 AT, 1989 H Tgel T 1 AT, 1998 % AT 7 g1 2 |

@) IR wHAAT & o, afe 7 = fRu au wtew § B e |
e Gt A m/EEeT & s § o #wtom-2 § WA 9@t sar G aar
[FATSA/a= (TaT) | % forw adter § swarer 91+ gq oreeh o1 o sreqm ure €, e #i3d g, F9¢
ATL-HTHT 30 AT & T 9T 35 99 gAY
(1) g ITHIEAT ST Hag FAswm/wraied @y § g &9 § €7 98 % g 3 [AN/araiad
H T ug q¥ Ah aietareie srfeard @ st afidter #F st & e a8 ge @l
et | ot ta faes aftftendia w1 1 a7 fama & st god a2 Aeterfea
FidH 1 § Sfoatad Fhvgl TTERTTAT & HF507 & Famy/saes § ot 98 9 98 § &f
forre gTeor AT/t 2
2. gg IHfeaTe S foreft faramr/amaias o # 1 S=a<d, 2019 &1 F7 & w7 3 99 TR
FEATS TAT MATHT AT 9 FT T 87 |

HIAH 1 FIAH 2
T HATAT (LA 12) AL AT THS,, S AL TH.IAS
A AL THLZ, A AT THUAL,,
A AL TH.UA. |
Fea T v fAgior feramr H#1.2.09. g %, §1.5.08 TH.3.09. 7 “F
AL FILEET T AT A THR.UH. T “F

TEF Tagd A ATHE HATAT Feal T TSI FAT (T2F) T “F

AT HATAT, LEATE T ATRT a1 AT YT e T aqg =+

AR EAR 4T T &

SIETET (STt TE @)

TAT HATAA, TAT SATE  [AWWT, | | T&AT SHTAT [OTdedT SAEeaTad San(@ uFuu)

I I[ureedT reaTHd Haemer TR F
= Ud gEAT qEACT A, || AT g9 [T /g e

ST UF F=AT T AT
AT s-fasme |aeqor fawmr HETAF FTAITAF ATHAAT T T
HTHT g2 1T HIHT A= SSTEaT #4737 % |
AT AT |47 AT AT AT AT 4T |
TETAF AT 9T HUSTT ATAFRIET TE-|
= sShfFad gam ATLA T SSMHAT TEAT HAT (A=, EL.UAS.) T “F

dfF s SSI=a qa(UHEUE) g997 §a9 §
722 (FUH U )




[9rT I-TTe 1] AT <pl TSTIA . STHIHROT

feroqor : gferegar it srafer & ars it Yora # et Frw o7 o= e 2 STt @ 9t g H e
TSI o oI TfRreqaT it stafer ¥ |ar /it SITusiT
@@ =HF AT Haferfaa fuafaat § «f s [aita Fod srg-dmT § ge & Srus -

(1)  =fe IFEar sqgi=d ST AT AT =T SATid H &1 T AaF & Aterh
I 9 qF;

(2) o MU= At % 9 sefieard & ame § srfeswaa 3 a9 q% S i
SHHTEART & o0 AR] SeAvT &1 979 & o7 97 €, e 95 9T Hied i
gifa sifow arfe sefteant & a= fger ot & fufa EFfeae
afgd) & Feriwor £F aria art STt |

(38)  UH IHfiEar & WA H, g 1 Sa<r, 1980 # 31 faww=w, 1989 d&
& SEfd F AT ATHROEAT T TAT FEHIT 57 | Afgare & g
Sfehaw 5 a9 T,

(4)  oF I F qIA HAY H AATAUET &7 § RIS FAATE 6 A [AHerivl g
TAT TEH qoTHEEY A gu T At & FwfHE & 7o § s 9
st 3 a9 aF;

(5) o qaqE @ (FHTaw aTE sfeETRET aAT ArardETe | S uT
SAfeRTRAT, SeahTicrd FaT FHIAT ITH ATFFRAT dfgd) 1 F9a7d,
2019 =T 7 § F7 5 99 i GT= 941 AT g 3T AT (1) FITATL AT TAHAT
AT T TETET 7 AT AT HIEUI F FHTARTA & TGHTIT 92 FHT1T qF g0 3
= o ot afeaferg & 5wt e 1 S, 2019 & U a9 & va? T
BT 2, AT (2) AT HaT | ge AT FUAT, AT (3) ALAHAT o HIL0
FAH gU 8, h A § T8 & Srfers ai= a9 aF,

(6)  ATITARTATT FHHIT TTH AT RTILAT/ACTRIAT TAT HHIAT TTH STTEHRTAT
% 39 ATl | g 1 S9a<t, 2019 &7 4% "ar1 % 5 a9 & ¥ar it
T safer o & A g e S wrwre 5 a9 7 e off sgmEr T g
TAT S\eh AT § T HATAT U THIO-95 S Far g o o ot
TS & o0 siraas & 9ad @ T =9+ g 9% fHf<h y&=ama uT g+ i
AT § T JTg & AICH I g HIANE F qH AT SATUIAT, STfeahaq 5
EREGER

(7) &, afE qAT aiiE w9 ¥ fGEan, d@wmer Gwanar afga
RIS T, TS ITATRG, SATIH, doiret guer ff2d, aegas
feward, srar arfera =afrat & 7reer § srfershay 10 99 a4 |

feroqeft 1 : FEEd ST Jur wgiea Seeta 7 s figE it ¥ "6t
SHTEar, ST 3U-f9=m 5 (1) % gl ovd @21 7aiq ST s[aud A,
SR TAT FLHIT 5T § ATATH FT AT Toby, AT qAT AR € F
farsaiT ArhrTer AawanTar afgd JHfEawhia 9eaTaTd, T U=,
ST, AT gHeT N2, et ey, savr arferd seante st
& it F siaea ATd g, I AT F SANd & S aret J=9dy -
HTHT e 9TH H3A &6 97 2 |
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feogeft 2

feoqufy 3

feogeft 4

feoqeft 5

: dqd dF® R 39 ARl 9 AN R e WE-aHd W

TATHNTET s[aqa a4 (Frfae @47 ofiw 92 § 97 Teem) 7=+, 1979
& Ff qaqd afae % w7 § qRAriua fBar S gl

D YT FHIMT  ITH SATRTIRAN/SeqsdhTeiid 9ar FHI9  ITH

AT Afgd I S[aId A q9T FHIAT ATHR, ST FaT 6 AU
U HAT {7 g0 &, Sve SUATh (HaH 5()(5) TAT (6) & Tefie srg-+iar &
ge el &f STusfT |

;. ITAH A 5(T)(7) % AT AT W Qe F ATAS[E AR € | fAweriT

SHEa &t MgRe gq a=ar X adt = BT ST awar g S a8
@< AT e wrfeeery, Sar off e 2, g Matia ot
TEEAT F ATE) HCRTE G a0 TaaAvar arer saf<h ITHeardl 1
srafeq gafera aarsti/aat & forw Meatfa arifew va =T gt £
TUEATAT T T HLAT af |

;. Tt ot SEfeaT &1 9T @4 AT F ATH, IHDT AT A AR

AT BT TR ARferd aqa |@adt, =1 § oanfie oo S« 92 gF
foerT | 7fy i Swltea SRfaad @ar afher F 9u9 o °§ 98
e FAT g, T ag | aoft & d&faa g At swrerae § qu«r
Uit T AT AT T A0 F Fealid Hd o FofT T &1 forgar g, ar
ST ZTT U S 7 T gl AT S|
AT AASTAR T/ gd aafisl F g Sty
AE/IAET & a9 F T=gd SHlear I8 gftEm = & 3
FRawmefiAitea & Rfga ar=ar F agar W@ seew/fREmT & g/
gl S9% 919 AU I[@ & qude | Fmmedi/mifen § RyiRa o= §
¥t srufem ywror-o g 91iRe SR gy = it arhe, [RifRa
RfEr @ w7 &t sfaw [l & 9o % g =1fRe I sew @ &%
Lo M 0 O 1 KU R RS A e s O s e T M B N K e )
HATE F A #, S AU 19 F a9 § HIS TEW AT IHIU-97
YA FET 80T | (90T R 9 Seigard ©F amre =
wd aafgriar @y & R\ iw 15 97, 2017 F g T s T v a
T VIl (@UTER) & JATET 97 Jqag-1l § qftia RaiRa sy & §
RFaimaT w11 9 S FET A1MRQ)
ST 3k forgia &1 9T =7 & graw fFar o, {5 ofF
T UH HIHA 3 T g, (o7H Tohell Tara (e iy sefera aearar &
et oft o= & oo e & way # A sfegEar St R S
AT STHIEATT GIRT SMAad Fd i TG & TG0 % 19 Aferew 7 fferh
T A T A< @7 gl UH AT |, ad & Gr9 | ferd
aary # gfEfdd s geeft sy 9% arEnr g #4fie F e a7
=T fopa Stroem 9T Y afekar & Srae et sefteea & d9urE
T 29 & Tl 918 | SFHEATT &l UH |1 ATl T&6qd e
2, Roed 2| =7 &1 Ioow g1 T ag feeairar srfeese sfafaam
(FAdTeseg2Y), 2016 & favid FATIRATT 40% sT=aT zae wfds
e (Faw yAieashiT e afga aow # saud, $5 Sy=1ia,
SREaThs), duret gaer fiffT sk aegpae ReEidr ik s@wr
g 9w RFaiEr ¥ Ama #) F 357 g, qilw I d=H1m




[9rT I-TTe 1] AT <pl TSTIA . STHIHROT

frererivraT arer safRat o for 3T 0 sieror &7 A7 WTeq g1 @9 9,
Ford o Fafad IFfear Maw 19 & dqa SSi=at §a1 90641 &
oI sr=raT aT 21l

RAveaam : SF sufieaw & svdw e (5) @) & sfoafea arg w99 ge 3
TEEAT § Terer o AT 74T g, SHeht STHIeaTd 39 oafa § w7 & & St
T ATEET-TF e FX AF % 978 9g TAT ad § Tgad AT ar § 74T
H NI 9 IqT g AT S8 AAN/RATAT FIT IAh! HaT THTH FL &l
SITAT & | Toheq SITead-T & % & 918 SHehl 9aT a7 9% | Gl af
STt g T 91T & T 9T a7 <27 |

ST SPHTEETe AT &7 ST9AT Aaad-T Yoqd F¢ ad & a18 (el o= fasmn/#mam
TIHT-AT 21 JTdT & a8 AT it o waeft Ramaa o Iiaanit aiver w2 § aftqfed g
T T F9Tq o IHFT ATAEA-T7 IHH JA [T T 0o &2 foam 1w gl

ST SAGEAT & AATAT (AT AL-HHT 7 Fhet off urfa # ge 981 <F ot |

AT 1] T 9 e TR FaT § ST HEeter a7 qreatis Femas g & 9
o A7 T WA At gy ATEHere T & qHae AT 0 yHror-a= A7 et et
BT Aterd Afegerel & oeed § &S &l T2 2 7 a8 SE0 ferafaenad & dH=~d Ji
FTT THTIOE 27 | ST ITHIEaTe SgaY ATeafis qre a7 Saeht THEweT TEeAT Iciivr Y T
IFAT ATLATHE TLLEAT AT THEHE o THIO-TF shl ST A /THTIIO ST el T&qd F< dhdl &

AT F HEG H FS T TEATAS AF STH Feedl, ATT-TF, 7T AT a7 efare
ITH STeH He T IZL0T AT 77 TH THTT T 1L Tgl (60 SO |
AR F TH AN H AT gU HCFAH/IFAT ATeATHE TUHAT THTT-9
FTFATET o AT STAH dhieTdh THTIT-T5 HHATT 3 |
feoqfy 1 ;. SAfEaR 78 A9 § @ & aranr sefiear i s i 3 e wir
iR i VS T I E DR - P £ I e B o ) ca £z M O
HETFAH/IFAL HTEATHE THAT THIT-T H JT THEET TLIEAT THTT-T57
H 3ot g oY zad are I9H TiEdy Rt sy 97 7 2t e G
STTURTT S 7 31 I TAIR1 AT SITUAT |
feoyfy 2 : SFHIEA g |l e ®2 o T 37 g 1 fonelt atear o werar & form
S0 FT G UF a1 9@ H T FL o & 918 398 are § 77 ey are
T ot § FoReT ot 0T | qadd e @l SIqHid Agl &f SITusi

6. SFIEaR—

F)  SEIEITT & 919 AT & Fvg AT o7 (o deo g fAatvaa B feeafeameas &
IqT HEE & ATATHIH FIT 19 q A7 GraE=mad Sqar AR =gy, 1956 i 1T 3 %
gefte FerafaemeT & =7 § arh € et s forerr geom & SShfardy & B 2 =R,
BRI

@) TSI il T (WTXA) i HEAT TLAT /T T ' 3T @ 3 191 gl 74T

@M  SHfEae & o G Bt rafeememesyasn 7 Shiqaa ¥ /R
T ATRU, oE THT-99T 9% T TS & o0 TR g0 AIaT9TH gl 94T

()  TAFSTANT 3T FIEATT SSAIAALN T HEAT (ATLA) T IS[UE HFaLf T qLrer Iecfior
@';EJW

(F) T JHTET T i Ui i a9 2 SfiY 3/ 9w Y o
Il Bl rqaT
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()  AGET 1959 F dT8 ot T gt o YEAr fagdy & e (@) 1 I9ue
et T qreAT Ied vt 2 |

foheq AT ATRET S FaT (AT Sy 98) e W =y fafaamas
HAT T F 6 T& 6 [T IFEAT 6 9T] IT4h iz Araar a7 Feferfaa amgar gr se—

AT AHAT A AT (SAFLIART SSHAALT TE) B - ATALAT HATL, TAFSTAT,
iRy 9t g =T SShfaed & fFow oo & ary vaoog ot =38 a7 au=er

AT IEAT FAF=THF 947 8 - A 991, Toraeli=ent, Lear |ifdqet a1 i=ar
oI & fa9w fFug & gry vyouw. . 3t ar gwewer 3v |t qur =34 5= 3w
TAFSIT AT TXEET & e fawer & aror fosme § "reex =3

feoquft 1 ;TS &S ITHIEAE U 98647 § 93 7 gf O I &7 o 9% a8
oifers g & = 90T § 934 &7 9T g1 SA7dT &, T W1 IH qL7e41 %
TR T AT 7 AT B Ar a7 T/ TAT § Ja9r I F o AraEd
T TRAT & | ST ITHIGATL S0 1L i g TLHAT § o547 ATgdT 8l 98
ot sfraed T TdT 8 | UF IFHTEET &I, AT =041 91 g0 ar, 92rer
H a5 AT ST | weeq qer § s A qg AqHG AAaH AT
ST S g qEreAT Sl el &7 STHTO T&qa 7 Hed f foafaq #
IART JA9T TF F F&=qT SATUAT | I qHTOr fAeqa e o= %, |7 I
THAT & forfed 9T % IRy % e U dgdr WIH wd AT
STHIEAT G START &l T8qd e T3, 9T T&qq AT g7 |
feoqfy 2 : faow ofkfufaat & "9 e & et g el sefieaw & off
TITEAT § T I T 9T |G FHha T g (oT6eh 9 ITAH Agaral §
TS TEAT 7 2 q9rq % seltEa 7 Gt wer g o T e v
TIIEAT 9T & A1 gl ST €< AN % AArae UAr g & 396
HATYTT I IFHIGATT &l I<h TLEAT | 93 [T ST ThaT 2 |
feoqeft 3 : o swftea F s=raT sgar i & off g feq Sae o faeeft
fersafammes €1 vHt =37 g a7 v gy "r=aane T8 g a8 ot
ATART T ATAET FT TFdT & AT I AAN & e aw qdreqr § g9
LRSI
7. STHIEATI &l AT & Al § Heiid 3o & G Aq97 FHAT A1 |
8. STT STFHTEETE FLRTLT ATl | TJT5 AT TEATS &9 H KW F Tg gf a7 hell 17 & forw
fore w7 @ A FE=aT g oo srwfens a7 <9 3 92 Fs =f<h i 981 €, Seht
AT ST AT ISAHT | HATLT I, Ik 6 AT HT TR (AUSTEHT) A7 g T Igie
qI FwTAF/ AT F seae w1 orfea = # 77 giva #= A & & s=ie whear F o
e R g |
ITHTEATI &1 €19 T@dT A0 o FfE SranT &1 39 Farhr & S9 3 a20eT &
T straEs Fe/T0eT § dod § HaE AH U gU wls 9 [HAdT g a1 IHET SAeaEd-a9T
FEATHRA AT ST FhaT g/37ehT STHTEATIT T2 F¥ &f ST 9hd T 2l
9. SFIEATT & ATAGA-T ST IEeh! ITAAT &l TARIT HL AT GLAT § TALT AT(S 6
Heer § AN 7 i srfeaw g |
THAT § SATAET F ATl STHIEAY I8 AT &2 o o F aear #§ yaer o+ & forg
TTAAT T FHT ord T FA B | THAT & 39 T wq, B o e 9 39 yae A g




[9rT I-TTe 1] AT <pl TSTIA . STHIHROT

AT Forfara TXrear TAT ATeATCHRTL TLIEA, | IF0T T 9T T STAeaH IV JAT I (e

TTAAT T Tt &l GXT A U2 AreTa g | Jfe forfaa oder qum arerente adeqor & g
T 9T | FATIA FF 9T Tg TqT FAAT g o qr=7ar it foheg! o1l &l T2T gl 6 @ al ATaRT
T T8 & forw St SefieaTl T8 & & ST |

10. Torelt SefTea™ &7 90«1 ¥ 99 a& @i 9od Qa7 ST S« d@ o 39 9T
AT /T T STHTT-T5 (FTEThehe 3T U ie) 7 2r |

11. T 7 e SwdTeaTe &7 e ar srerar = R gr—
(1) FoRefT oY Tt & Tuet STHTEaTT & o 5wd 9y R g, srera

(2) ATH 98 F TLAT &1 8, AT

(3) Foreft srer e & way &0 § FrAATE 9, Ao

(4) ST STHTOT-937 T UH THTO-95 T&qq (60 8 Sad a2 v faereT 1w 2y,
EREIN

(5) T AT 5 AheT 30 § A1 Bl ageaqut qer &7 R &, soren

(6) TITEAT | T 9T IT o Torw T v AR sreraET s~ ST &1 98T
e, o ar

(7) TLTAT % HHA AT ATEAT BT TART 64T 21 AT

(8) I AT I STETT a1 (oI gi, ST STl ATHT | TR 9T il g,
T

(9) TEET-HaT {7 T T FT gedaere R g, A

(10) TEYEAT FeT o o ST g fReh R Fr e B gy A e

YT T 9T et wg=Ts 2, A

(11) THAT & 3T &l A/ RIA/ISY/a 2 AT el 37 JahTe
TAFLITA ITHTOT AT A AT HATL A & &G § TANT 60 ST Gehved 1T
T 7T ITHLIT AT FId gU AT AIA 916 T ITATT - ©T T |

(12) TOET T ATATT 3 U IFHIGATI 1 9T T THT-T o qT AT A0
T o ad (AT BT, 7T
(13) Sk @t # Sfeafad @t srarar et o #wrF F g s &6 e R

FIA T TS AT T a7 SH UL ATILIE SATHANT (FRfAeer Srereger)
FATIT ST FHAT g 3T I8 AT & IH -—

(F)  ATIRT GRT 39 90T | foreet ag Sviea g, 934 & forw srm
SEAT ST AT &, TAT/ATAT

(@) S T w9 ¥ oaT ua Afaeiia safe & o —
(i) ST GILT AT ST ATt et off oer srerar =4+ o foro; g

(i) et LT gIT 39 ofefie fovely off sty & afora o o
THdT 8, A
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@) T3 a8 AT & Tefd Tgo | gf 941 § g, af 39 [a6g STIH
Rt o srefier srqeratae Frdarel S ST Hewdl g |

foheq ord a2 & T =0 = & wefiw & onfeq a9 a6 =F &
SO S aF -

SHTEa & =0 ga9 § fofaq srvameed St ag 397 918, I&qa
T T TAEL T QAT ITAT 2L, AT

SHIEAa T AqAd 99 § YEqd A¥ITeed U¥, e & @l
[EEIEGETAERIRDIEE
12, SSOTHEET |aT 90&r ofiF =20 | Ao il SOy srfiq 9o S =gl |qar
(ITEFSTR/F0T-1) TEEAT (TEIATS T & &l UIR); ALT-11: S AT HAT (TLTH/FT0-11) TEeAT
(TEIRTTE TRTT % &7 U9Y); 3T FALOT-1l| ; SATched TRIeA0T| SRy Tar gy it Jrsir T
Teraror qiferee- § faam = 21
JIOT-1 T FAI-1l F T&AF IIX F forg ~aw g s Raiia w0 1 afawr s F =
BT e FL0T-1 TLIEAT H AT T Feed aATel STGATI &l @l TLIEAT & =J0-|| | Ja &r
FAATT & TS| TEHT THTL, FAA 3T STHIZATI &l gF TLAT & FAL0T-1Il (FAThed TL1EAW) B
FATAT STUIT ST TLEAT o FL0[-| 3T FL0-|| H AT ITod Fed gl THEAT o FL-| + FLU-11 +
LTI H IFHTIAT FTT ITCd 3T 6 g 9 SATdH Taar GAT JAT 6T ST

ECERE IR R I E IR R EIE LG R LIS RIS REIE R GIE SIS EEICEEREIE ]
fUge ot & o smefera RiRat &1 w3 & O 99 919& & e 9% 39 99Erdl
TATST HEAT H SFHIGATE ATATRIY o 1T A5l AT ST Fanl qe TLIEAT o F07-| 3T =F0-11 |
T et aTw § Ge b TLAT AART FIT THEAT 6 FAX0-| (ST <hed TL18q) 2q 39
THETAT & SFTHIGAT] &l ATEATERTE & (o0 FATAT ST JhdT gl

13. (i) ATEATERTT F TS, ATANT ITHEATI o A1F THAT H TeAFw IFH AT Hl ATdH &7
q gaTd U T F Sl F MY UT I AFAAT FH & AT GHATEAT HATT IEH 9T,
ATART AT ARl O ITHIEAT i HEqid Hd & TS o, TAT 6 ST 98 9L S
FretT srTeterg RfeaT 7 d=ar & ga § ag® oF (N9 T0% 918 qT=T 2% A1\ F & q10
¥ et farar sroem) et o saafa s, gt sEetaat =i o e
T % IFHTEaTl & forw sefera fefxeat & afa srefera 9oft & swieame i srqefaa w2 &
TSI &, TETEAT o AT U 39 T AT o forw ¥ S aret seferg Rfra i g@ear &
HEW § START GTHTT T2dT HIAE § ge & TdT 2|

Ford foh srgf=rd SITfaa, e Sesiaat i o= fge av & Setear, Segiv
TLIEAT % T W EqT 9% ITAAT 94T FAT AIEE H AT 94T e w STANRT Al (hAT §
T ST AENT T ATHI Se® ATFae &l 419 § T@d g §&qid & [0 I94<h 910 T g,
I7e AT ATAAT/ATH =T STt i o7 g avf & fou seferg Rieat & oo
HEQA gl (AT ST
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(ii) AT FT AMeed Fid qHF, AT Rl 9 d&qq U 10 sqgf=a S,
FgiEa SaeTaat Y oer fUgE o & Sefiearsl & 9w geT At ffwrat
TaTRra R ST AeRaT 8, Tt THT aihaT | 3w orae aiaar w0 ° dgay e aret gar
o STt 2

(iit) SATRT, saTefera Rt ax fAgie gq SeHieamrs & et w1 %1 e | T@d gu
EH HIAHI HI 3T HH HT ThdT g 31 39 =IH & TadEl § Iga ameferg fof=rat av et
STHIEATT & AT gl ST 9% AR, 3T-[97 (iv) o7 (v) § Feaiid &1 & geqid w2 gaar
2l

(iv) STfEaT £ Gqfd F2d g0 qrEnn, 99 aged gt At § Rt i g
AT T €A H TEM| §Eqq SHFHIGART 6l 36 T 9T § & g~ A1adl, dAqE=a
ST 3 3T fUee avt & 39 ITHaardl &l T&aT 927 & STust, ST 39-f99 () %
TR & AHTL qTAdT AT =93 Aael § et Rama sruaEr ge #1 3w o f&aEar gt
et A= 9ga ATaEet AT s | TRIAT ITed F€ od gl AN, Heqd SFHaarel i
= AT % FrI-ary IFHTEaTl i autha smeferd it oft stqefera s e g aoft F
FAIT TRAAT FH H AL Teqd SFHIGATT § 1= & AIHI ST Aqierd Aol & IFHIEarn
QT T SATART G 36 ST dAT 6l TS A(erd g1 ol 3T-9 (v) F daer | oot
AT TTRAT T B T IO @1 SITUITT| 39 e AT0rd | | ISTHIGaTl 6l el JedT, Seferd
T % I IFIGAT il HE&AT & qUaY gl g ST-HIH (i) F TL=qH & THTL Ir=rar
FAAT FAF AIAES! § el T &t ge a1 fama w1 arw areq o &Er g = | arfee
T s = sefera Sfort o &, sy sfaat, s seeiaat s o fieg a t
Tord areterd Aoft § & swftear & der, yeAaw avft # yifeE @ 9w Fwedl R
Haferg STHTaaTel &1 6T & Jeray g

(v) SU-FATH (iv) F T F ATET Heqd SFHIEATY, TEHT gIT darelt § arafeq
T SO SR Set wfaaw ug e off R=F T8 STTd € 981 99T ST &l 36 9 i /i
ST Gl ¢ T a2 Aterd T | & T4 Al § N6 T8 T Rl &l 93 & S99 | JiT
T TS HEAT & FLTaL IFHIIAT hl TRIAAT /7 T HEQd A
qre : AT THAT ST FLU, S IFHIGATT T FHIAFTE T2 F 6 [T ITeAd 7 gIAT,
rfercadig &7 & s grET, /1T Jarsi & forw frad 9 § T97 g9 F F0 FiE
I, TEART & (AT A el HRUN & Icqe (XRAT i 93 o o1 Sater g1 981 gl

14, A= faserirar arer safr sefteard & foro spefer Rfvrat 1 v & foro, ==
AfT o IR F gl § AN g (929 12 07 13 § Fenfafafdce qaaw g i §
o FaeaTETe R & S |t &

FI0d gl d=HTS [SRevTar arel SA<h  ITHIGATY, AT FTGT AqE=d SAraar
FAAT AT STl i =7 fUege af 4ot & forw sruferg dedr # oae & Jgar
FH H ~IAqH e sih Ted HY odl § al AN gIT I &9 | faaweriT st & forg
srefera RiRat &t d&aT 7 st "ear § Ieieary, RAmEd R 70 9191 & e 9% @544
et fah ST
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15. SATANT HHT 0 FaF T o T & TROTH 61 a7 TdH STHIEAT a6
w9 | 3T fohe TaTT &F ST ST afeons & Hae | AN S99 dis T-299gIe dgl |

16. = =Wl & s1=q WA=l w A H T@d U, AT g XU I anadray aor
THA SFHTEATI T SATaad & G At arei/aal & dag § <F 5 aLadT & AN 7,
SHHEaTl T e o A= T smoem)

17, ILTEAT | 9T T S 7 F 2t A 1 sfawe 99 9% 98t A Srar 59 a% &
AT AALTHAT AHIT ST Hh =0 o910 | A@qee 2l o0 & =0 "ar § e * form,
IHHTEa F1 qAT T & g2 | g¢ T § SUFd &

HATAT/TET % ATeed F IT3 &F Gatad Fat tAa=ror/fAgs sieraTiiat #7 areais v
TEQT T ST 99d B

18. fAf<F Bq T & =7 H IcdTvl g & forw, Iwtaame 7 arafaed efiw i gfe
H T ZAT ATRU ST IH THT FlE AIE T Agl =T ATRY SHe a8 Faterd 941 %
ATHTT F €T § AT FdeA] K FAAATIAT F A7 b ALwE A7 g wrfeaneT g,
ST T Rafa g, Fatfa e odar & are et sefiear F a § =g uman smar g &
g T ATLATSAT AT T Al HIAT g q7 ST (Ah T 0T STT| Uer Seeraare o Jifea
Fareti & foru erferarehia =7 & T g9 % F0 "I =7 AT g1 $liY SHeh! Tl o 9% &ie
Ff=F Suetsy AT 2 U IH UHT FIS AT AEfed dgl 6l ST dd ] g S o0 a8 T T85!
g 3% STt Rf<h Suersy g1 ufferee-) # fafafise Ffwer gt % sqar Firadm =7 9
AR AU 0 10 SwftEal #T sreed AT § aree w2 faar s

SEfiearl &1 e TEd Yt arifeE whar @ w«faw Rt f @ srwfla
frar SmaT @1 TEd FET 91 Gt g & RN 9t F g seser ariifie amde
RaifRa g s sufieard #it 38 aerg & ardt & & 3 37 Aarett F RAw gavf § 39 amdet
& e & T Ry forg F wiaanft g sy A4 s 4 S8 sraeit adar gfa 1 2

ST §aT 9476, 2019 & e 9¥ AR 31T Sifaw €9 § SAqeifaa seeara
&1 et Tteror e g

SHHTEa 7g | F9AT 91 w1

(i) AART ZIT SATaH &9 | Aqeifed Fr S 97, T& STEar & 3§51y
e a1E) gRT FATiAgiRg e adrer s+t geft, 918 98 TH I &
rfencaT aTerw § gger IUEAT 31 THT 21 qAT Tgol o TLEAT o AT I ITLFA
T SATILFT TTAT AT 2l

(if) T HATAT (T 912 o A1 fAfsrer Yora seaarent o =rfeheaT adrar syt &t
ST 3% IFHTEART gq o ATARET el dAqad-Il § Hond gl Yad ishar
TS T AT sifaw AT SO 7 seed % adt et gq areT g,

(i) 3 ffeheam &< &1 100/- %. (TH | FC qTA) T Tohe A T GIAATT FHLAT
&,
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(iv) rfrcadirg = 3 gag § Y 7 707 F orw e A a=r A8t G S,

v) IHHTEa T fhcaehia = g &7 372 A7 e I 7al ¢ 6 9l Agfe 1w
= fopa stromm)

feoqofy : fAvrem & = & forw, Swfteamd & aarg < STt g o F aher § yee &
T srees F3d | 99 e asiq & 62 & aeard f=ihar Afeees | st Hiheaeha
ST 3T

e o o= & 1@, 59 e adieon § Sufieardd &1 eAr R 396
T % faavor ofiT sruferd Arsd aRfre-) # 7w 1w §) Fesra/qaqE e Sl gq Td®
HAT 1 TTLATSAT o ATHIL ATHAHI | e &l ST Tl g

19. Tafy=r #amsti/ael & fou e Meesaar & afomi/sT gfter & GEer
(FTATCHS AR FAT TR ATTITFHATT)

“FAHT [ARANTAT ATl ATHRAT I, 37 fory sefera Rt & afa fo=me fro
ST B 40 STA9Td (40%) o7 0 At fqerara AT Arfgul Ue =<t &
ATH H, FTATCHE V100 39 Ha e HATA/TRT I ATATA o ATET g,
St fFEwor sqae-| # oo @ g1 aof, U Seieand & daqag-1 § 7u
FIETT AT SATLATH/FAAATAT I T FIAT T JAT Aqae-Il H 7w 70
et S & steraraar THT T TET HLAT R

20. o =fr 7 —
@)  UH oxfh ¥ faarg a1 faarg sy T g e afa/aet ager & shifea g, am

@)  Stfed afa/aet & gd gu T =t @ g a1 fGae sqayg g, @ g
AT H MgF & o 9 981 /1497 ST

Fd o v Y 0 a1q | dqce gl S0 T vAT forarg vE oaf<h a1 fFare & @
e 9T ANL I ATol aAT<heh HIGA & ATHIL T g AT UAT FA & T FHI07 A1 8 qf a8
et =1f=F =1 38 oW & g2 3 96t 2l

21. IFfteart & gi=a T Sar g & 9ar & yeer & uga Reat &7 wrEargs J
39 faami=r arers & I w2 W g g Siieh &l ¥a7 § 997 & o718 Il
IEEATe HAT gl

22, T GLIAT % HTeAW § T Fareii/aat & forw 9t 67 7 w5t @, 391 gfereq foawor
gfferse- 1 ¥ o= = 2
AT TR ST, FIART e, AT (SL.HET)
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gqfifarse—
G-I
qd&T Y oA

1. gireT Feferfad TrsET & Sqa At 6 STusT -

(i) FIO-| ; SSOEALT HaT (TITH/FX0-11) T g SFHIATl &1 =3 Fed & o
ST FaT (I FH/=0T-1) TEAT (FEHTS T & T99);

(ii) FLO-I| ;TSI |HAT (THTH/FTOT-11) T (TLILRTT TR 3 J9%) 3

(iii) FLOT-11| : S T<hed L1707

2. SSOAE |HaT (ITIHH/E0T-1) 90T § aeqi€ts T & 2l I (Fgiasmedid I
FTer) 3T sAfershad 500 i (I2-1 — 200 (& ¥ UIe-Il — 300 3i%F) g Fatda av #ir
TEFSe TAT | AT G g A0 ITHIEATE af had 39 a9 &l TLTH/=00-1| 984T §
Tarer o oI 977 i T9rd Tof o TeTo/=I207-11 TreT | Yool o o1 e 91 gil TeT=/=<0-|l
TeAT § g * forU ogw =ariud IufiEarl & GIHE uirer ®§ STedihl & St sfaw
Traar gt Fetia s & forg [ET STosm swame/=er-i e § yae 7o o sedfeand
T TEIT TH TLAT F HTeAHW F G S Aret Rfmat £ g srqatiaa Rieat & e '
AT AT A

feoqor — 1 ¢ TS /ET- 9T F AT e Y St it Tuw (Fue) s
SSAAT fawr &7 fafre 9w (Ta2-11) § ~qAa9 EF @0 & AFES & AT 9¢ S aar
AT (TLTA/FT-11) TLEAT o oI ST 13T T2 SFHIGATl %l AT qATE i STTUdT|

feoqur — 11 : FEqFE YeA-TET # SEiEA g0 ded TEd I & [0 &€ (A9Ted /i)

ELRL

(i) TAE TeF & o0 I Jhfeds Ica< gl IFTEaT T Ted® ¥ed & forw fauw 1w
UF T 3T F U yew g Raa o st wr  F faerg (0.33) = w
& ¥ FHIeT SATUATI

(ii) Tfs #IE IFIEAR UH § AT4F Ica <al g, Il oH Tod Sea< AT SITUsT, T=TT
3T 0 Iad § F UF Ica¥ Gt grav g, (e W 39 qed & forw SudFTET gt
IHT T g HRTET N

(i) T3 IR T &l T¢F I Aol (hAT STAT § AATq SFHIEATE T Icd¥ qal
o= StraT 2, av 3@ g9 & forw g d= € gnm

3.1 SSIEIE FAT (TLTH/A0T-1) TEAT § TSy A & qiue T YT F ar fatorse
U T ST i = FT Aty F g ST stfersnaw s 600 (e 9T F 300 i) g

3.2  FO-IIl H = T<hed T gITT e forT 200 4 g

41 T TSI |ET (TEIHE/F0T-1) TEET ST A1 ST HAT (YT /=0T
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1) 9T § AR & qud FaswEr Rgiia U U =maw dgs i qred # ard
ITHTEAT &1 FX0-|I| (A Thed TE1eAvT) % forw gemar Sru| safched aeqr & forw g
ST ATl SFHIEaTT i Fear RIhal T §&dT &7 A AT AT g A <hed 9& & oy
200 3% T (FIS IAAH T2 3 Tal)l

4.2  FIOT-| ; (VTLIH/FLT-1) SHAILT AT LT, T (TTA/FL-1) SSAAALT HaT
TETEAT 3T FLOT-1I| (S Tehed TTe707) § ITHTEATI GTT ITeA TRl & e U% sifaw & fAgia
T ST oeT | 39 Y o e |arsti/aet & foro 39 g €Y 2 aEdT & e
H TEd gU SFHIEETT &l TS JaT0 srafed i Srusi

5. ITEA &l 91 &f ATl g foF o 9087 gt # Ica I5 A o dae § Tiehar gfz2q
TLFEIIT TTT o T97 ToA1 AT TEAES T 6 F97 T31 & o7 G779 26.09.2018 FT AN

#T FEHATZE IT AUATE 60 T0 qREASe—111 (AT % 3T 907 @) H {9 srqaer &1 emga®
IE

6. FT<hcd T & I, SFHIGAT T Aqcd &9dl, Tgo 9T HET oIk, SAGge Feream
TAT T HTHTSER IO, HEEE qAT AR IA(eadr, TR AIANT HT 9afh &Y
TR et & et 92 forer eare e srosm

7. TR FOA-TAT % I SRS § 0 70| wed-u= At ST H g i

8. ALl : (VTLIHFH/FTU-1) 3T FLOT-Il : (F&ATH/FL-11) T Feqa arsaswy ge-1 § faar o

2l

ge-II
F. 9 (TRREATT-) i
TH qET | &7 99T g
LRI Fafe FAferhaw siF
Tt - | fafew EhfRad
T GF-| (ATHTT Feq99 3T S =a<T sfas) 2 5 200
T 97-1| (Frfarer Ssfifaer) 3%¢ 300
T 500
EARI Fafy IR
T ity EhfAEd
T GF-1 (TTHTT ALTAT AT SA I TfH=) 2 5 200
T qH-11 (TT TS TIET) 3 e 300
Rl 500
IEAK] afer FAferHaw sid
Tl dga Shffad
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T TA-I (FTHTT LA 3T S0t qfers=) 29 200
T G-I (AT SSOAT) 3%¢ 300
R 500
IEAK] Fafer FAferHaw sid
TV AT TIT TEHAR SO
T U1 (FTHTT T3 3T St dfvrst) 25 200
T GA-1 (SAFET 0! q9T TLHATL S HALT) 35 30
R 500
iy  TaEqa aTETET wE-1 H T T
g 9l (TEE/AETe-n) e
TH TLIEAT & &1 I92 gl
ERR] Fafy FAferaw siF
T e Shffed
e 9711 (e Stifaast) 3Ha 300
weuT T=-11 (Frfeer Sshfaare) 3" 300
R 600
EARI safer Fferhad siF
-1 FifAs SehfAad
T TF-1 (AT S(ITa3T) 3% 300
T qF-11 (T SSifaae) 3 He 300
R 600
EARI safer Fferaw si®
T dgass [ad
T G-I (I S a70) 3Hc 300
T G-I (AT SSOTEAT) 3 He 300
R 600
EARI safer FfAraw s
TV FTAFETE T9T TLEA e =ad
T G-I (ST IhT AT TEATL SSMAL) 3Ec 300
T G-I (SAFSTAH]  TAT  FLHAT SSAAALN) 3¢ 300
R 600




[9rT I-TTe 1] AT <pl TSTIA . STHIHROT

17

T FT-I (SR gD - 200 s

feoqofy - sefieared it wea-u= F suw @y foraw gim ol off Rufa § 3= 5= foe= &
U S TgTaE (ThTed) it HETAdar o it AAHT Tl &f STuT| AT, RFERTg Jeq-931
& foro, e swiieard &1 iz U8 Svieard &, Sff 9 ® qauy g a7 ywieaswhy
TATATT | Hf2d § i IAhr T8 dAEHAAT IAhT FA-ATITET fHAT (@) ((IAAH 40%
FEATAT) T TATTAT FLAT @, SOTAALT TAT TUHEAT I o (70 Th1ed il Hgradl o &l SATAd

Bl

3o Sefiearal &7 T UH Swftearl &1, Sif 9o ¥ J6qd g qJ7 ywieashig
TATHTT | Gifed § T Il T8 AEHAAT STl wrd-HeaTed &Har (@@d) ((IAaH 40%
AEATAT) T THTIAT FEAT &, So =<t Far a2rerr § gfa =5 20 fowe &1 gioqzs qaa ofF oo
STTUTT|
2. ATART I 9T & TR TF T92 AT FHT 990 & (70 AqaH e o et 3 &7
[EEEEEIES 1= iy
3. A Adgl AT % (o7 3% q@1 (<7 S|
4. e foramae g a¥ forfad wed-a=1 & QUi & 97 Yiaerd & aaay a6 i Fle fou
STUT|
5. YT F IO TF-T § 9 a1d F1 A47 far o &F srftverfr, g, #vag
i Feaateord, TaTeT Ud 7Eh w9 7 i TE 2
6. TOF-T31 |, ST ATA9TF BT, UH.3MTE. (S.1.) THISAT 1 TN FhaT STuam)
froqufy : swfieamed i ahe waq #, sraegwdrET, dad 3, 9T uEss (Sl) ThreAt it
ILIOrT/ATE IeTed FIT2 SO
7. IEfiEaT &1 auiE (M) I & q99-uAT & U a2 ¥ F9d a1 9Tehe
FAFAET AT ST ITHT TART FIA Al ATAT gl TUHEAT HAT § FAgeled & AQH-9a AT
HIAT-IaAT T SATATT A5 2l

Tg AT AT W Hgedqul g T STHIEAT &l aequed eq-0a1 (TEreAv-qiRasrs) T
I 3 o [T FeAgeied] T SEAHTA Hied il AT Agl gl dq:, I Ivg ILIEAT AT | 7 A0
8. SHHTIEAR &l I for@d J9F A Sl & JqUST &9 (TA1q 1, 2, 3, 4, 5, 6 A1Q)
FT g1 TIRT FHLAT AT U

ge-111
T AR qTSaw "

TTHT AT U oI FTHE = (TTIH/FAL0T-1 TLEAT) o TF-T5T T Tq< 99T gl g T
Srar o SR/ wraes & sroer i ST € | s fAw o qeR-uAl % 'Y uw aediy
s fammer % ISffaadr Rt v & aar & T g | et off forwer & st adter
el gl |

T AL T seit A JfsRr v (yifeAr-|, - augiss, a9ft sefiea i &
forg #tam)

1. FTHTRE, Arftds Ud siEnfs OFe ¥ 9ag T U Sauseid gl & qHAHaH
o | 2. ST afv= e arfas g @ Srea ) ta Fedwomars TRaar
aTfarer 211 3. SSAERT STford ue weaina freerr | 4. sfreeuw, YAt & amrr g,
AT &1 e | 5. IcaTad, [HHI, S0 Ud 947 & H[eS Ua qUEcdl Aagle| 6. ISl Ua
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TATAT o AT qcd: G0, T TGH TAT AGHYU, TAATL TAAA, T THET
T ATHAA | 7. TATSIT TaeT % AT acd | 8. ATHIA-FEF va SSAFaT % gas@ a | 9.
SOl § 5= ST TEAT U o SR U SH% I d T AT S i, S
TAT STRATIhT ST forear | 10, TSATH=ET % Troere | HTaemes vd 39T g |
feoqoft: s sregae wa SShfREd sl F ue & |@vwa et w1 s+ afeatfa e
et fadw sregae & famm ShfRad % was & s F 9 awdt § | S asft 10
Rl @y Maffa frad iR A R@s s R awiF 5% 10 % TF F
3 & VT g |

arat/fawy : e Shad

IRIAF/FR-1 8T F TGl FHE F 990 F7 gieafra greawa (Fad a7 9939 #71
GISTHH ATIAT &) TIT TEHTA/FI-I TIHT F TRIRF IHFI & §IC-1 TIT FIM FT FAT-FTT
qISTH |

IqT-1
1. W= Aoy arnft
TeAT, JAT, offer, wATiRed, TiA, UHRARHI, HIHH, UAHEAIH, FATe ULr, iHATEr
e, RSt $E 9uT WiRe (FEE): aFtiEReor, JUEH AT T4 F L]
HiHe: YT, €T, 01, 33T, fAfereare qor Afse adteon, 471 7 #1He Jiei i Fhie:
T uE fAfHeT aiveqr; dshie srfarfaeront &7 sfsreReud - sraal & A At -t
farfen
2. 39 it :
segeaTodT Faars, siaaw, BEw sfdea, GFfa, BEw G, sfaea o GEwfa w1 9
Fed, WA HadT TeaTeddT fHgid, g qiaad, a9, STOEaer aAqT U
3. G fageyor
AERET & 9Tt &l G Aaeoy, Tfaaal aor EHaat & Th, a0 97 Jae 0
A, A TAT FTEAV Sfqaet| it e, Faix qar stfei gm=t w1 fHeew, §=1, a3,
I H; AT W1, TATE-@T, e 9T TG0 Ud e TG, U (=301 a7 uahrteen =3t
THIEH YUITET T o qAT TUITad &0, [Hafed Fadr; Fel AeTid [SSred fif Aaemong
GRIERIRT
4. TEITT & AT T ATHEHTIT
el widae fafer & frgia, T qour e s &7 dfsweud, gdl TAT 837 &qS SIS
& srtweheud, AT g, T2, st gal, Fvm 9 sfsweud & Rrgia
5. @whie q9T TS @i=T & Stfeeu
TR, FATRT, AT AT 3T FFT I HT HHIT TTEAT ATHFReTA; GZAT, Fdl, e,
iar, fefaw dam, difeat #1 Atwwens; qiat qur Gfet afga @-afdawq Fe
srf¥ereas & fRrgia,; af= &1 Gt Bwmes,; e e =t & srftrwer
6. fwtor ggfa, srdiemT T gee :
AHTT- SIS, ST, ¥ A0 ug gag, 5o siavia Yae+d & AT\ areei %
HTEAH F AroheA e fafaryr w6 w1t &1 deah faeawor enfaer g; fafaer s & wmt
TX-gAT &1 faeryr, [Afaar whwar va |@faer saed, quEaT HE=, Semesdr, T=9rad anrd;
g sTfaruger; afies qear ua wegr
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-1
1. T YT FT 94T, sa=fara aehi+ a9t se fRAega
(@) T FitAht, FFAYSS qTRHT YaTg, ATIHT 9aTg -
e it fererary; At frecraor a9 AiefonT, YaTg 90E el T6T 9799 9igd aid Tidet;
yaTg Srer; TR, Sraia aea e fesn, B (@), Seame, g 7o arteer & i,
TaTe A=A, STAT=RT; Tk ; ATIerhT Heah
@) saafera wefie o= st faega -
fafaer 9w, amg a9«, gaafaa aied-Tar, aftsr ud FE-fAoed a9ds; &= Ie-
(TR T ATHTH, WSRO, ST §=a, i A
2. S-RAFT TuT S q4ATE S
SA-TASATHT =9, -5 (G, FT TA-TAATT TAT GATeT AT A7 (90T, &m0 i ITHhT
THTIA (TITST); T ST (HTRATSIT); T8, T@T AT ITHT TAGT; STATAAT il &A7AT|
ST ST TSI ¢ STl o agseel i ITAnT; T4 & gt IRl ermar; fF=re ¥ sorferat,
ST T T W AT, GHTHA- WSRO AT Ik ATH, TAUEA, Agl AT AA-Hahmg
Ffvrepeus, ATt vy, JuTd, &9, S0 a=weE, a9y fAqeer [t w5 (@), aTeHT
S e [T #719, 88 999 T Af9aHhead; 98¢ AfWawhead, FAiT T @-waE @i
AALTIUMT, Tl 407, 9T T HIIT TAT ST [TeeqTon|
3. gyt HhRad
(@) St argfd gt :
HTT, ATHAA, [UEcAT HIAH TAT T HT AT S IHHT ITATE; AT, HEIWTT 3T
SA=ITRI STt S ST 1 Wifdeh, THAEE 3T SATad [FUdary, S & TgUI acd 3T 396
THTE, ST sl HIRT T ATRAA; TASTA o HIh, ST e A, T (Aq<0r el
@) srqfiree s St :
T ATTACE ST T AT TS SATHHeTd, HASTA (HTaST) FT THRATHOT AT IHHT 72T,
TAFTLN TUTTIAT| HASTA AAEAT TUTAT & Headh qAT ATHATH; qL AT T [Haer
TOUTTAT T AT Ud ATHaheds; saus (s Yoo, s afgamdl (Urque) F7 ST,
e g1 Iu=Tha afgamEt &1 AT ortfHe §; SEand 99T s g Ja e
afed afgema IT=T 69|
(1) 3 qfirse yeE
S ST9T9Se & ST ST 3T a1y, STEH SHhl Taga TUTAT i ATATSIAT 3T TTHsheaT
orTtaer &; fAoeTe srorredt, sraforset & arawe Tge oie ffaer SSifa=<i g1er T3t T3
(=N a1, gt sguer quT qiRuafad e
FETTY T9T AT T ugfa
4. s-enfEt SRR qur g ShfAad
@) g-Srenfiht A= ga7 s srsET ue fEfe, gar d e, s, Gfae
T ud siq: ggaa; fafore Famefaar siv fam, sdtemar, s qur e gfadrey;
HaT 29 (379 Y9 Frgia a9m gar1 § Staae A, St & o s g7
@) fia ST : e F go6= vd =799 gde, g7 avar, e freswr, 3ueft qur =it
At &1 ATFeTT TAT T, T AT e, ga Jeag(@rda UrwHe), aier TAT gar
STAeTa g TaTe, fareeraor siiw srfsshed, g-aneraa@Tse Aifefhser) & frgial
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5. gd&vr ua -faw:
(@) FIET : FAE0T w1 i, fafag agfaat, gRat, 9 aur fRerst % 7o & ITH
AT fFeewr; g gadt ane Aamdies v, e asirefe feew; gt
AT, RIERITHIE, T daaq (ReTe ") dheaary; qiermst, g, @i, TeRad &
FLEU(TATSAHE) TAT A1 T A&7 ATHITH, Fohi o1 (el (T A3 3 )|
@) -Fa=sm : SShfaadt s-fasme o oSt § 39 ST #1 gfAarat S
6. afEg" sshfHadt :
TIIR- ST ve A9 ggfa, svaor o sarfeday Bt ararara gaeor us fHasr,
Frferead v Rfore Tade fewres & gl
o [Rwior @sfeim- s, i i &t qae@e) w1 Fuem, sefqwmE, s seaer
FAT HATATAT (FSTAI)
I qUITRRi- srsaTaedt, s, BWre qur wa-wErg i ugfaar Rt @) @
EIEIEETETRT
HTTITG- A=aTaAT, AT AT AT
fRmYEs- stfseme, srasET ve RSl

araT/fawy  gifEs ShRTh

IR/~ TAEGT F FEqlass I F §91 F7 gieafra g (oad a7 9930 #r
YIS ATIRT &) TIT TET/AI-N THET F TRIRF THI F G-I TIT GIC-N FT HAT-TT
qISTHHT |

qU-I

1. 9% Tt :

TTAT I FAATET ATLTIOMY AT IF0T [OTeH, TATHIST, T Tdehl, Icearashdl, Td &
THIFL, FEATAT FT THIHI S IHh ATIAN, TEHNST Al FT 9A9 TATg, TqT Y
Tregeer waTE, 9THl § | YATg 9T 4124l H I ==dT gli|

2. SSTTIfAHT 3T AT AT

SEHRTAT STOTTerAT @97 IihaTe;  forsE Iared & [ores, FTANETIaant &7 SO (Fahiie),
sy gt fgdia e, t=eify; srofasrerar qum Sucresar; st aRady & sefag seanras
=i &1 faeeuor: ¥, &Afer, SIS TAT oI =, ATEL TAT arediae I8; FreTdr U, 9
Frarom)

SCHT ST & HTLAH, oo qom fee o7 yarg, ardiT stare, fha ), g a1 gonfad
TG, Hage! HOAT A0 g Heaad, Aot oAt siawor- T oAt stazor ure;
FFIF AT 90, FoaT fAfaafes Aare faeeror@e vaFa=s arare uAterfem)|

3. st S99, weftaw < araTgRa

THATE U HTATE Tof, T TOTTerat T oaeh, Arsel St % foarae o efe adreror; So,
IS U Icaeid Ao areg-gdtes goftaw, vefias g0 ud &rd Fw@iEr argadd),
Tfifes @UH), gafiEEeaY), arftaa(adiey) 97 a0 IUH, A+ T i gofta
STOTTIAT ST ATST AT, ATCT ST, 1T [E=[d a9T atedd Sd Teiiad| qrehidiics o7 ua
TTRATT, T (FFFS) ATE, GETH UF AR aTarddad, AT 09 Ud qrq 991
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4. ==t wefiedy

TATTHT U Fguft 4, Yead =5k, Feed Ud iR zated, a7 s, srawt a1 Srawar g,
TS TAT I 2died, TIR e Hgia- @ Se qour e Se 399, gammHT ua gofif
Ffe=- fagia v s

5. faega 9= ShfAad

¥ U e W qAErS (Se) Ud qAedT (G2e), T4 ud 3 qored, o e
fereruor, FtFee, aTeT egiesd AT [@= €97 & 9 qed A FAF (FSAY), AT TAHHF,
o gepa UTETuees o shiaa #9e- 395 M, e, T ua sqaam

6. oIl & AAIHTNT &

T fAfFor, |17 a1T SIT GUET - FAS Tole TAT BIFH T FolFed- TAhT T 99T fAeuras|
"X qT9 o1 WS, ATIIART a9, ofiad Ud @R SqQuTed; 81X T qreeid &
(ATAT RIEIATearsd FHeasid); aTq Sofl & a4, ATAHE U SaT @2eSd) SHol- fafe ua
ST, SofT A o ATagTe Hgidl

A1
7. =ity Shfagd:
A TOTAT &1 TALATT, HUOT, Fiegeh TAT A heg, TIqehl, Taaa Ta AFfa—agFd gfaad
g faFfa, a9 argul TUT qUE g9 qE, g T Aad-JadT AT A Jraad
forgia, e T9T /e Ree AT
8.  ehifaady amnh:
qasd e A, frsgerq 997 %9 @, ST IUAR, AGHT JIT AAgHT T,
AYTicas AT, 49T TTHIAT F AT qod, T TUIerH JAT G0, HeATor THATH AT
fRr==ror |
9. FifAhTor ue wefiv :
SIEITIcehl o TRTE, T, T STTeIaT, SGRAT, SIEITTdeh! (A9eToor, THaed BhaTierer &1 o Ua
@Y7 LA, FHET @ Ud Hadwh Aigd HH, Foho( 1A T1d, IAAT FITHT A-TaHTEd TAT
FFHTId UHSIATUE JOTel &7 HaFd Ud TUITad 94, TRTH JorTet, &oq  faase, oaree
e it wifas Tf0-—dq =l & s, e faga, sfeesr o,
STAHL, FErol, AOA T FHEAY, NEAHTAT-03, §9Fd U =i, TIad [aeevor-
AT (FATSEX) e (HATIATE, TR A0 Ao, AU T TARTHT FoqHH HT Jad,
TUITeAea T -SATSTHIETSd, eI Ud UATHTFE, AT I quieqed Tt o |
10. wefi+t e F e :
Tt ug s 9T &1 AfSee, Aiar fAgia, aifa amaet i vg-ua srag, geftet sagat
S REde, aeeT quT Fradr Jrg, arve, T [y, Afehr ud w=re T gud i, ow v
FAA, FATS 251 o ATTHT 6 HGId |
11. Ao, st=nfis qur sgeer Shqad
Yoo FIRET-Hed ®IET, Tea Ssarsfas, mofidiaeor qur wefiw e y=mem, #fi,
seararSe (fhe) Joa7 |fgsvar, amafas ua [Ae, Fger whiga Wi, TRuauy,
IeaTad, AreeT a9 =, aregET e aur @ aqEgE-ariue-fgee, Shar
HFLTIUMT JAT ATHAeATOrH fareaaeraar, wRrar fereeroor, gefidt #ow, =ter sfenem, v
A, FIT ATAA, U< FT & qqad, 1@ A, a6 g9 Said feeewor, fRm=w
fareroroT, sraeaT stgeaor § U <1 & wfafer |
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12. RTEIAHT T9T A

ATSAHMEAY Ud ATEh@eeidy, ameqhdl, THTHA, SATS/3, FFAeT TR, TUTHa o
ASIH Helae, AT Td HATAH, ATAd @UHTdT, i THd HvaY, ATftedmd aaley,
oo, Treaerey, arg=Tierd e ga=Tord dures, stfawar wrey, fAg=ror syorreft-sifa
JOTTAT T T wiee, [=rr g, fA=rofiaar aur Serofiar, Tarfer, Tare asfiw,
e AfHEem, Tdraida (Fihfde), Tered TAT TdT EITTaehl, TR Haer® e = et
T ST THIHLUT, THHUART TdIE |

A Shfad

IR#/4C0-1 08T ¥ FEqlacs FFIX F F9-I T afoqfaa gwa (raq qia71 993 #71
GISTHH ATIRT &) TIT TN THHT F TRIRF IHFI F GIC-1 TIT TIM FT FAT-FTT
qISTFHH |

QY-

1. Sty v

feam Mgid, AT 919 AT i giaer, T aHiedor e, AT droii TH o
AT ATHA THIFLUT I g FIA ! HATCHE AT, Afawa TEwas, AfAF g,
Sfate i AfEate, @, 9qg T97 aFad 6d | BT 9T, W@, @i i i
FaHAS FHIHLOT, TTLF ¥ IR A9 q0ea10, qfegey 9%, 36 AT a1 §i dI0,
FFV Frgra, griewdr ud "itershl gava faid, siaes R, ages =97, 9 &R
ETE AT, agHee S T Feey |

2. fa=ga arft:

o &1, 07 3 SO, W13 Alg-qashid Ty 3T #eh ; 319 dAaedT AIdh! & q
forgia; FTere; YT HATEHRAT; AT TRTAT S ATTATAR! & T (HGIT |

3. faega afawr s @=:

Ty qed, Fead ATE, FETUS, FAT0d, A€ AT qor faoeryor, syael faza yarg o7 arees
AT, TATHA, T AT AT T Afeehan E=a siawor Frgra, ST oY UHT qeas 6l
O SIoRaT, ATEATHRY T sraear faeawr, gor fheet deeqar, aT1-9Te qeah, st
ooy, Fraw gRaa afay, e frgia, g, @, a9aa o T e Eawer & s
R & &y fawe, trfiae &Y arar "9 &1 F9W, Rad@, TaEd aTidr; JFEad wi
TR |

4. 39T TE TAFETE A9

A & Hgia, TATiEn, aRgEdr dX AWe;, dq A BaHr 99 §Ed, 99 dlE,
STTAAHHTET 3T YT THTT IR, qleest, a2 TaTg, ofad, Sofl oAlT i FTea &1 q19,
ST ZEEE, sl dreedier siiv wediier, %, @R S srgfa #roe, F-Hiew,
et fraaarfia ferdr, @w feawr, gogs, sivsgae & go fgia, aiwsTt gt
ERIEIE R G R E-A L

5. ®FYE ¥ govd Agid:

HEAT YUITEAT, AT ATSRIT0d, 3 T FTd, A ATEHAT, degd TEET e, ST/
S AT ARATES o, TR I, STer M=T7 a9 97" Tt & gaded a9T1 deatan,
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FTEATas HHILT, TS TOTeAT, TTHIT ATHT & dcd, =91 ST |

6. ToFE HRAGT F qeaaE:

T Fredey, TATSH qAT ZTETSEEH & HAdE T Il [AATATY, SFAT TAT Hlee ThHae
giaforeed (FTSIEr, THEEr 97 THAUaUFRE ), A= T & giafored I,
TG TS TAT AT SARAT, I AT 77 TR, Fieds THIeHET |

J9T-11

1. TATEAT A feshiesr gt :

AT TFATHIAL-ATHAAT ST SAIANT, GATSATHS T ATHIHE Al Hihe,
Ao, Hodl aTgee, TFd AT glog Aihe, U/ 3T SN/U Fraver, fheer Afhe &
AT Tcd AT ATIART, AT Uied fheed, ATSHRITHET & AT qcd - Fairges 3T
AIIANT, T UhiFd Gl & qAgd dcd, TATANT AT 6 qAYd acd, HIgAed 3T
Ratgaem, @@ o dT F12TE, graHier iR REfay, @ s &1 9%q, Bsfiea @97 %
FRAT HATT TOITTAT |

2. vorrferat SR d@aha nafET:

qAd T FATTq-HTe Fehdl T (Fwqur, TR ST TRt STees, YT ZeA-3a e 3
AT AT ZTFRTH, TF UF &1, TG Haod, STad HIETed SeahiH, TF e A7 e, e
g e fhee?, GYEtT =T |

3. =T yorrfer -

freds & AEra, g 14, sofi® dE ST Had gare varee, v sEer ffe,
AT AT IHh ATHANT, TSA-gL el HIHEUE, ATsfaaee qae i, aie Wied, g fowgay,
TqeFAT, HET Y HET-eRar giadeer, earad foeewu, afieRr siT ST i
faeormor, st o Hiwd, e A= fFeger, faer sfie e, S i sEe
aREdaefte fieds, drarsst o sf=nfrs ==

4, 9a w<fie:

UFA %S AT, -l STFEHRIET - ATSE, FHGY Y9, 3iiel- ZFahRHY, &Hell
wqiqeor fagia, St o 7 - g, arEfE, SHver sfvereor, aer gtEar o RF
gfads, ?iedl &1 T gEr siw afq e, srferesme gex - faga, s, Aeures
AT, T&TE AT A Tfa ==, Fuarfa wefie — Foaras, BfREwe, SHE &1 aawax
ATIL, HIeT FTE ZAT, ATHALAT 3T SATIIRT, TAT AT T HIS |

5. qTa< YUrTe:

T a fo=d IcaTed HaheudTy, 9T, 9 T S edied, SaiHd 13 Jied i [Heared,
Fae (HeaTEd, TRCre, AT T TAT Techid, Fea wea derg®, aaiHa g92h, IT
farecroor, szer yonferat & foaid, s staer R & qaqa a7 @i fSsfies dwa, afhe
s, TR & a1 - qe e yonted, fBeE gmfert & @t fwaw, 9r yae
faoaroor, Srees =107 2 TR AT, TuTet eTiRed Heheqary, e a3 3fiT a9
HIAEUE, TAATSHT ST HeT 3T TRUEEug daheqqru, fo=ra sorreft sfasht #t deheaaro,
ferafia Scures, @17 i arg o=, w01 fie daeudrd, qatavefi wwre, fe=a srdeme &
CER AP
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6. Rea weiAdt six = T=:
FgATaw e e, arfeawer, arefiwer, fous, S, uusiausdr v aresididr-
oo srfrereror sie sttava & frgia, femriiar afde, st s Yadrmr, forer weaede - ot
et v sd Al =tvd vd gaeade % fagia, qwrasy afa S o udt =eEt i
AT HheudTy, STE-UHT fase 7Ig #raed, 359 RefHe wvawed, gre hiFdl sreded
T greRrE, o= argfd |

aaET/fawy : TR @ EEr S

IRAF/F-1 08T F Tl I F 990 F7 gieafaa g (Fad a7 9939 #71
GISTHH ATIAT &) TIT TEHTA/FI-I TIHT F TRIRF IHFI F G- TIT TI FT FAT-FTT
qISTFH |

Y91
1. AT AT So e
AGATAR &6 AT acd; STATE; ZTeoTeey & JA9d acd AT sArsyereror; Ffse= s=amm & o
TMATE; S U Fleg TATT Zriesreet (d197d), TURdt, ugauauEsdd); fafee g &
ZIfeoeeT. TR, siedTeer sfiv s=q Afhe; UhiFd affel F qaqa doa (),
FTATIAL, THAUH ¥ HTTHATTH AT TEIT AEHT F TANd qed, AT TEA TR
AT ITH ATITN-LET /3G, ATEher Fa/fRede; drer o=t & qagd a7
IEF ATTANT |
2. gavq faga ShfRad:
et wffe—sgw va fww f&fer, dor s Tea e, affe www, semer-afafesy,
FE U9 ofw fAfd, IS SUAUE ST 3IEE WA, Uhe 6l UHT Ofhe; FOHRIHET, SeqdT;
AT qcd - Sret wefid, greaer Aefi+ ofiT qtia #7efi+, a=qd Soft |a-qaea aca; ST
forga, a1, XA, AT, S defTi & gAsd acd i 39 TN |
3. gt
o= Sty |l feeee wgaay ug Afear; fatie |t - s, A, sefET
AT ST, Tt F T Aftved, gy, g ud TART; TR areft, ged
T, AT, FT2ed, BT, T-FFaeh T AT ST Heed; ] ATHii-qasd qcd oI,
srfgereor, fReefiar, a7 o sfiw v, AT-sTE e/ Trh A/ g ATHIT ST R,
STfa=TeeRdT, ST |
4. TR 9Ty 3 WY & g
AT, 9T, TRYEAT 3 H19F & frgid, 717 % o uameir s Rstres yorferat, Aty
FATANTE o T /1T ==, /1T Yottt & feeyartasht stisraeqor, e, aiferhia Feamo
A 3k ThRfd, Fe-fama wramet & forg |9 yorferat; e & qaqa dd; srvasgaY 3
feaeer % fafer=y we % stiens, Afrgor JorTet & gorga aod |
5. AT Rigia:
Jeah AT UF Aedg, dTe-seel ®areay; Wi fEuv o 3= areaar-am uer |7 afdhel &7
TTEH ST [FeeUo, ATor| STeaRIHT T AN FId gU deds Araarsi w1 ga—Auas!
Tfthel 1 et Sa fFeauo, 2 7 qeas fier-greiE forg ud sawor &, Jeaat
¥ foru sraeyT grerqr; o sraedt sgreshrg feree)
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6. TATatT 3R fRsfiew afde:

TTAET & o T &Y gfthe, dodiug iz vwdr; Aty & oo sme qf#@be;
ASET UF JAURSE UFEARET Gihel # ATHA(dHEr Ud  RoRdar, URAwET 'l
fereeror/EST= o - UHA/aga; fiea® Ua TN, Uleed [heel, TTeHY, Ao Wa, 99 &9,
U/E-ST Feave; giormd A ud wAnT; Attorn e, fesfed st wiwef,
HEFA/ATHAT Flehe, HeeloF el & JAd qcd, HISwe /e /HARIS/ATZHITTEET,
festres ud srgoram |

1. TATAT 3R feshes §= yurTeht :

argfg® (3=H) H%a, @, gareadr fagia, a1 fgia, vaenr aamm fsttea d= a0
FATANT: TUTSAT-UUH, THUH, SrEHey/HEHEY, Rgia/Ta5 /A, THuass T, Esiied
e, Reftear aregerem: wues, thuEs, fuews g afwmn Sduw,
THSIUHT, HETUHT; Afftadher ST FIeaT Al e, gia, ggfa/mm=s |

2.  fAgEr Yot

RS e e e e PO T o I e O A s e 2 R e ) T L e
TTEETHE TAT 3T AIANT, Fee s, wea-giaes #atdl, we areft, e/t
T TeH,; hIea® TUTAl-Gol q9T a8 7 T, FFaar faeayor, ffax Rafq, afime =iv sgta
staferar farecroor; fEr gt w1 RSTed, FFaaaed, Fe/AT FFaaed & dod, drearset
S et e |

3. FHFYST IS T JTECHAT

TS FTEqEAT, T, A/ ARATESIE, HHET AT Sterd, Tt Iumeer, ygfaa;
BEAA/ATHAAT He; STl A& T JoT TRITHRT; AT JUTet! - qoqa ded, TiHaTy,
f9raqTy, STYART; HHIT Yeed, ArATEr Tgid, ®ed YOTe!, HYe qU7 LT, STl o,
fafa= yere, Ao sfiw fewres; st qur @gafa Fe=on, e s & 9o,
farforee 3aTRR |

4,  ToAF) AWfe

IFET FAFAT & qcd, HFTAA % THIH-FAATE TFLTIOTG; T, Ferae frgia, Bt
HITSAT o ATe9® & TET HAL; SATHIAT AT H-A T TH1e, TA9q acd, o0 =1e, afdqamar
feam/AREds, TH-ITer, 9o8 IadeET, TART; Jaes - gHATal, Aara T, JE,
Fe-3AT Argfed, FeAra, TEEd Ta1e; Uieear- fafwer ded, uwega/faea, @fey, =qg - afway
At fgia, s |

5. 3Iq ToEIWEY fAwy
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AT ATGAT § AT 3T TATEAT il 7T o I QU 70 T T GT AT AT T+ g9t
T ATIH HLAT ST TH TATSAT 6 [oT TRATEART T Teh F&l-T7 i TTAT i SITUIAT (STEehT TR
gt S e yearma & Arer qaw &t Aot g e aiEtar gt 1 awde
SerTETa® qAT, AT Fer qar anfe § e gq e & forw sree # gq i &
STTAT & S+ STTET0T o =33 T ATIH Al HAT 2T

(@) G -3 94T & ATTFHT TFHI-HHT 9T AN Gal HAATEAr & ATA Gl & a1
g |




[9rT I-TTe 1] AT <pl TSTIA . STHIHROT

47

@) T gl st awr-awy o2 g Mt F sqare Fiear giaer o
ITATT HITF & I i
@) 9T Tar i fese -srfaart ava-awa 97 an) Faet & aqaw Fges
TS TE 4T fFeraTtaeRTe fewet & 9 g
@) wisy A qur Yem s q97 ¥ oo 9dt o v sufleer W@e daa
et g arferd g oY au-aae 9T an] 39 Afe =t % siasiq sy W@e wfasy
fafer (@e-sterar) # sfora™ w47
@) S<F FaTAi/aat & foro wdt oy Tu SedEETd T 9T a1 9eg F arg7 T ot
T AT IRATSAT 92 FH FEAT T2 TFhdT g
(@) AT YT A AT A KT QA -Tfe aeqwar gs af @ o U
RETeATeN T STTEERTRAT % WTa il YT & TG el LT §aT AT 98 I FH & HF 4 I9 0l
srater & forw & sedT g o wiereqor ux faars € srafer (@f &2 gn) off onfoer €;
e 59 = f<h &7 -
(@) =R it T & 10 a9 6 FHTIH % a18 TaTh &9 H H1F qgl HLAT R
(@) ATHTAT: 40 A &l AT BT STTH & 12 TAh &9 & H1 qgl HLAT T

2. VT @7 oA 4T (@ € €)= SRR 891 (THEey) F 999X
ot § GEHF FATeS o4 (FUH U ) |
FAAT ITHTEAT &1 &7 a9 it qafe & forw afEfrer o s B s | afefar
&1 srafer & e afeeteredt w1 gwrre g atia e s arer feramfiar qom aror ohemor
AT el BT | ATE qLaRTT it T H qietearei=r srferapmd &1 s sroar A= gqrosies
el ITAT STAT AT SEh HEAFAT g9 § Tag gl AAAT 39 A1 o I ag Heaiteg aieqo
ST F H AEEA TZAT g dl G Ivg TaHT HT Gahd [ g | TIATeAr it qafer @ g a2
LT ATeraRTT it [Mgfh it O 7 Tl g a1 A3 TR &l T § ITHT F1F AT Ar=20
HATIS S A5l T@T & al T¥ahTL IH AT a1 TEHTH HLdl g STTAT TLRIT Iehl TIATEAT &/l IAAT
srafer & foro aer Tehdt g At g g st=a auet s |
(F) afeTeT srafer & <7 aut & aree afetartat & faantr <wr arhae
E 1 T s M 2 L e e B P R M R 1 L B L I = R 0
(ATcFHereTT &L & THHeT) NI
@) FAAT IFEAT &I, I STUferd gam af 99 4471 § F7 § FF 4 99
&t srafer & foro, Sew wfdeqor & safy, afs w1 g1, €F arfee 2,
FATer sTfersTdy it gfeaa o F1F HLAT 2T |
Forq Toh 39 ST & -
(i) fAgi=r it ardte & 79 99 T FEITH & TG ST g oA & F
TEl AT TSTI
(il T 40 9 HT AR ITH FIT 6 THAT] SUIH gadd & Hrd
TEl FHEAT TN
(i) IAfleard 9¥ He T wnfaer 92, fidiw o Wi, 1957 F Saviq
wartara  fErfaferas, var far (fiee arfe) fMawmee, 1957 @
Rt SefteaT &1 e s saw faw o e amt &
AAET I AT
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() AT T&T SAMAI a7 a3 § 79 heald ad+ AANT & S(a9id

e aqaaT HHTIam 8-

(F)  GEEE FEITAS So(1IT T A 56,100-1,77,500 F. €< - 10.

@)  FHTEAATAE ST T A 67,700-2,08,700 &. &Y - 11.

(M  HAITAE SS(=A% (U7 UF UF 5fT) A 9d 78,800-2,09,200 . AT - 12.

(=) erefters SS(TEAT T A 1,18,500-2,14,100 FAT -13.

(=) e SSif=aT T AT 1,44,200-450-2,18,200 FAT 14,

(@) AU HETHRTH A Ad &. 1,82,200-2,24,100 THTST
- 15.

(@  WEIHeeE A Ad &. 1,82,200-2,24,100 THTST
T - 15.

() FETIF FEAITAF (A (FIOH UL &) Hal § 73 Feaid 9+ AN 6 Fadid GeOierd
AT fRETET F |

“() TETTH FIAATAH ST T ad 56,100-1,77,500 ¥. ¥ - 10.
@) FTAITAT ST A ad 67,700-2,08,700 . L - 11,
@M FTAITAF S AT T 9 78,800-2,09,200 %. T - 12.
(T T TH )
(1) Fefteqs TII=aT A IA 1,18,500-2,14,100 &I -13.
(=) e ST T A 1,44,200-450-2,18,200 FAT 14,
(@) EEEE D EUED el 9499 F. 1,82,200-2,24,100 THUST
- 15.

3. WTCH T Y FHI@T 9447 (9 'F)

(@) 9 gT IFHEaTT a7 a9 & srafy & forw afater v Fgh o o | g9,
HETHQeT, AL FILETIT AT, AL FILETHT dT€ i IR IT TIRETAT Tafd g7 a7
FET FHhdT g | TRATATNT =Afh Al AL g7 AT R AR T FUT 9081 300
FIAT GINT | ATOT T qreqor f@eat # foram o |

HEATE GIRT TOATAT o sTater T @1 ST 9% ATIRTT il IEeh! HAh 98 #TAT FiT
T STumm | foheq afEteT 7 srater & S A sty i gare a7 e g i aw '
SEHRT FTA AT ATFLIT FHATISIAF g1 g AT TEHTL IHAT HIAYTH HY T [ g AT IEhT T TeAT
starfer forast 3t 9w oY a@7 9hdl 2 |

(@) (1) 99 gU AR 1 AfQ AE@eAFAT T 7 gl qar § FHIAT T
aferaTiat & &7 § T aiter o foars 7 sty af # €, 9k 79 9 7 =97 ay il
Fafer & forw &1 AT g | foeq 39 =f<h & (1) Rgie i arfe & a9 a9 6t garte *
TS TAI<h & H T dgl HLAT T SAI¥ (2) ATUTIUA: 40 TG il 3 Bl ST 6 A1 [AIH €
H & Al HAT g |

(2) S¥fteaT #1. . =, 92, faaT® 9 ®HTH, 1957 & fqvq WaTierd, 1957 rfaferas ==
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T afde (fiee aEfEfod) &0 A @ g | 398 FgiRa Ffeer @7 & aqar
IHfteaTe &t ferfehear adreT it Sros |

@1) et aaaam e g -

HEY THT AT a9 e ¥ T2 10
FRE T FqaHH Faq e § Ta¥ 11
TS qHT AT (TAUF) AT e § ¥ 12
FEY qoTaEE IS(UE) Jq e § ¥ 13
ELREREICIEER Jq ieaT § ¥a¥ 14
T T AT Ja e § ¥ 15
ATI AR A FIEETH1/ T9aed Jq e § ¥d¥ 16
AT FREE dle

TG AL FIETAT/3TeTqe AT I+ Hicad | ¥q¥ 17
FIEMET A1

feoqofy - ST AR FH=ET aRdtaTeiE e & w9 # et Fae ¥ g yratew ug E
srear T Tt 9% W A €9 § A T AH § SO 9dq LT FATAT F qHI-THT T
T 1. ATH. 15(6)/64/3T (TUTEeHeH)/1051/T (HT. 41) TaATH 25 Ta¥=IT, 1965 & ITHT &

srefte farfarataa R sromm

() IRl e wfeF F T@T 10 & [giig Jqaae § aa9 smgha #34 |
TIRETAT AATE F IT Irg, WA AT IcATET ARTGHT, STFTATL, TRTIT § TTACA TTH FHeAT
ufera g |

®.) e g ufetearefia sefteare storeror/afefar £ garty £ ara & 9= a9 £iF

AL o ST TAT & TEATHT & HT Tog gl AT TIAAT/TRATEAT | FIAT AT ATTH AT AT8ar
2, qT 3H 37O ST il YO AR TAT TIAAV/TRATAT HT STATer % IR0H I AT U Fls

I qIATT ATHH AT ZRT | TH AT HT T TATATENT IFHIEAT Al et <6 *
AT TEqd HLAT R
() AT AL FILEET SAT-THg F H 4@T) § T T 98 AT I AT GHT Aq9H

ortaer 2 =i srfararfia i Mo aforat enfier € arma: -

(i) TSt (Afaw/aiteEmm/ e =T td EeEmr)

(ii) T TSI Ha

(iif) gTfeass o<l

(iv) FTHET NIRRT

(v) T THRATRTRTT

(vi) T TR
feoqefy : 1 wermafRE sfeeET TTaTeEraaT Mfee a9 o (@ ues) & arery ¥ @t G S
g1 @| g, () § R aru SfifRee SR far ohe € va <) & qreaw & weoff o sma 2
FH . (i) T (v) TH Al TF A6 HAT AN G AT AT TLEAT TAT/ALEAT HTEATHT 6
HTEAH | AT AT Srar |
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4, FRAT TSI AT (@=F) (T F)

@) I TC ITHIGAR TgMd% FEAGHT SSHAT % 98 U &I a9 & o7 aarer &
A ¥ Fg<h R ST | afEter safe @ g 9 Tfe ware Rt Saeed g2 s o
T [MARE & T 90 STd 8 a1 Sve Hald® HIARRT S =A% % 9& 92 €T o srowm)
T & qH it qREATeAT A8 T F@T Tohed T 2l

TIRETAT AT AT IThT TETS TS AATE 6 THTH gid I J1d qLhIT Tg GHACT g 6
TS AETAF FTAHT T2 wo1s AATor & v 7t & 71 vy afidterr € agrs ¢ o=y
% 2 98 TO9 6q¢ g T 1S agres wrErT Sefifaay THT sttt ar agrg 7 st
&1 Taria 9 Tt fAftE % T 921 R 97 98 39 qeTdE AT Sefitea7 i 447 O
FT THAT g AT UH ATl T FT qhd T g ST a8 St THE|
(@) AT AFLAFHAT g2 AT 7 TIAATRAT TLHAT &6 TROTHT 6 e 9 Fgh e 1o T «fF
=T T AT 7T qrag et wforerr 9x foars o€ safyr @fs 6 g afta v a w97 4
Y AT AT o oI FRET T |aT A7 AT Hf T § ¥ g 98 UL R AT T | b 39
={<h &l -
(1)  Tfe & a @ 10 a9 $F GEITH F 912 @i<h 9 § Fd gl BT g, 37

(2)  HTHTAT: 40 FY T A FT ST 6 A1 TATH ©F H HA Agl HLAT g7
@ e aqaae e g -

T FIARIL S THAT - a9 Higaw ¥ T@< 10
FHAFRT  SHAHAT - a9 gfeewm ¥ w7 11
FTAHRTE SOl T (T FeFerer T Fae gfew § Tq¥ 12
Tz) _

refters SS(taaT - A gfeem A wqe 13
e SSI1=a% - Iq ufeww § w7 14
Ffa=h AgTHaT® - A gfeam A '@ 15
a9 (A o) ua ffaas = - aad Jigad § #a< 17
ot

feoqoft:- 37 Fvwr FHE=TRET 7 9q9 S F T AT 44T 49 F g9 @ | O e
gt & ugar g =7 # fRHT smafes 97 & efafas &t 98 7 8 (U, 229-1) &
Iuadl F wefi= fAtaafe G srovm

() Feal T ST HaT (A2h) T 40 'F F 92 § TFE HaeA| A acal i ey -

(1) e Shiffad o=

TEHI/TAT 6 THHTT F RSATeAT 6T AT 4T IHH ATheAd qA FF H 5o qagd
HATAT | TF Thel o qahrael | qAT &= HIATAAT ATTS § G A1t anfa &t qgraar
FAT S AT | UH w707 % Forw S weaqrat it aHTEr F7 |
(2) TifAT Shfad o=

HEHI/TAT & FHATT ITER & ATATSA, TTA9, TATAT AT A0 § Jad Tiagd
HATAT & HSH Thel F qEATAAT § TAT &3 FATAaA] Arfa § TG qabeiehl STy r
HETAAT FIAT, TH THIT & ST I HAT AT TE-TE@ME & [T e qATT FIAT 3T
ST | ITH TEATE hl HHIEAT FIATI
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5. W Rt g daraag «

%)  afdren/gfe - s=faT sefEEnd & 3 aut & o afRE e safty  w Fa B
STTURTT| qeteqT Y STafe Toam 9 T 10 ST ol STafd & T g 6 997, A1 ATSRTAT
T AT Hh §q SUAad 91T ST § O FHA-9HT 9 TR G0 ST SA1aell & e
AT H I &T SATUs

gRETT a7 SH F@TT S T AT B I, e AR gTAT AT T ATreqor =%
AN F UH ITSTRHT § T |7 STTaT UHT TEeATl Ua Gequn i 976 FeAT Aa9dqa® g
ST qRATeT & HAraSHE € F T 60 ST g a9 6 €T H heg T g1 aHI-a9T 97

et farg st

ATTH :-
()  FE ;. Ja+ Hiead | ¥a¥ 10 (56,100-1,77,500 %.)
(i) TR FEIHE : Jq9 gfeaq | ¥ 11 (67,700-2,08,700 %. )
(i)  TE-THTATHE =TI IS ;a9 Aiead | ¥¥ 12 (78,800- 2,09,200 ¥.)
(v)  FASs gemHE I ;a9 Bigaw | Ta< 13 (1,18,500- 2,14,100 )
(v)  afess germEtae 9 ;. Jad Hiead § €Y 14 (1,44,200- 2,18,200 )
(vi)  I=FdL JITEEE U ;a9 Bigaw | Ta 15 (1,82,200- 2,24,100 )

AT : =8 FaAT § Ager srfaeRTit i 2or-famer § w1 AT qaAT FAT 92 a2
TET AT AT AT § @9 I& UL QAT HEA $T A : 39 q4a71 § g et srfesprdt 7,
ATFYTHAT T TT T i TEAT AT AT 0l AT | Hafeq Rl o 98 92 &7 § F:F A
FUT T T STATE T FAT HLAT TSI ST TIAA srafer, afT A 21, AT vt g
FRrRreraT &1 ST : ST aYET F AT 79 g7 o Sudad SraeTEt & frfae At sraeaw
FuaT A g q& UAT 6 79 o F10T &7 Soor forfed &9 § Fiveh Ud ST § qrHey
Feeh Toreft T avt wa ooft & stfgrarhat & dag Famt & feeel o1 sraeam=t &1 fafsre B s
qHaT 2l
6. FhT 5o T (A0 ) qar

(1) FET A S YT F HAT H TZ1AF (FAH/AGTAT FIAATAT (AL 6 Tl
UT T g0 FATh it srafedr & forw afEfter o 2 |

e I¥aTe, Aa9T® g X a1 aU 6l IFd AT il Hea AR g1 GHI-T0T T
ST TR 1 T2t & SqETe ar aadl @ |

afe giEftear &t ST a7 a¢@r g Aaty, S o Fufa g1, qurea g o 9w i
g T BT T SHEaR #1 M 8q STIFT dei g AT TEter &t =6 Aty a1 98l g5
AT F IH AR Hqee gl U o ag w91 Agh gq SUIFa Tel TevT af =6 sarer T
TET g2 Aafer F THT g T IT TR I ATARTET T HTIHFT HE TRl & AT SART IHH
A 98 T TATAAd 2 Tl g AT ST ST THE dg A< T T qhel | 2 |

gt §t srafer & S g SEHEaTl o TTOrRT0r &7 UHAT s F19 Fid ¥ UHY
TLTEAT TAT TLIEAT ITAT0] A il Fg Tl g (OT6 ag TLETEAT il Tl IfT I TF qd & &
T 3w T |

(2) =9 HaT § Haa ATEHET A § AT T F I18L Fgl AT TAT HLA il a1e7 g |

(3) =® JIAAIRraT 90T & 9XOH & e 9 Agaa T ot =afe &1 9w
ATAITRAT TST T T sl AT F Farer ohelt Tiereqr ux foqre 2 safe e s ¢, Aigd &0
T FH AT a9 &t srater & forw FReT e |a a1 9 it <1 ¥ 969 98 9 HTA FEAT g6,
e 99 =af=h #n:
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() FgfF &t arite & 3@ au T Fafe & a2 [@igd &9 H F1 Tl HAT 0T |
(@) |0 40 FY i AT B ST 6 912 TAFT ®FT H A Aol HLAT g7 |
(4) T FRHMAET® FAITAS SS=aT % 98 U HIaq atear Haitea ad
T & & 12 o TAf9= I==a< =i # Iai=d 6l SFE FT 99 3 |
(5) UTE aqd o< ¥ U aaq = THwR g -
1. FETa (A /Hgra® FTARRT ST, Fa+ Higw ® &7 10
GRS KNS IR R K WL RN AR E
ATLFT, UH.3.SeAL AL, AT UE AT
2. IUTHRITH/HTAFRTE TSI AT T o= &Y/ a9 gfeaT ¥ =7 11
SY-ATIF, TH. AT TSAL AT, AET UL SATT,
37 fAgers/ FEwET SS=ae, Sit.uw.H1.HT, 98T
o=, v ue. .U T, SyfHeern/arda

SR, i |
3. srFTATeHE g U Jaq ufea § ¥q¥ 12 @fess 9at
% 30% T HIHa  TITq Fera=
‘Tﬁ f1<1-3, 15600-39100 + U=
a9+ 6600 a1 TT)
4. fAeer/areftersn Sy, |T Sesg 4T, e gfew § w7 13
AT U ST, [erefTersh Ssiif=ae, Uh.at. T,
o, St.uw. = =Y, R/
Feftersh Soaa va. v o vy, fAaers/srefteas
St Jri |
5. q&T TS, € Twe |, AT, UH. 3. S, 1., Fq Hfeaq # wq¥ 14

AT U AT, g, ST, UF. A 1.47., af=a, vq.ug .oy,

HEE e, Uh AT, §e SS(i=ae, @1 2.0,/ 938 SATuHe1/aaeT
=g siemrundt/aeer FARUAet/ G257 g FAuHe [/AaeT
ddT qorr e gefti=a(diie <€), 9 |

6. TEET, Feal T ST AL, TLTeA, STT.UH.HHT/

LT FATTUAS T/ LT FTATCTHSAT Jq e § ¥a¥ 15
(TTE A+ F=AT 3% i 3T )

7. reTe, |l oA . Fq Hfeaq § &q¥ 17
(F) TEaT@T &

Feald T AART(H.5.4AM.) TeIq: ST HATIA AR & AT THT TgLAl 6
T ScaErt 8 | g & Atgwn <of ¥ Aty S "@arg| aRAsHra i s
SfseRedd, oAt AT T § Toeqq: 99 8 | (F.57.90.) qud Gfae fEferear s
fAgere =t & ATeAw | T Ul & Iid AU aTfed d T Far g | AfEweud UEhl &
ffo= =q2i & AT FraTeaae & At a2l & ofqud St geree aRasre & oty
qeeh! il ATTHTT & Fae | [EAeqa o939 | §a91 g | gregl Mo Bures, dadle g faars
g AT BSTeq, gar a qrunr wid arg RBWred, SN AT FA B red qAr Ao
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HEAATA T I 6 [ewire & gafaq faforee Maeme g | st waraw e, sfsreus a1
Ao AT ATETE TAATT F HTAT FTAFATT Feal T ST AT F STATT TeTAT TISH
greT fAearfea fah St 8 | RS adae /At a6 9aGiEeeii Y6y g Rl d S
AT & faforss uws 8 | FeRiT ST ATART &1 Feald AT ST AT GH9T T @ A
TeTae e STt £ FEir Suess JreT aAr Siaer Yo" 9 99 @ | Feeid 99
AT F AT IT THE FIARATT | THE AT 9 (AR FI3AT 6 HIEAH | 918 A TTHT
fdert & AT T =9 978 Yawad €6ed & "1eay § Ff9= g yawe wataat &1 [awse
T forweds T afrafd g |

@)  FRT T AART & & TS §

FeETT ST AN F SA-ENST FAT AAeTwT QAT eau, qew e
TRATSHTAN TAITHA, TEAT T5 TRATSIHATSAT i FRRIET T9T 397 it R JH7@ &A1+
HaY H 91g Q@A | TT&d: T § 4 FAGHATI/REATAT] 6 AT, &I ATHIdT &
FefiT e FEedr qar deteAr sfsEanFee® & o\ ahmvedl/ARaredr qour
FIHUTAS ATTAATA % i HSAl % TH X q(Aedeh) & qgd ([Hoariad (0 A1 & | Tgra®
FAITAS® ATHFATN il ofideddr § SY-"sa/M950 F&1 grad & S 9o gHrga o
TRATSIATS, STATT SATATRA TAT A& TATTHATT 6 AT § TATeqqT: HaTdq 2 |
7. €T g% SRS far o
() =9 T U SEfEa &7 a9 #T Aty & forg aRETeaT 9% qgra® FEAuTdd S 9aT
&7 # foges fohw Srosr | s qur et § ateares g g o S Fe s E
UL IFHTEATY &l s oo § o1 feataa srafer & forw Shemsus g, o # srfercsra
sfereror o forw Iufeera AT NI | TTereMT &l IREATAT stafer & e Sista e ey a0 -
AT U FATT ARt aireor (i qar forfea) ol & gir | afErsr &
FFTer o I AT IAhT FHIH 9T BT o G877 A7 GTRT 6l TF § ITHHT w1 AT AT
FEAIISIAF 2T 8, AT ALhTT T [adRIa 3M=d SUTT Ta& T AT q1 3§ AT HT qahd T
g AT ITehT aiETeT srater At awa & forg agr gwdt 2 |
(i) === fhu o IwtEaTd & W & TRt oft W a7 e, e 15 ur arfeq F e off
afeaford &, § w13 AT g | [giia feer ament & sqar sa6r Fiwar adver &

STOAY |
(ii)y Svg Hafered a9 3T & ¢
@) fafaw =t
TETIF FIAUTAF So(1=a< (Frfare) Ja+ Afesa | =92 10
FTATAF oA (FErfae) T e § ¥a¥ 11
Fefteror Sfifeae (Frfee) Ja e § &< 13
e Ssti=av (Frfae) Ja+ gfeaT ° =¥ 14
JUT HETiHers, fHT 5% Ja+ ufea ¥ =¥ 15
@) < qUe T qat
HETAF FEATAT ST (3 U0 UH) F fgerd § #7710
FTAUTAF SHTHAT (3 TIE TH) = Afeem o =¥ 11
arefteror SSAfAaR (2 Uve uH) aq Hfgaq H§ &a¥ 13
wer AT (€ wre um) Ja wier 7 w14

(iv) TETAF HTAATAT SSTHAY % 92 ¢ Fh fohw sro srfeardt feifea ordt &1 @1 #3d &
T FHUTAS i =AY (Frfaer) qar Guven), srefteror Ssiifaae (@t qur Guvewy), qur
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e Sy (FfEe) 97 (SUieud) 97 Au¥ "grivaerd areme (ffae) & Igax u=f #
TRIATT T ATAT FX T g T 37 IS H TR g TAT TAT<h TTEATT ~qAqH qT=dT il
IATH 9d 3 3T ¥ g U § TRrAtd Rhat 6 STeedar & ATem 9T gt gl |

(v) 3T "aT ® e AfTwT 1= fafafase samt § 99T 29 9% 7% S8 & FHART &
T TATEA T =T STHI el STe et AT AT a7 T2 T{dqZa 97 A1t & TaArar
IR ¥ o= Ay gfae waT &7 [Afere =& 91T i 49 99 I7 AT & g Aed &
THAIL g | F T gaeft 91 o AT ghae g |

(vi) FTATAT H HIHT HEF SSTAFL FAT T T 6 &1 9T [FHI<H ATTRTAT 9T TRl I gt
* ATd SAFATET F TATSTATS AT ATATHIH, 1950 TAT HAT [HAHTAAT - 1954 F FHfdqT AL
ot W] BT |

(vi)) TTTETT :-Tareral T &7 a9 it qfeter srafd & g gar/de fFow & forw fqgifa
TTOTETOT qTSrsh % AT i Jar sferahdt qTeehd (39 ATHEH FE) FIAT 2T | 3vg
TH AT F T I<h TTAA0 UH TN I TAT T TH1E F AT gIT ¥ UEHT TeaT 307
FIAT EEIT ST FHIA-HHT U2 HRMHQH HIHT 9 g1 WHeita it srosft, S forfea =i
TR ateror errfier g |

(viii) TTErEAoT = AT -ty FRET weoraer ST awE i T § uafeltereia st *
=01 & ITET AET 8, IS T TTRrA0T, 7oA TRETAT & TIAT 979 a9 =T ATgdl g af
I qRETAT FT srafdr & e U T GiRver T O S ST ST gLt S aTaE HAT
T | 36 TAISHAT & {70 TEeM &l UF T9-T7 Toqd HAT Trerd g oreeht U i
I fFf<F T=dqTa % AT GA AT SATOIAT | FATIS, T AVF AT ATTRT FIT AT gIe ATt
TEAT & AT 9 AR 3 Aaad wed & forw srqafa ST Treer i w Gie F = i
ATIH FA T ATTLTHKAT A1 ZIT |

(x) el -SATHET THI-THT UL AN el ATl F ATETE el 6 T gi |

(x) FAT AT I -HTHT TS G4 § TA=ra usi ¥ deg Fdqeq] q97  aTAcal &7 #9& ]
FE G ST HETHaer® HHT T2% gIT S =a=omeia Ffee sfass =t gq a9a-a97 1w
fratha fro s

(xi) T AFLTHAT g2 AT F49 T 70 qRetaren= stteaprat  fore s #it 1 § 999g
ToReft TeaT AT A7 9% U FH F FH A TG I JATe % o0 w1 FAT g e giereror v
AT FATY, A( HIS 2T, H ATHA &, TAqT-

() IefteaTe #r Fgle & o & 71 9 £ aa0rfd F a1 @iw ©9 § F7 T80 HA7 g,
JAT

(@) SFHITATT FI ATHTAT: ATAT a9 1 A 8T ST 6 I8 qaT<h &9 F Hd Agi HAT g |
8. £.qW.E. FIX, TT HATAT § GGHAF FAYTASF oY AZIF TOTHIAL F T8

(i) TUNE. F g 4 Ul U 9di U o sufiearl & deea/aftede & I F
Gt srferrriat €7 vast o fafsa e stmar 81 s=eht fgtr &1 ad & sty
& form afiaftear & srame ux Mt afEtear % dqrasis €9 § QT g4 9% 3946
RgfF o2 3w e W= o= ey Sroam) s & o= & = fT St il sreaEn
AT AHATISIAE T T TEHTT AT a7 IeAehl TIATET rafey &1 ar a9 * forg
T FET FHAT & AT v HIAHTH HT Tl g

(ii) e forw o srfersm Rt st e @ fareer § gt | & AT 92 g9t 2
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(iif)

(iv)

(vii)

o v o srfarRTRt &1 | gy "wg-aae 9w forw T Al & seEe
aRa F AR A Ao ar omRAr SO W IMTUE ® AT |

A farw o srferpTiRat & afs sraferd gom af &9 | %7 4 99 T sEte, s
gtereror it srater afe &2 g, oft aftafoa g % oo geer darst § Fwftem uma
FferaTiat & w9 | F71F FeAT 2T fheq v = e -

() <R T a@ | 10 a9 &t GHTTH & 91 qai<h ®9 § F1d Tgl HLAT g7 |
(F@) HTHTAT: 40 a9 il AT B % T8 TATh T H FH1F Al HAT g |

sefteara < @A | 92, fewi® 9 W, 1957 & vqviq WeRTIrd 1957
fafaferas =7 R afeg (fiee ArsEfod!) &0 W@ @R RN 396 [gina
TorTehcdT ¥ % AT SRR T ferfencaT a<reT T STustl|

I A9 § SHfEa agraed STdTdE SSTHAY S0ET 9gidd Soiaay, SEr
off TTHAT B, F T § FUAT HAT AT FLd @ AT AT qAThA § Ivg [A9WT H
afee aftg U=t & warea fear simar @ sod & ug R 8 o Swiear
et orat & @1 F2d gfl FHAR TG GIT A Aq9THE [\ THLE 3 -

@)  HEIIE HEAITASR oA - 9q- HicaHd | Tq< 10

@) FAUTAF AT - o Higaq | Ta< 11

() STefTere SSUTHae-IT - aa9 Jigad § #a< 13

() AU qEH AL - 9q Higad § #a< 13

(@)  TEA THAL - A Afea § w2 13 (F)

T AT AT : AETTF FTAUTAR/AETTF So(1THAT o TaT o TFIg 1Al T

ey fawforfed 8-

(FF) T. TH. T. F GIT TSIl TAT AT TS99 HIT § 9T b0 0
SHTEar fafye ot swm/eee ahemdi § Icdred, Arsar ot fFEE
I TATEA % HTAT | oMY AT 2

@F@) I HAT ITHLON & o ATARh ot & [Hior, quf Aa/aad, 396
e TEEoTeR ST T T et Frapererar S qo qefi=art &1
e w@-TamE, aEEEt Yeae et S8 [ T Icared deat w1 @
T & forw T 2

(FT)  BAT ITFR T AT TG-T@TH & [STHT TSI AT § AT o arel T4t
T F ATIRIAT H WIATAT FA g SULH ®T H Hgdl UTH
afarawTiat &1 fsratrare, a=iar qur swara Rua . uw, €. % gforer
TATIATSA | AT T & &7 § 9979 367 ST 2 |
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9. F=ity @ SR, 7o % wd @ aar
() TEEs SSAI/agEs® Feas -1, 998 @ & 98 9¥ Fgaq sefieanl & ar a9 6if
sty & forw afvefar u= e T strow o/ v a6 srafer & forosmr agrm ST awar

2l

73 ITFT HI(HT TiAteT dafer it GHIH TTGT IHh T S, STET J qHAT 2T,
U HYHTE & A HA g [ ITTear st Aghe & forw Suger 981 g srrar vy afeeter
FFTE AT IHF TRTT STH & H 9 IH HAT H o ATAT IHF A T I¥ TATAq T FE Tohel
& STAT UHT AT < Tl 3 1or8 I ITFT THAT 8|

TRETET % TRAATIE® TZT g i oI o ereqefid, TRetear srafer & e, aeawe grer
STEHTEAT | UH TIAA T AT o TAT UHT TEEATAT T TEEAVT T e 107 el 07 TT&AT ohl
ST @ohd T g ST SH ITTFT 0 2
TH WA 9T % TRO0MH & AT 9T A oAt<h &, A3 Aa9TF ¢, T AT 6l T &
Herg forelt Team |aT a1 g T AR ay & Aferw 7 safer & forw vt wear g e wfereror
&1 srater, afT F 21, ATt gRIT F9rd f vET a4t~
(®) FgfF &t arfte & 3@ au 6 F91H F 978 ITLFATTA JaT AUTed gl g
() AT T &l AT T g1 T STAFATTATE HAT ATHATAT AUTAT Al gl
(i) AgHT

Fear o afeseor § i d9d SSfHady, 99 @ 94T & 98 & oaqaHT

e 8-

Fea i FE=d ST | G2@, AT q9T Seraeli=ehl Al qLHATT S HaT 9a -
®E. TR R AT TN oad 9 + IS aaq
1 g fHaere U2-1/uss 998 % Ja gfea 7 ¥ 10

2 eI S aY/ Hgaa e UE-1) 998 AT HicHT § ¥dq< 08

(i) S=¥ 3T ¥ qRAa

¥ 2014 | FATHMTET Feal T 92 oA (AT @) FaT Faamastt, 2010 § Hgita oat
H QT T F I9ATq Hatdd U= H RfETAr Sudew g9 A ad F Aedefid agraw
SSNHaT/agTa® e (U=-1l) F 98 ¥ Mgaa Afgair S=9a¥ IS § aI7d agid® Haerh
(ESHTHARY) (U=-1)/AETTE FAITAS =AY, 37 Meerd (SS=aL)/AEITAS SoflHae/3T
e @GS (eTFmatas )Mo/t SSifaav =i ger s & 93 17
e srferamT uar=fa & forw orr €

(v) *d=7 3R

HEE St Aa2/agra Haers (U=-1l) F 98 | 9¥ag Hicded i< Tiacd HHATam g
HATYAT % Tod¥d SUANT gq 91 # Fo=a A & o Asmm S1er &7 §Ug, [eawor s
TRTI| HHTCO e fArqeor guredt afgq fea q9= (qfaw wie) £ Rerea Sifaad s
AT, FeTaeor oY smefaehtanr, seee i fawm faeE afiesmT @@ % e
AT TRATSHTAT ST o T=TA 9 T@@TT gq adhd el AFae, T e Fefase s,
fesireq, TS & Ate)

10. T&T AT urEar AreaTas |49r

TAT AHTAE TUECAT AATHA HaT U T@01sq 0 'F Feald 4471 g e I (1) 7 sfeateq
T ATA TS 2 | FaT 6 a1 Feft s F o d {1 g

(F) TR ST a1 ayv i sraty 7 forg afvdter o fAegea g geord afvdar £ safa &
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AT & | GIT F3A Al o7 o6 &7 § UH TIALA 3T A0 F TSAHAT § TN A 3 qererei
TAT qreAw (Fgeal areaT |Afgd) & 979 LA 6 Hag § TR GIRT SR A0 6 ATHT TeqH
TTTErERTY TIRATAT 6T STater T RN G2 Tohd g | TRATEAT il TS T FA T T ATTRET T
gl it qite wft | qorte afiErer it safe & S 27 9% 3T § @ it 77 § 7 I
FTH TE AL AHATISTAF ITAT SATAT 2, TEHRE T A1 Ieg, S@Ied F ST T ITh0 TfeATenr it

STaTer T IAAT T=T TehelT ¢ TOITAT TLHTE IULAT AT 2T |

(@) (1) A T IFHEATT FI, AFLTRAT TS IL T AT | HHIIA T ATHRET F T H FH
HFHH AT AT TF 1 HIAT 98 ThaT g, ToraH Tfeveror v sratey, afe #rs g, §f girafera g,

Ford T AfAFTET A (i) F=r H e i e F 10 a9 f quriy F arvg @i = F w7
Tl AT TEAT (i) 3H ATATATAT 40 T T A TTH FT o 6 1% TATH €F § H4 qgl HIAT T |

(2) =af=a IFHIEATI T AT I7 [Selt § Tl AT FTF HLAT I8 ThAT g | Svg TR o T FATAT T
77 Tt ® oft e AT 9 gar g |

(3) =afaa SwHIEaTl & Irg ward fhw 0 srearwor, forenme, FaRsfisheor Siie ot sreamas w1 A1
UH 37 FHAT & g9 § hioe qaq (YT T2 FGT 7 GG9 1T AT ATEAT ST F ATAT M1 Faeft
e Figd) ot FEAT gl |

(4) =a=a IFEATI T TA7 TTTIFRRT T THT-T7T 92 o0 70 [oramga qreg a1 fEeen § ve
TTOTETT | AT AT GIIT 3T Jve AAG9N il Toeqd SITARIT &1 SO | 919 | 9Tg< AT AT | fohelt
STt e = St & wireqor wrea srfarardy afe o& widreror &t srafer & e 37 wfeveror & T g %
T T it srafyr F oftaw fFft off e @ o g w1 =39 Fw7ar € ar vE erfedy i witveror i
Frater a2 fo=me o FamT Sfereqor &t STa &7 927 ST AT g9 |

() Ao aqaaT / 9d9 & T aa g -
i, atees Feee AT I 1| (FAts aagw™) - 399 afer § @@ 10

i. s aETE Aty I | (TS aUIHT, TR THF) - aq9 §fewa § T\ 11

i, YT ASATIAF ATIFRT (AT THRTATHS) / TS FHAHTE (T-THATcHF fodiT I2) - aa+ dfeF
HTT 12

iv. TRRer (Ffts vamRE I%) sehETers - aae ffeew § T 13
v. T wETiHeer (Ffes vemetaeE IF) — aaw #few § e 14
vi.  AEIHReE (39 YT IT) - aa9 Afeaq ® @@ 15

() AT AT AT ATLATHT HAT % e I-THATcHE IAT (T TF J) % ZHaT g
ST FHT-T8T 9% ST S8R AT / A9l 6 TTAE &I a1 Smar g |

() =atea Iufieam & forw wgegar & =i aWs a9 & aid SHT TR & o7
SATHE TIMSAT H HATIA ASATIAHI TAT TRAThIEGT 6 THIT T30 | HIHT Fiee gfaed arer
Tt & forw safaa Sefieard &1 a7 a7 999 & 909 A7 99 9 Hieg q69 & o0 97d 2,
Star oft AT g, Tor Rgtta e HiweT st % forg s g |
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(F) EFSAEET TEeAT TAT FIRT AT AT [OrAedT AreaTe 9y § ThtaA (FitEew/Hea/
TAFSTIAT) o T8 AT IS 9ATHA ¢ |
1. T Hreret s a9r

F) gt

1y #eft ol sr¥er qREta g et # FEEd gas ey, W g w@ieft 9ol grer
FAAT TR 1T |aT 7 AgRE 6T T2 g, FiAt GHIAT § & a9 il TRETeAT sTarer

T T

Forq T =0 H@ag # g TN FRT GHI-T0T 9T TR Al & Jqa g
TRt o Tt grer afeater 1 srafer s aemar o aar 2l

THE SATaTead, THETer STafe &l T+ & dag § el Thre a1 [Aorr afefiar safer
THTSA g o ATS AT & HIq< o/ dT ST Jhd T g A UF o0 ST & Hafad H1on &
oo 7 "atea sttt & =8 safy & Wiae gf fofag =9 & gi=a T s =

2) TH THIY FETS T A1 % I g %, Ffa Afeamr & et Fafe F oo e
T ST 9% 3H 36 98 9 FafHa sra ox [ fhar s =1fiRe e g
ey Yo ad 98 9% IHHT resr fohar S =)

3) gfe, afeftar £t srater staar agre 78 atedter smafer F g, Sar ot qrer g1, F
LA T A A ¢ 1 hls AT w1 MARE g STIFd el g, af &7 Fls Heor
g fhu Feg v g -

@) =tx Fg wieft wdt grer Feea grar 2, 91 99 39 U & Farad AT ST a9t 2
@)  =fx 9g ustd g A BT w3 g, S8 derte UHT et ° 99 91ia 98
97 qriie 99 far STl

4) afvefterr srafd sruar qers w5 qREter AEty F S, AfawEr w U sl
STTTETOT ST STReTT T STeq T TaT URT GLeATeq 3T TEeAV T ITE HIAT I8 qhd
& o g T g OETeT & ARAdTd@ s G2 219 i AT=ara o |11 73T 2T

5) IU-FFa| (F) T (4) TF F Aefiw, aaq F foww g ufefteardt i afedar safa @
T o= HTHAT H AHI-HHT U g GO G ST R U erat g
ICRIECRER IR T

g) aftsar

FATS THAATE | ATTHRIAT i TEI aesdT & FHI-THT T2 TATHATET HIIHE
d wireAr AT & fediw 3 s, 1986 F FI.AT. |. 22011/7/86-F4AT. 7 Gfeafera Traema
= AT Mt BT srom
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M) FAHE
i) FHACS THIHTT aq9 Afewd daa—10 (. 56,100-1,77,500)
i) IS TR Aq9 HieFd daa—11 (€. 67,100-2,08,700)
iif) arfes FHEET (TrUwRTEsSt) Ja9 e daa—12 (2. 78,800-2,09,200)
iv) fts TemEtaE I Fa9 Ffer dae-13 (5. 1,23,100-2,15,900)
v) afes gt U2 aqq #fea saa—14 (€. 1,44,200-2,18,200)

() wiRregor wmre it AaEfY - FE F Aaa afe R o wmwer & w6 afvefteardt
ofeEteqr (A== & ¥ qE1 8, a8 WIreTor srorar qiATeAr |/ AT grav g ar 3§ Aiereror i ary
AT AT TIATEAT AT o I &f 5 (he ST 3= TIT9T &l ATIH ATSTHT MM S 3297
qRETATT ®T T qive AAT T Sraehl UF TG 39 M J&ard & a1 o T gl
TRt FT AT et qaT, A e & et # Hafaa gq ader F oo
AT LA T TATT & TAT THE ToT TTALA ARG ATIH FHIAT FUTerd qg1 2l
() Q& - THT-HTT U TATAT Ggl (FTHT 6 =T SATHL Gal & 917 g |
@) R ofimaf - aae-awr o yaret Bt F aaer & atasiat wr et
TR=AT TAT ITATT AT HIAT T
(® wfasy Ay w& Yoo - da7 & wdff sufiea ¥ aer & 9 Yo o % oaiq
ST
() g & et ot wrr § Qar #F1 aRe qur @9 it F= a9 - q9r § HEEa
SATERTRAT I TR AT STg< gl 9T AT < T aTiAed AT |
() FEar:- #re f var safaq gar # Ayt & T 981 grm |
(1) St e et sata | frarg duw ® dgar g e afq ar ae Sttt 81 srerar
(@) ST e qf AT I T & STited Td et g =ataa & foarg o= § agar g

Ford T g I¥HR = a1q F "qee gf v 6 vET e aur fFere & @y v ™
AN e AT THAA Al o ATHT TARTT g 3T UAT FA & =7 FI07 9f § ar ag (el =qf<h
& =9 A9 & g T adl gl

12, WA ATEAT A 4T

@) g ¥ Agie & foro g9 7o Iefiearst &1 a1 av it qafy & oo aRdrearda
s AT STTUATT ST g sTatd 9eqs JTEaTel & foa® 9% d@rs 57 9adl gl Ted JTaahrr
&t T § AT sty Garase 9 § T T HA 9T Ivg SdT {7 (AT ST T

(@) TEAT ITTEHRTLT FIT ATCH sl qUTerd srafe (et Maie & 718 § UF AgEr
S et fAgie & ATHer § 19 wei) I et ga o [ aam i S awdt g1 g
LA Al (A< SEAEATl i Haru FIfeq 6T TaTer 7 THE AT 7 §U 9N & (70 aaqa a7
AT o FLEL i LTI T AT Fdeh T AITed dhl LT AT % AT g | T8
THTH LA HT ATHIT AT

(T) T FHI-THT TT AL T FIT ST ohT T QAT 6 STHTE TeT HaT T &
vaq rfafead gt #Hara & o anp @ar oadt & dd6E W | 9 gHg-a6g 9w
Herrtera Hiee dfaw arfca amTact, 1957 & =19 gl

() ITET e A7 e § F#21 AT wraTaer G S e gy, 98 v st
st & A BT ST wiwa g, qears, fRemaraaas, 92 Rt (qeama), sty &
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AT § 8 | AT ATHAT Ay TaT o ATSRTAr & 99 w97 S = sfereroy/set & o
ATFLTH gl T TF<h I¥ fEaer st 971 SIar g |
(T.) AAAHTH TAT FTHLOT YI-T TSTIAT A1 70 T E -

() HEY AT dqIHE IS (AHAT AT FT g TaTH/AgaF
o) ¥a¥ 10(%. 56100-1 750 )

(i) TS THT AqTHT U (ATHAT AL T T8/ IT (H39h),Fq<
11(%. 67700-208700)

(iii) FHAY TATEAE U (AT FFAAA) (ATHAT AL T 3T HSTS &I/
T [aer), ¥aT 12(%. 78800-2092 0)

(iv) HAY TATEAE TS (FAFMAA) (AHAT AT FT AZTASIR/ATT
T e/ TeT= aers/fAaers) =¥ 13(%. 118500-214100)

(v) FRY veTH® U (FIEAT AT AYA BT T HSTTEEFH/ATT
TETHQ9TH), TaT 14(%. 144200-218200)

(vi) IF TATHE U (AT A T TZTHa+aF) Fq< 15(%. 182200-
224100)

(@  FET 99T - TR q0 9T EEqd HEw v o eteed g -

(i) TR 9T AT AT (AT Y FT TGGH/ST [9s) : F°5 997 aqaq=
U ([T Ta-a&/AgMaa Maeerd) § 91 a9 il [Haf¥q a1 T@+ arer st
ATATT AT A Ta7 F Hag I § fAwnfr gsrafa afafy grr === %
AL I T THY AATHT § Tarad gq 915 § T TR gq vad Sval
gt o o= fhar SToe [Segie 9di 9Tsh| & are AT e
ERiLEAEIN

(ii) FAE wamafAE A/@ dFeEe) ERAT Sy w7 ST AgvEgR/ATSw Feas):
AT ATEAT A AT Havl & q8 90T daq09 IS § HrALd Areahrd
el afvg wamE® T (@9 wFeEd) 1= a9 & FEtaa @& o #iv e
HAY TMEHF U (FF Haerda) § Fgie gq a1 2

(i) FY JaEAT AT (HFEA) @EAT AT F AGTIGIE/AIL AGTASTEH/TET
ARew/MAcas) | ad= TEAT A o a9 4o T § 978 a9 & SaiEa qa|r
T FA AT, AT SHH Ay a677 aq9A7= U | & T8 4 a9 6 997 AT
AT &, HITY TATHAE I (FFAAA) § TR g T ¢ |

(iv) TRy yaEfAT I @RET AT F T&T AEEUR/AIT AgiHeu® - AT
FTEAT AR TAT HA31 6 HAS TATAAF BFAAA I § JI9 a9 6l Fatoq qar
FIA AT ATIHR I AR TR afdfd gRT =399 & e 07 4
HETTEwe® & 98 I¥ T&I=1d gq 977 gl

(v) Y YT AT (FHAT Y FT AGIAQAF) : AT AT6AT1 AL HAT Fa31 6
afeart Sregiv afvg vemafas I § 9 av it Fafag &9 & 21, sugs
it oar=ta afffa g =399 % e U2 JrEAT Ay F qelHae® & 9
I TR g I 2 |

() A S IS | TR g STITH AUATT AATH IT=dT AT & S q¥ag U< § Tareid

Faer R #iT STetsydT 9% g T |
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(ST) SATERTRAT T HYUT AT Fl AATT H FRAT H FEiadl & a5 [ Iaardear 47

THTT T TAT, TRt fatfore vaher/dvrae &1 w4, &7 fegd weaT1 gr |

feoquft : S TR FEATRAT FT A9 ST IR F T # MHRE & aeRtd 9go T
ATATEF TT % AT <h g € § AT 97 g0 60 U o TH.AR. 228@-(1) & TATH TAqT
AT FTeAT aReETefay uv oy @ ua.e. i qaqet aqees & qdie fafaafea frar
STTUSTT |

() AT AT, TEAT HATAT H ATHAT AL T H A4S GHT JdTHH I & I § 75

FAeA! AT ST FT TTRT ;-

(1)

(2)
3)
(4)
()

(6)
(7)

(8)

faferer 713, sorarer=eht ol A= F= Ud Ica1ad qoT IcaTaHhar Tuire ! aretr
AT AT AT FATFAT, ATMET AT ARAT | q¥g H1d HAigd 37 IcdT1ad,
TTSTATHLIT T FARer |

AT, A 3T SrEagrd & oo wefiady, soaertaht a1 fHem sues
SUTS F  OTAT |

AT TTae o € ¥ A i, Fgaeft stfsrerend, At qam w7
sy % forw A, Tdaerae aut e afafe fEEa-1ot uetsy femT |
SU-AHAAT ST ATH, Toraei e sTeacl qaT AqgardT deef} sorfaesa 7ai arfe
(TEITET, THTS TS, HTS+E UF ) T THF-THT T T T/ |

FeATe TAT ATHAT TASTAT I AL TISTIIT o HTHA H AT HgMAdT TG HLAT
AT & AT | AT, Toide off=eht a1 o SsifF & & avag |+t ammal
H AT T TEATRT qATg aAT |

FTHT F&AT § Tl ST IX-Tehet [e0] HTATA o HTTHE Tl 6 HrY|

(=) e R giveT -

(i)

(i)

TH G (AT ATEAT ST €AT) o ST AT A T30, ST o A
FATEAT & UF Hged Ul &hel g, H Fcded Ud SrHarl &7 Fagd #ad g | qraer
AT ATTHTAT FT ITAg FALTO FE TqF AT IRA % forw | ve < W
qiegT, had 6/Fqa/Ze e /FIHT O it qaeadqr oife qd i Jraer
A FAT & ATTRAT & AT ITH & | ARG ATEAT e da1 Haw &
STEHRTAT T ATATEHIT THET ATHAT AT & & ol Aaid g STgl 9 T 94ar
AT % I T AT qLed Hged (har ST dha T & |

STTEA T ATHAT &1 Ueh 397 e o 9T AT A 16T AT HAT o SATTHRIAT T
e arefae 77 @age gt harwardi § 9T o % Tqa a2 |

13. AT A AT § G A1 G447 weR A+l J=- | FT 9%

®

(i)

(iii)

TSI FAT 99T % gRT 39 el 9 Agie 8q 9w sviEa &1 ay dir
srafer o forT aiateT o2 T3 | afEtET sTater Garasiad QUi Hid % Ivg 3!
F # ST B W FEr BT SToem aew i T AT SHET w0 AT
AT AHATTSTAF g a7 TRt TRAver & srafer &r <7 a9 a@r gadl g a7 37
AT | T<H T qhdT gl

F FHI-HHT I, AT AT GIT ST o010 T STt o STe Y LT 9T TTgHer
o e fafaferas avardt FH=1AT & o @y #aT orat & sreqefia il

foreper Fr 0 SfRrfodt A7 W oA W & Ay (et #) w4 o we
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FIAT IS AT § |
(iv) A fro o srfeRTiat &1 (Fw-awT 7)) "avar g fou o A &
AT AT AT faraent § foreror arsawat § ot 9T 94T 9 gedr g
V) SR 92 °. #1.57.3. 92, i 9 7=, 1957 & {aviq WahTiord Ter €ar §
fafaferm (fiee arsfaterd) Feammeet, 1957 @y givft | 39+ fFetfa i
T o ATHTL SFHTATIL T T=ThcaT TLreror 36T ST
(vi) ITHTEATE AT § 9gTae AT $eT sy I2-1 O T § I« 94T e
T 2 T ST FAT HTA F I Svg (99T H AT IST | wr=ra B srar g
st fefrrat & Suersyar siw gt oat 6t quidr F sreaehia grm | wfeE
TR AT TIT JqadTH Mo fad g:-
(FF) TETIF AHAT €S ATTHHT I=-I7 'F' 98,7< 10 (%. 56100-177500)
(T@) FTHAT 9T ATFET, T 11(%. 67700-208700)
(W) Y FEAT HET ATAEEY, T7 12(%. 78800-209200)
(=) FRer, Ta¥ 13(%. 118500-214100)
(z.T.) afg MRerF, =97 14(%. 144200-218200)
(vii) ATEATT AT TAT HATAT § TTAF AM0AT WS -1 9 ¥ qrg Faedl ud
FITACET T TTET:-
(F) Tt THTC F AST &1 TG FLAT
(@) AfEETe &t = FAT, AT FaLuit AT HLAT, T T&5qd HeAT aaT
ThHIEhd AN dF TET GUTSAT (ATE.UA.UH.UH.) GRT 39 (el
[GRREIETCH
(@) <. UA.UH.TH. FIT GHT GrT 23 F1t &1 giatad T |
() A= UATH.UH, 70 g7 fu § werw o wu gt w99 f aqEa
FALZTSERT TAT | AT (HIFT, SEST qAT TRagd 7l AT e
T AT FAT|
(3.) STRTSIl § 287 FAT/284 HaHhTadT, Svg WeT § T@HT a7 Hahre
() sraer fEroe e e qour o fosta A, afweror §fEr qur 9w g @
T ST
(B) FTH/ATALHT =0 a1 =9 ween
(I7) rfaf=h, L& AT, AT 9o &7 (FIeT FAT|
14, AT TLEAT 44T (G9g ‘F)
(F) F AT Hr Aty & forg e afEtar 9T i STueth 9w @it aF § aiEtardE
AR T T TAT AT ATS AEHATTSIAF ¢ AT 36 g ATHATH 2IAT ¢ Toh IHk Fererdr ITe
FIA A GATAAT A5l g q1 LT IH qhTe HIAYH HiT Ghdl gl TIATer arer T g e
T YR 39 a<h MR 9T TITAT G497 Ahdl g I7 T(x TR 6l T § IHAT FHA TI41
ATALIT SAHATISIAF (g1 & AT TLhTL IH HATH T Tehd [ g AT oraeT 31 THA IqAT Aafer
foro ueht ufeftear &t srafer szt adt 21
afvftem & srafa F o s off fawwfr e @ oo fRgia oS,
srfersRTiart T ST AT giNfT SaeT eIt fohe e & qger Bt & wdteqor oft il #ee
g |
@)  SATHRTIAT T SHAATT TAT AT HarefT qLreqor AT I 2 ZT |
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@)  TH LA & TROTH & e 9 A et | 2fh # afs sraedawar 92t ar wea
T AT F HFG AT I 9T {are T2 Ay, A FwIT g, died #9 § wF AL a9 6l

srafer & forw et Team |aT a7 w1 & T8 § 95635 98 9 HA weAT g, foheq 39 =wE A
(1)  FgRe # ITa & 39 a9 & GHIH & 972 T T H 61 g1 AT 07 |
(2)  HTETIOIT: 40 AY [ AT BT STTH & 12 TAh &9 ° FH1F qgl HLAT T |

@) aa= dfeFa # Rufafad & g &
(1)  FES J9T aqaa+ - o« 10 (%. 56100-177500)
(2)  aRg auT IqaHE - Jad 11 (. 67700-208700)
(3) FETwaEEE IT - @ad 12 (%. 78800-209200)
(4)  HY qTERTH YT (AFCAH - oG 13 (3. 123100-215900)
EERDE)
(5)  ag werEfE® IT - AT 14 (. 144200-218200)
(6)  T=F WUTHAF IT - @ad 15 (%. 182200-224100)
(7) == veEEE I+ - AT 16 (. 205400-224400)
(8) MY FJqauE (R A & - oad 17 (%. 225000)
= & qHHe)

(8)  SATEHTLNTUT §T HHATT ATANT & a4 & Tai & foru = fhw s+ &
forT ot qrr I TAT T8 AT GEETT & Gia & TR R
feroquy ; ST EET FEET afvdteTdie srferaTt F = § ot fAfte & qgr smafaw 1w %
sreTaT foheT eIt 2 9¥ g ®9 § F1F FT FHT & SHHT da9 UF. AL.22 &7 (1) F U6 &
srefter fafeartaa fomar Sromm
AT TEAT QAT (A9E ‘F) A IS § 49@ ST A IAEIAAT FT @&
AEIAT Hed AT (S GHT Iq99)

ATTHRRT TAT TET qLeAT F IZ9AT HT T F3 q qgaF TART =<t &
FrEEr fawmr & fafas gf9et § qara B sroa S99 arsss ST S, ST T9TE 9T
Tad T FHTA AT ATHA & | Ivg AILATT TLHATE Aedsh & AR, FLEATT ITHLIT ohl
AT AFITFHATAT D TATL FA, THANR Fg (@7 T ) H TAT TqF TFeH TR &g
ST FATALT F AT AT AT 6T g | F FrAirent aefweor, s &1 7, o< € & Uh
arfe S AT At & fOfs sreaae d@aet 40 domi § AN &9 | qgEE 2 d
AT & grE=r fawnr i Afvs ¥ et § dama B s e a8 Ee=e fifw
AT, TEAR ST §q ATSHERT a4t & dA wd, T uF o Wi G e,
TEAR 9T § yshrEica® el T9T 989 94T, AhST 99T a7 qedatdd aar |, ddedl,
qeeaT e ot # T THEAR | [ o et Ael & F Fed q97 9919 6 arg-ar
UHET dedh qAT Harell § qgraar H0 | HE R & e st a7 et o b e
H T Fd 0T TF ST ATATTHRIATT HTH FTTAT TLRE GIRT TAT el Arhigd & her
T FRUFL Irg (el ATSHHAGT HaT TTAT 6 FLHAT qedeh 6 TaArad H H AT S
AT g | FeTaH e ATI=aT, GTHTa: HEo ATSge=ar T Rdre & |
Hew T @RS a9 da=uT)

Hed ATHI=AT & AT ATHE: EEER 9 fF T gt § w6y yamtas
e & Attt & efie i Srustt fomd argde S #, ITHT TATAT AT Taq+ & F1F
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A T & | Sve WA EATR ded#d & HIANH0, TLHAN ITHL0 il
ATFIAFATAT I TATE HLA, TEATL SSAIHILT Feg (& T HT) H TAT T TqFH AT G
SR FATAAT & AT AT ST Tl g | 9 ATATRET Jefiawor, e & 7, o € &7 UF
Arfa S8 AT et # At sreaae dadt 30 doht § 907 &R0 | /o Atwg=ar &
e fawmr & &t gFH e § qara B sron e 3 gre=Er g qairn, @E=Er
HAT 2 ATSHERT dl 1 A H3A, T 0F A1 e fEawor wriward, ga=mr [Famr §
TEHRTTCHE Uhehi TAT Tgo HAT, AHEST HaT q9T FeAASd 99T § gdehdT, LT e s &
TAT TEAR | 2 a7 et IMe & F1F F3d 9T T4 6 q0-979 THEq deds ad7
HATAT § FTIAT HO0 | TTHAT AANT & &= Faad a1 fret o= Ifae § #1 F g 999
TG STH ATATRTATT HTH AT LRI GIRT TAT TG AThigd & hell o+ Hoae 35
et ATSHTAT FAT TSTAT % LEAT deddh & AT § A AT 1 996d7 ¢ |
w8 yoamafAs Ie

HEY T E U AfFFRIRAT it Gg@® "o ATHI=AT TqT S ATHI=aT &
FEAFATIT & I TAdeqd TAT TATHAF GHET g | o AT IS Temas® I=/3g
TTHAE I % ATARTAT &l RATE F AT A9 ITALEMAA % & H (09 HEAFATAT 6
HETAT T HS[ | IAE AT Al 6 AEATE [AATHT FTADIH0T, Ted 1o qAT STATREAT
THTA, FETATE 01 ST, TAT AT il CATIAT TAT TATAT o ATT-TTT AP oF dhei el
qATAHA H AAAT Tehet 01/ TATAAF AT FIT AATeH ANTETT I hl ATAT RIT | HAT
TeTE T U SATHIAT I TLHAT (AT & &t et § qara Ham Sro arfs E=m
AT a0, TEA TIT THET AT TSIAT i ATSH 4T o, SEH 9g= 9441, AiheT |4ar
AT qeIatdd HaT e g, gasdl, AqULT dae, A [, qTa Gareei/Ear=r
HIHAT, AT ITH/FETT FaHat i M, e @4t T qRar & qrHd e §
&1 [Aeumes w2 § EAR O9R/EER AR § SY-AETHead/aiy ST-Agl=as® &l
qET T TATHIAE TAT TahTT TIAAT @ o | o AT, [HoITaT TAT T3 U U5 &
forT TR TRT & TOTTIor /S TaaT 3, ST9aT srardaten fRofaai #§ Arssaary TE=m
TATARI SATAT LT GIT AATALTT ATR{gd & forg W ITCETHT g |

iy yamafas 3 sl Sy wamafAs e
TEAR FATRT & T qawe o7 q9mEd & o STErt e JEnT § 39-
AT AT R g a7y Yo § EA A-N & 3¢ &7 9% qgrAdT T&= Sl

g TEAR 9N % &= FET & W@ & &9 § a7 AqaTad, LT, S, Jrr
TEA FATaerac!, 9 [QewmEdl s § gateq o= afafEateat w6y RN a e,
fAeaTes i oot & & ed Ud Saed/Aial SUANT gq AAAT ATaETe | fataat §
FAAT ALHY T TAT [AOiiq A Bd § ATSHHAYET LEATT GATAR 6 dedsh Sl €941 &
forT IavETlt g EEE ST s § aiy IT-ugiHees o IY-"giHaesd g9
srorTierat § sreeTe ug e, fAfs e gra=me sttt &1 defiaeor, = U 6
HIHTT AELTHATAT I TATE FA % [0 IALEAT g1 o S=ITHEnr & defiweor s o & 7,
A £ & U arte S "o fAwrl i AT sremEd gy dow § o9n o gy
TeTE T US/3F TATHAE I & ATHIAT I THAR @AENT geamag § [t g6t #
AT & ®F § qA1d AT STUIT dTieh ga= 1T o979, a1 & T ArsH T ot &
AT XA X UF &7 F araarqr SaH 997 T Tgd, AT 997 AT eqarad d4dr1, qaahdl,
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AP gad, ArE fOrRTad, T a HHT/ITO9 WIHS, ATaSHE & 6 SUHH/EAATHT
e &t e, = & "@9E T AT F 9IH 1S AT B, F FEAT H H9erd
FIA H FEHATE TI9TT 3lY qEHAT ATIRT &7 Sgeaid qgradT Y& F¥ ol

I YATEAF AT + / AATEHR AT

TH U F ATTFHL Tt q a2 s i #iv a9 o7 wenfg w2 % forg 9wt
g e #ids I i TEAT/UHET qeds & &7 H Aeadgid qa¢ hiee I(Ael #l [ara
AEALIFHATSA T AHAT T oS (el T AT TISTAT % FIATTAIT FHl AT HIAT ¥ THT T
SATHIEA T § | GATZHIT 39T AT T ATATISE SAHF A@eTFHavrali & AqHT AT gLEAT F
ST Eo | A% STATRIHAT Hl TR FEA AT Iz ATHA HIA 6 0 ITLEAT 8 | AT
1y faelt accat T REHAT/UHET Aedht & AHIET gEIART HF A F o qeear uSifEy & arer
FTAHA Floh AT Aaat a9 & forw Iavardt 8 | 3 e O & seasia qrasi=s 847 &
IUFEH ST wFQTET AEEt siw Wi, AresfE T ATe S9red/AATIET AT, g,
AFACHATAT AT s &/ &5 § T i et & #raf & 369 1gze=e fBFamr & et
FATAT % THE % €T § AT STATAA, AT, TTATHE0T, TTHIT FTEATY FeAtaatead!, ST fasmmaat st
T "atera et afafafest & AT g
i AqraT

AR TTHAT % 98 9¥ oS 9w Fq¢ T AT g ArsEy 9497 & F (TAUE)
F gt eeft Fratay, ggTees EEaT f NOE #3391 ag 9T STquTed, qRT, SrRiRenT, qreor
TEEHAT FAtaetadl, S forraat snfx & Haferq & Twreat g d=rtorg @+t wrafafet &1 g
T

FY TEAR AFEEH & & AM)-=h. @ @ g S-geatEa)

(i) ST & A F Ug YT AT et g, SEET aqaHe aaqq dfer | dad 7
(%. 44900-142400) T |

(ii) fagfer afeterr 9¥ 2 a9 #7 srafer & forw &t Srosft | #ieft @i o o swfea &
et ¥ gag faranfta gerafa afffa it srarg!, SqaEd g dranT & @St
SOt | qrfe, afe aInT gy SHaET AqHied dgl AT Srar g, a1 fErent
TR T T do@ 77 6 & 59 A6 qaT ATANT 6 LT qT TG il STeqeqar
¥ sraviora &Y SITOAfT |

(i)  TE WA EEATT ATGH, e At a9 & arg @ 7 FT 2n, afT sraeas g,
AT I TR0 FAT § HaT FEAT g, ST 9T for o7 Afarfaaw, 1948 #7 e 6 %
& TTALTT (1948 FT 56) 3T IHeh S aATT TU T o el giT |

(v)  Hrdt sl gq Rfet & foro st o o gt sefieard & w6y e
afgerd F w7 d b fAgfe Sadma = ad i safey & forg gy s
2q fafafdee o= % v Sg-a3 $3AT g T |

(v) "t weft wrer Rt e farfa gerefa Rt & @ & oo ==fag
SETEaTl &l 9T g7 aI & T TiAeAT JSET1 F o O qRadiT d%
STAEAT O FHIAT T |
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FY EIR AfRF G €. @, o f, TeafEa) F 97 9 Gag w0 SaEriR@r w1
& T

FAY THEAR ATTHRET & JATAT qoad: oA 9N & SARE Jaad garee
FTAAT (ETSATTH) THRIST | AT SATOIAT | TAT, AF9TRAT ZIH T ITh! AT T ITAM,
FZEAR faanr # Gty gFer & fomr smoam | w68 e afesrT e agas
faer® 3T 378 T & ATARIAT & RUE AT AT Ivg THI-THT 9L |19 TT HTAT A0
Ao #4T |

15. AT s gdgwr § €S g9 = dafeq ar

%) qieltET - =0 a7 § s sweaTe wtderor afga & are & srater F foro afdrard=
girl FfE Ifreqor sfiT e & I ITHIGd T AT TG9T T&d TTIEaRT g1 Jaiasias dgl
TTAT STTAT § T TATET STafe I J@raT ST Tl gl TEteAr qarer i ahaarqas® qaard-
T, IR, I =1 Me & o0 STk 74T STaT €, 97 Jerde SrAdATed SAisar &
g 97 AT T for Srom

@) AT - TRt sty & 9 a7 get § F Bt fF ao1 i o | 9 wge #7 qrew
I gt et i s qum it ST qEdr g | greAiieh, g@eait a1 adqie
FAATH S IUTH T o HIH H 3T ATAE AT AT FTLAHAT o HIL AT HATHG (T
#it Rafa & var Frfew A7 srufera 9871 2

Tfs FXaT & T H et afetearefis stfaenTt &1 &1 A7 =0T sTearasi=® ¢ a7
SHh T F9 hl HHTAAT Fgl g df AT Il HaT0 THTH HT Tl g AL Iq ol
FTAH HT Tahdl gl

afy fRet wreomEer St e i T § afderdie afamr F e § 98 g A
TTroT¥ TTNEAT, srerar qieeqr & a1 AT 979 =T ATgdT g af 39 qiater £t afer %
g 3w T gfRreA T @1 ST ST IEET YT A G R AT9" HAT g | 39
TATSHT & oI, STl &l U Se-957 T6qd AT AUTerd g (Sreehl U Iid 39 Haf<h
TEATE o T HAd T STOIAT | FATS, fae Jar aer & s 9w Fafte gq aed &3 &
oI St ST T o=l 7 ST & 77 T aTIE FLd hl ATTIARAT Al g7 |

T) AT -

(1) EERE I IR EICE I IR C LI CI R L Fa &fer § =210 (56,100-1,77,500 %.)
TFITIWH')

) FATEF: AT (TG FHAHT) Fae Ffe § we-11 (67,700-2,08,700 %.)

3) FrATer AT (TF U S T S (TR Fae Ffe § w912 (78,800-2,09,200 %.)
T AT-Fraers B i)

(4) Feffersr ofoaT (Fvg wam@as I, o #fe # 7@e-13 (1,23,100-2,15,900 %.)
peal)

(5) L2 EIERE Faw HfT F w14 (1,44,200- 2,18,200 %.)

AT % ATAFRTET et o FIAT % FAqEe Gel & forg I i

gfgaT = % sgae ST Safeafa oiie Su= & fore o= g

AT o ATARTLL ohx TLRTE 0l A5 AT TSTATSN I AT il

) AT — =8 FaT H g gu e o vt wrea § A7 fawer 7wt fF v S "gendr

2l



[9rT I-TTe 1] AT <pl TSTIA . STHIHROT

67

Fieq UF I
STTUEETS | 1A% HIAITAH ATSAAT 6 I § 92 FdeT 9 a1 M 8-
1. wrfaretor T srafer 3 2T S F a1 ATAwET T AT shueers ® frlt off eefiw wratea &
#FT ST AFHAT gl AR H g AAT FATAT 3 S ATAT HlARIdT, TEYY, STA,
gaLTETE, @S e foreivT § fRuq g | grerifen, et ofF fafa & stferrdy £ qardt 39 12
& | g1 T STOAAT |
2. & § qATdT % dehTe 918 ATTERT & B IfHe % TArT stferamr & srefia i o #
e o StTo arfes 3@ e gfhe & oty srdwara & o= g &1 sE|e ure g
Tg qATAT FEAH TTAFRRT & F=1e % e Sugaq dare (et «F Rofa ¥ g2 a1g ¥ At
i) & forw #F sttt B Ffve & Gt srdsardt & ofif=a g & arg d@atera sfewer
Tl 39 &7 H TATIOT et St B e a1 T stfaardt =ifua &7 f&am st
3. B gfHe & g9t AfgwrT & &7 #, ag Hiee § RBRRr & % g% T=1e9 % d19-97
wefidT ATfs it AP T AT T@-3@Td, Hilee AT w14 g AT [\ T9T H9 i S99 %
forT Seaeart g ml
16. WA T ga&r O, gg + |ar
T IFHTEaTl it fAgfaa a1 av & srafer % foru, afEfter srame o grft |

e o 98 g T =9 w9y § a7 qTtesnr aREter ®i qafer w99 g a9d-
THA T2 AT o0 T STQ9ll & STHTE d@T 9T g |

ITAT ot 7g g Fof afReear srafar s gq #re Aot afeftar i ageft srater & game
% 9% AHTAT: 315 T5qTal # 2T (hAT SITUNT A Hag ATSHR Hl UAT FLA 6 B0 Aigd
Id AT (e forlead T § Fi=ra FT &I ST |

TRETAT STafd TAT IAhr el glag o FHTa 92 Sret |1 Fafa gr, aft s #7138 9q
g1 o6 &g srferary wog fRgf 3q ST 721 2, a1 =0 s fofeg &7 & fere o
STU S AERTE I SATHRILTN I HAHFT HT T [ g AT IH I I qTIH AT qhd | ¢, o1 98
3o HaT ¥, St ot Fafa g1, M & ager e w3 wEran |

TRATET AT FET g TATEAT 6l AT 6 T STHIGATI] I UAT TN qTSAHT I
FEAT GIIT AT AN T ITAT HEAT T TAT TLEATT AT G 979 (THH et it aLrear
T QTR &) FA I ST HEhTL GIT TIATEAT il STafer i SarasTash &3 | T F il A 6
=7 ¥ fqgtia fro s
2. T T T SITeaRTt &1 9T S el § @l A1 F13 FeAT I8 Tl gl
3. fAgFa fru o s & 99 g0 999-99T 92 QU I [uit & Sqae qna
A faraer § UH Tiereror Y sraert & foeqa qreawAt § ST 92 v g |
4. =H IAATRET 96T % TR & rare 97 Fgaa B 0 AT #i Araeasmdr 927
T qTLA T LT | Hag el | Tar qar AT U T FH - H - F9 4 99 Fi J49tY F orw wrw
AT 9 TahaT 2, forad wfreror av forars 7 srafar oft enfier 21
fohe 99 =afaa =l -
1) gt i aie & 39 a9 & gHItq 9% @iad €9 § F1F gl HAT R
20  ATHTAA: 40 a9 FT A T S % 9718 qaTad € | A1 qg1 HAT g |
5. AT AqFHIE [AF THT & -
HATS I 7 9T 3% 15600-39100 U= T %. 5400
Fiss qHAYT TdT 3% 15600-39100 I T %. 6600
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FiAts gerra=E Ug 7 d< 3 %. 15600-39100 ¥ T %. 7600
ERCE T §€ 4 %, 37400-67000 ¥< T %. 8700
FAts gerra=E Ug T §€ 4 %. 37400-67000 ¥ T %. 10000
WX &1 HEIHaeh TFUSH % 67000 (AT Ffx T 3%) 79000

A= 9 F d9g & Fcd=al X TR FTEwT:
U sefteas qdes-  EIfUg, WIEnHd, "Wt wer i Fhrg AEta ko o
FAATT /AT T TATAT FA & T SAAT-T FAHAT 6 €T H FHA HA 6 1I-97
FATT Afeapr/fafe s & &9 & AT q9e0r 7 FT FAT | IHE F TEhdenl AT
T QAT AT H TATLT AR (Teftersh Taere) it ff ggraar w27 |
Fefters gdes (TASTUd)- TTE F7T @739 Ud SAqATH a1 T@HT, ST it ATHTAT Fe AT,
TG-TE@E AT TRYE A@T-SET W@, 9 AfIwr § g aret fafer &t fFwma & =37
FIAT, AT AHT SATHTAT ST JATT SATFAAT o6 (a7 HIAT (SL[eAT) A FAT & forw aaicaq
SUFT FaeAu fater § It wforeror 397, weq aae et Hdl H7 [AeaTad T qaeror He T,
Freg AT, HIT AT BIEWTHS ST ATA==07 (e AT |
SufARes (STsh)- fAermaT &1 gurs e gored g=raq e § rarefier e £ agrar
FIAT, SATAETAS THEAV, Tiveror qfeher $i foranita qata afafaai f sz&i o1 s
T g AT FEATRT, Fera=E AT ety gtaaadr qar Gafot £ autar w3, 39
T FA AT 39 X Rt T aifE & 2T S TedT, Il dIet 6 S5h) i TeaEdn
AT, [Afaerat qur @faeren &1 sifow &7 397 9 Ao g 910 T sty a1 et v
e AT |
ARaw/culRRes 999 I (I3 Ae) — a7 g ud grai=e=r 71 Icqwartia ud g4t a9y
M FHATRAT 6T Ffa qam AaemadTeds IR U qadisl aaead, qRiHeerd, T
LA, Feal T TITSAT TTIEHLT TATR Al TATg a1 THT AT TAT HIATEAT FHTAT T
T U i, [Feeme & ot =g &1 Al ydye, asie & gifFeT #EAT 9T 39
=7 Tefe Ft 1 ScaeraE
AU AZTHAEAF — FIF THTT & AT o arer Ffhed| & qoet 10y, IATE, TeTe=H, AT
FaTg faemE, facd ud o@r F00 BT FHArgE® §9 A gq qH AT AT | qod
9T & el o arer FT Gihat & TTAeqvr &= oY IUFT A== Aipiorsd AT
S TATITET FTAHHT TAT G F14 A7 TqT &7 397, Feiig a1t % a1 aheieht w1
F ST 9 ARt TEET AT YodE AaEAT 9Y URSIfE ® FqT H A9Ed HLAT, FA A
Tt fafer #1 fawre FA/SEaRT AT FT ST FATAAT, I T H 3 aTer Tt qeerr
HTHAT I TS TLHTT HI T &7 |
17. %0 FHRTE Ao 70 3R =0 Rgy T 7t Ghited dargo +

(@) T U IFHIEAT &l &7 99 & foruw afedtear o Qg fear smosm afeftar i
Fatd & I Ig METg Eani areT ST F#t R TRater garasas €9 § W
T A T Ik TATAT FLA/RT Fed L@ q¥ A= A srowm afeter 6t &1 a9 it safer
LR ZIT T&TS ST HFal T &

TRETET T SAate AT TRETAT it IS TEt g AATS THTH &l ST+ 92 I qLh1 6l T8
T g o AfgarT earf/AasH/aEmail & SUgT del g AT TErar HF 39 Satd Ar
TRt it aEl g2 AATe I FhHT THT TR 39 aTd § §q a1 S0 6 stferspry wardt
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AgfF avl & o Uk 981 T a1 39 Safe AT F@r g A & qHTH 2l S 9%
LA 3<H ATARILT I HTF qh FL TR [ g T ST 1 THSH dg ATGLT T FHT Tl g |

@) s & = g fRafa 2, iy SR @97 qu o+ o s a9 sifaardy,
eI HTAATAT SHHIAL F IFAT IS | 5 Y 6l HAT T T o 6 978 30 S U TATq
FTAITAF SO AL o ®F § RIS % 97 g Ferd o Rhat Suersy g i o U qar=ta
F FFIYT AT 97T 1T |
(T) =9 FTAITRIET ILTeT % TROTH & e 92 s et o =7i=e &1 9ea &t 20 & 993
et wfreror o faars 2 sty @fE 1 2) afd &0 & 59 4 a9 6 sty F oo B e
AT AT AIA 1 TeAT § oG T& T¥ H1H FIAT T [ohe SH A T<h Hl -
(1)  Rghke i e & 39 a9 & GHIH & 978 Q@i €9 § H1d Tg1
FLAT AT, 3
(2)  HTHTAG: 40 FY T AT T ST o AT TATH € | HA Agl HLAT g7
() aaq Hit g W A e A g -

Y 9. Ig EGREIDT
1 2 3

(1) FHS 0T AqTHT (TETTH 47 &Y. 3+%. 15600-39100+ U< T. %. 5400
FHATAT So(11737)

) FE THT ATTHTH HTHTT &. 15600-39100+3< U- %. 6600
FATATT (FTATTAT T 1{47)
T FFIMAT TAFUT IS %. 15600-39100+3T U- %. 7600

(3) HEY TerTEAF U ®. 37400-67000+3< U- %. 8700
(TefTera SS=aR)

(4) Fg geefaE T ®. 37400-67000+3E U-
(HT ZS(ITaT) %. 10,000

(5) 3G VT EE U
ERER AT ER e %. 67000 (AT FTE-3%)-79000
FIT HETHQITH
(T -FTeT) %. 75500 (AT FfE-3%)-80,000
wETH T (359) %. 80,000 fr=ra

T g FHT 19 =t sraiq ffae, serfaese sl FiterE T areg SSi=asl & forw 9979 8 |

A =T G FHART TR srfeaT & w0 & s+t e ¥ 92 smates ug *
AT T T 92 U 1 T T FH HT T 2l ITHT aq9 TH.AL. 22(F7)(1) & AR
[EIRRIECRER IS Il
(T.) el T SSOITAALT AT T (F') AT Feax T A= A AT SSAALT S4TI9 (F) % T87 &
Trafeed el a7 IALET Il FT TF& T -
@) FRT SR q9T ([T )

SSTAIET |aT TeT & H1ea § a1 § AT gU IFHTGAT el T Al (HATor foramr &
faferer werre & forfaer fRator (@Feitr aeame) & e srEreiT o=, F1aiay 9a+q, 999 ge]
AT ATHYTT ek, ATEH qAH, FETATA i q 1 A AT, ga1 g, TEHE qAqT
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I ATfs AT g, Ao, Aiahead, HH o @-wamd & &1 9 @0 91d 8 | 9
ramT & SwiEar Ut a1 HgrE wrdTad Seiiaae (ffae) & &7 § 4% F3d g, o
ST HAT FXA-Fd TR g1 (AW & (At a8 Agal I 9g9 1d & |

@) F Faega ol 7t Sl @ar g )

SSNTRFET 4T IETAT & HTEAW F FaT | AT gU STHIGAT heal T A fomtor fosmr &
fafeer s it farferer [wior @heter a2a) & foreqa wel & Sad faeE g, sofagsa
TE-EIF TAT TTALRISH, ATATIRAd qTAT T, gaTs Tgh ol Td AT, ATE FHATAT
1 urATed, At wefiad & wify qur va-rame et afraferq 8, smase, stfdsreu,
T T T@-EE ¥ ®1 9¥ @0 IO0d 8 | 39 G § SwiEa SOl 997 9g@
FEAITAR THAAL F €T H & BT @, AT AT TGT FLA-Hd T TEIeId grhd (9w &
fafoer afivg dgal Waga Jad & |

ERELE
dauTh Rwaimr a afe Aoft F forg Rrftga swe daEiaet f o=, e
MALTRATI TIT FIA TS Ao gfga
guft | - RRe Ghffgd
#.9. YT T ATH FATHS @A iR srasEFaTg
1 2 3 4
1. | AT Yo it e UAS-AUEATe, | TR uEd, oA, geey, uHE,
5 UHUE, |, ARy , HAEl,
ST Sl | dwer, S, U
g fifgd

THUE, ", dRESseq , HHl,
Hud, S, TF (A9 GaHt

TETAE ITHTIT o T TATHTA)
2. | W Yoy e e TAST-A/EUS, | TH,UAS, SUA, Teed, THS,
IS THUSE, ©l, Ay, U
SUHATHE doTTe T
gaeT fifga

THUE, ", dREsq %Gﬁ
HUa, S, UH (A0 qA

TETTE ITFRIIT o T TAThT)
3. | Fe T TSI 94T AT FAAT AU | qTHTOTE AT U yferwriar
ERCH T | HATAT o AR AT

4, | 9qRA AT SSEEr e | f s | f ue, uEd, e, uEs, uH
GIEEESURR ) LEIE e
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[ ¥ [-EUS ] WA T TSTTS ¢ STHIYN]
5. | WRdrE gy fAwieft &@ar | e arfead ud, FAAT-TRTAT(TH),
(Frfaren)&shifaadt arran) Aoy, THE, U= (STa), &,
THU®
TAS-ATATA, | U, =eAT- TR (TH),
T35 AEsey, THE, TA(STeT), 4T,
ITATRA AT, | v
GEIET THAT
fifeq
6. | Frald S SSEAL HAT HYE | AT AT AU, | UTH,UHEN, d0A, Teeq, UH,
£l FT  IUANA, | THUE, AT, g0 ud
GEIET THAT | R o
fifeq, s
7. | ¥ SSAfRE @E (@=F) | AU suEr Qe | &Y uE, e, e, uHE, U,

g &'

ALy, 1, U Tooq

8. |TTH T TWEA wWaw fawiv | dw uHUE, I, e, FwEY, fiue,
g H UL UH, UEE, Teg, "EE, UA
LEII
9. |HtuT WEgF HTeA ¥ WEHE | AU 1, UH, THE, T, UHs, UH
wrarers @ty oar (fafa ) LSRR
10. | &= fffaw gan(uasos) | <t spar e | & v, 0Ed, sy, v, O
;ﬁwéﬁﬁqé.é.(ﬂw@ TH AR
)
11. | e Frerer faeere |4t AT I of | graTNTE T
AT Tg FfgEIRAT AT F
9T % ATATT
uft - 11 TP Shftad
1. | W Yo =it SSifeee | vead-sugsiue, | uE, el A, gsey, uas,
GEN T THUE, Y, AResed HHl,
STATHA qSTell | #fwer, S, 7=
EREURIIE]
2. | WYy ¥ sew dar TS AT, | uE, UHd, duA, geey, UHs,
T THUE, ®, AT, T
SUATHRE doTTe T
EaARLES)
THUE, ", dREsq %h‘{:Pr
#iud, S, U= (qE Hee
TETIH ITHIIT o T T 1)
3. | e ST TSI F9T AYg | AU HAAT A | vH,uHd, fiuA, Teeg, UHsE,
F THUE, A, Teag L
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4. | Fera g SRS Far qu | e UHEl, UH, UHE, UHUE A,
F UG @ (FIEE TSI ¥, T UE Y
%)
5. | MRAE@ AT T OHTU(T FAT | =T FTTET U4, FAAT-ThAT(TH),
RUEEIR-EEREREIRILEL) ATy, UHS, TH(ATAAT), T,
THTS
TAST- ST/, | T, FAT-TRTAT(TH),
TS AEse, UHE, UH(STerT), |1,
SUATRA AT, | TqUF
GEIEL AT
difea
6. | TXATT ATHAT ATHTHE HAT arue UH, THE, UF UF qEe]
7. | Sums FX H ggraw wEuTE | fEr U, drdt, e, wf, A e,
8. | W FEAT H WA Araed | A TH, THE, T U dRE]
WETT sAferrdr
9. |Fw =@ uwd A | AU FATAT AF | ATHTISTR AT TH SATEHRTAT
ESLERIGEL LR HATAT & AT o ATATT
10, |9dE e wdeor | AU steET g9w | UE, UEdl,  UHUE, U,
EEURR IR vl Frfera o Fwft, v
1. | Wt e iR #ar | it epEr A |6 ue, uwEd, ey, uas,
(FF. T ) U Ud ARESA
12. | e SO |ET (%) | AT F¥ET o |, uH, ved, s, UEE, U,
g & (T T, 11) AT dIET T | qReeey, O, UF Teoq
arfara
13. | HHT GEF ST ¥4 "9 | 9w v\, vEdl, Teey, uHE, Uw
FH (g A i) (it REEEEE
IS, UR) HEgHEE® HEUTAE
SfSar a9 g F
14. | \ATeda Frerer fershre |4t AT AAT AU | FTHISTE =A1F e ATwTiar
HATAT % A9 F  THT
oy - |11 - famw oSSR
1. |9 Yoa fFga SSifAaw | uadt-auEiue, | uauedl, diud, Sseg, UAs,
GEL TS UHUE, Hl, A, HHI,
STATHA qSTell | #fwer, S, 7=
e ifEa
CERENPE) g U, duA, Teey, UHE,

THUE, ", dRESseq , HHl,
qUer, S, UA (A Haet
TETAE ITHLU o T T 1Y)
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T ¥oTd §eTE 947

UAST-A/ATUA, | TH,UH, AU, Teeq, UHE,
IS THUE, |, A, U
IUATHE, JTTe

gaer difeq

UHUE, ®l, Wy , HAl,
Hoe, S, UF (A9 gaEt

TETIH ITHRIIT o T T 1)
3. |F=m TEE@  waE  FiEE | AU SAET FA0 | GIHISE AT T SATHRIAT
ESIEEEL GEL (FB=ra | arfaa HATAT & AN o AT
ERIGRED
4. | T ATHAT AT HaAT AU UH, UHE, UF UF AREsq
5. | wedtr sy fAwioft  #&T | e artea ud, FAAT-THTAT(TH),
(far=1e) AE e, THE, TH (A1), T,
THTS
UAST-SU/EAUe, | U, =T T-TBEAT(T),
T ATEs, THE, T (1), &,
SUATRA AT, | TqUF
GEIE] AT
RLLEE)
6. | Fearr forega Sty & qu | o, T | UE, THE, S, 1HE, Teeq,
F 0 T (e S m@) | arfig wHuE, i, ver, w1, i
B
7. | W T SSifET "aEr | WSt #gErdw | & ue, uedd, geey, uEs, uH
(Frepa <Sfifaerd) T AT
8. | WX ATEAT | TS A6 | U UH, UHE, UF UF AREsq
WETT sAferrdr
9. | TET HATAAS AW sUHS HIT | Get a1 AW | TH, THLI, &, Toeg, TAS
H TgTa® HTAITAS AT I
= (Fa=ra Sshfaad),
10. |TT% 9 qEAR wad f{mi | e vaus,  frdtue, ¥ AT
AE F H ULE Ao e, wEd, se, weg,
UH UH AREe]
11. | ST Freret faeere |4t AT AT MU | ATHTTE =TT TS AferawTiar
HATAT o AT o AT

Foft - v — TR T EEER ShfAad

1. | aredi od  ffEAe | uAEl-AEe, | uEuedl, diud, sy, ues,

EEIIGRESGEL 5 THUE, Y, AREseq |, Al
gaaT fifga

2. | AT Yo = AT AT AT AU | uH, T, AU, geey, UHE,
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ERE qAV | THUE, Hf, A%, 39 UF
EUEE e
3. |ARA Ay AT HET | AT Tt uH, FAAT-TRTAT(TH),
EEURREEUED AT, THE, TH(TTAAT), T,
TAST-AT/ATA, | TH, =FT-foeAT(TH),
T AEsey, TS, TH(FrerT), &,
SUATRA AT, | TqUF
GEIEL AT
difeq
SURINE HiA9 o | UH, FAT-THTAT(TH),
ﬁaf@?rw@'cﬁ AT, THE, TH(FTAAT), T,
4. | AT ATHAT ATHTHE HAT Ao U, UHE, TS Ud A
5. |TUHE ®IX H TgEd FEUEd | TS qHEr aw | uH, vEd, o, geey, mHE
EICREL
6. | Wi AT RIS |ET | U SaT AU | UH, UH UL Aesed/EuihT
O w
7. | @EmE AEAT WS AT | e UH, UHE, UF UF dRSsq
g F
8. | AT TAKIH HaT, HYg & | AU FAAT AU | UF, UH, UH!, Toog, UHz, TH
ERCIRGEC DY e AE=Y
0. |wdm ¥ #Aw TEAR | AUA AAAT AT | UE, UH, UL, Toog, THL, UH
AT T g @ HAT THE =] Ud e
10. | e foega Sty &ar qu | s, qa | UE, TH, HUA, UHL, Toe
F S W (TAFLIART TA | qyfag o, fify, uer, FwAY, A U
R T Sifard 1) EIREER
11. | e Frerer faeere |4t AT ATGT MU | HTATIOTS AT U Ferhriar
HATAT o AN o AT
* 59 gt § genee T srasarg |

w1 g s Wt & (FReifEa e F sgar) e = aur siftemRar s i
=T 4. 16-15/2010-FL 11 FaATT 29.07.2013 F fAa<or ¥ AR Bl

AC=TF ¥ TWIRAG, ACE=-UF X ywifaq, CHems==au i, fd=aifw afEy,
e =TI gefer, qE=aaAT, fua-ga1, TaE-ted, Aesey=ugAT 9T fre,
=T, TATH=ITAT F T & 77897 q, Ffi=-efiaa a7 g, T@=Ss@, Fdi=
AT THAT T FISHT, THE=TST GAT, o= AT, TIA=FAAT, L= FIAT,TA(A0 Faeft
AEEF ITHRT F q @wd=25 e« a% g ¥ qww A7 TRy Au==afy
Reeirar, =9 ¥ s, fifi=-miRashin vamm

ANE(i) : TS | I ATAT AT | T o (o7 U= IFHEAT &l g FATHT FT AT ATRT
o streeqor faw SITer g ST SrerHaT & I9-Aft &7 fefega forar |
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(i) : FIAT T AT Al FY T TEATAT STer<haT THTT-T5 ITHEAT &l AT (el 7 &l
% ST aretera R &1 AT wTed #ed gq o= o ST &1 stfareRme W 8l #ear g |

V(i) : FIAT ATTG-N H TG TTET T 1 SALATHAT THT-T5 T F+ |

FTEG-Il
ST X9 eqarat &7 faaor
ST Ut FEqATA T ATH FEqATS T 94T SATHI .

e Td .U, FEIATA | ST, FTET G189 TS HY TAd JEIdTd
I, §as -4 00 7

FEREE] At o g sevarer | e fier wwra,  Ramees,
FHIAHTAT-700001

& HET ¥Ad | s e 79 Wl TeAd, eI, gl
803118

@ TET TS | FeR T AT Hueaw, @ 9a%-751017

Ieasl L F A AT | FEd A, AFRE US, FATE T,
faeet1-110001

@i ¥d | TAUATHIAT ST AT =T ear, TEE-
273012

qFrae  HHT | FeRlT STEdrer HTA T, TETETET-781001

fSE

Icd O | HeR e Ttd A, [Hee SR e w9,

REEl STZ-302006

HEREEE] FRIT AETATA Fead IS, AFAEEH, gL, dawi-
600209

AU HeT | heald AT ATANEST A HTAMT, [GELACIES

AT 500003

Ffero T | Fes i FETAT Ted 9 e, Haarar-700043

q

(R0 9 AT | R SAeqaqr femaz-495004

RSE]

aferor  afew | FR Seaara TSN T, gAA1-580023

fSE

TR YA | RO AT | SISt W AT, ’el "iew
A, qorg &gel, {o -400001

a9 fOH Hed | HeRI STEqAT T AThe, TEA-482001

RSk

Frfirea e 3 ST ¥ T s SRR SR T &

() TR odar f ardeeaE @k RiFar & sifow Rafd@E@sasEasa:
FATT/AETE € F AA) AT WA Y iR asarse(www.indianrailways.gov.in)a<
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FIATE T & AT T AIATS! & Gag § IFHIGATA l FAT A I, forfea g=an gt wsit
STt

(i) SHhizaRr #t Ffedr i RaE-2018 & ya= it i wfawr amr @ givhh a8 o=
I v Fit A agae SP!ﬁ?[ www.indianrailways.gov.in>>Railway Board>>News and
Recruitment >>Engineering Services Updatesﬁ TTIAHIE HAT 'QPITITI

(i) SEHTET I, TR R T FBHFT =T R 989 9 97 T SR F i
wer 9 § A gt | e swfieart @ e st & g sefém Rieat F o
sqeifAa frar w8, & FraffRa wrfe % aqam S ga starar 9T 9 Ut Se6 &
wfaferfa ff @it gt |

.

SqaE-l
H9H -V
ST THTT 9
(TSR IT 3T o IOT &9 | TITAT TATHTT o AT | 37 3G sqthal & qraer #)
[T Fem 18(1) 39
(STHTOT 97 ST e ATel T=feheaT TfersT 1 919 i< aa)
EEEIEICR ST
ATl STTh HT
qTEIIE STRTE T
AT aaqm™
HIEl (A 9gI
EQIRIED]
THTT 9 . fatie
gt R Smar g & &9 s TSI T ot
semwfafyr_  amg_ g, [Eu/ARAr
(feeies /918 / W)
ofieRT . Tl et wee | TEATE T TTFEL
e T ST TSRt RIETUTS S9T SRIET 47 8, $7 & T FT
ABArHage g
(F) TEHIIRmMITE:
o TAq H FEHS
o FATIH(TATIHH)
(FIT ST AN 21 39 Tfegd &)
(@) STFATTATH oo, IBEEE]
@M ARiET F aga (R €9 & 3o0@) Svg % (IRT H) oo gfcrera (ereal H) I
(9 % i) F ey § et ot srermar/ge artear 2
2. AEF 7 9 [ & ymrr weey Mt ssmes s g

TEATS T THIT ST FLA T AT THTVT 9 ST e ATl TTTeraRT T foaeo
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sT =GR (srfergra ferfereaT witersrdy % wifersa geareraat %
frome s Arw &
SITRIAT THTIT T
ST BT T 2
=T Vi
FITFTAT THTT T
(TeRTfereh STersRTAT % W H)
[T Fem 18(1) 9]
(STHTOT = ST SR ATer T=rfehed T STTerRT<l T 979 ¥ vaT)
EERIEICRER LI
T TR T
TTEITE ST AT
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STHTT O . IEGIET
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gStreReor . it fFarft awe T _ FRAm e . T
e T AT =T BIEMTE FUT TRMET AT €, T eI\ AT S
FAT G AT F A g

(F) 98 UHITIF AeTFaar ¥ TET gl SA% eardT ol reen/seeraar £ @ A Qen-fAden ¥ aqa

T TRom-fREert it "eay 3iT g8 S fohe S 7 9T w7 A9 ' 9 oo TRt STw) seRtera TRt 9T @
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Y. | SerFqar & Fr ywrfag s A== it ardife ddw/
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1. o o e @
2. weeer fewgiht

3. FES ITATT (FTICHT
1)

4. AT (FATTRSw)
5. THTEAShRTT TATHTT
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6 ATt gwer difRa

7. FH e #
8. FEEE] M e
9. CIERS £
10. ST FTfera £
1. T TS AqTOT Ferefl
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FerraT(Efi= U
KIEEREEIEIEE)

12. AT erereraar
(FTF eI
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13. e "eefT fafire
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EIBURESICIEC)
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17. TodIIo T2l (e
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19. AT

20. Serefifia

21. Torhet | TT
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ST W wfaera
TRl H fcrerd
2. = afd F o &% F/7 F/fRafa § o /e T g1 & T97EHT €
3. ALTFAAT T [ AT
(i) smaeTF TRl T,
EREN
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T g dagegfhaw SFTAT F TET 8| ITh TATAT ATTF Ied/ATFAAT ol AT T

gferaaar 1 fRern-fAEer % aq9 (o Trom-fA=at T 9EaT 3T Teg AT U ST T arre e w9
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e FEHTET AEIATA & TG o TAgedres
BETEA/AS AT (virez A}
fom S A @
STTRAAT STHTOT T
ST BT T 2
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MINISTRY OF RAILWAYS
(RAILWAY BOARD)
NOTIFICATION
New Delhi, the 26th September, 2018

Engineering Services Examination Rules, 2019

No. 2018/E(GR)I/18/1.—The Rules for a Combined Competitive Engineering Services Examination to be held by the
Union Public Service Commission in 2019 for the purpose of filling vacancies in the following Services/Posts are, with the
concurrence of the Ministries/Departments concerned, published for general information.

CATEGORY I—CIVIL ENGINEERING

Group-A Services/Posts

(i) Indian Railway Service of Engineers.

(ii) Indian Railway Stores Service (Civil Engineering Posts).

(iii) Central Engineering Service.

(iv) Indian Ordnance Factories Service AWM/JTS (Civil Engineering Post).
(v) Central Engineering Service (Roads), Group-A (Civil Engineering Posts).
(vi) Survey of India Group ‘A’ Service.

(vii) AEE(Civil) in Border Road Engineering Service.

(viii) Indian Defence Service of Engineers.

(ix) AEE(QS&C) in MES Surveyor Cadre.

CATEGORY II—MECHANICAL ENGINEERING

Group-A Services/Posts

(i) Indian Railway Service of Mechanical Engineers.

(ii) Indian Railway Stores Service (Mechanical Engineering Posts).

(iii) Central Electrical & Mechanical Engineering Service (Mechanical Engineering Posts).
(iv) Indian Ordnance Factories Service AWM/JTS (Mechanical Engineering Posts).

(v) Defence Aeronautical Quality Assurance Service/SSO-II (Mechanical).

(vi) AEE in GSI Engineering Service Gr ‘A’.

(vii) Indian Defence Service of Engineers.

(viii) Indian Naval Armament Service (Mechanical Engineering Posts).

(ix) Asstt. Naval Store Officer Grade-I (Mechanical Engineering Posts) in Indian Navy.
(x) AEE(Mech) in Border Roads Engineering Service.

CATEGORY III—ELECTRICAL ENGINEERING

Group-A Services/Posts

(i) Indian Railway Service of Electrical Engineers.

(ii) Indian Railway Stores Service (Electrical Engineering Posts).

(iii) Central Electrical & Mechanical Engineering Service (Electrical Engineering Posts).
(iv) Indian Defence Service of Engineers.

(v) Indian Naval Armament Service (Electrical Engineering Posts).

(vi) Asstt. Naval Store Officer Grade-I (Electrical Engineering Posts) in Indian Navy.
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CATEGORY IV—ELECTRONICS AND TELECOMMUNICATION ENGINEERING
Group-A/B Services/Posts

(i) Indian Railway Service of Signal Engineers.

(ii) Indian Railway Stores Service (Telecommunication/Electronics Engineering Posts).

(iii) Indian Radio Regulatory Service Gr ‘A’.

(iv) Indian Ordnance Factories Service AWM/JTS (Electronics and Telecom Engineering Posts).

(v) Indian Telecommunication Service Gr ‘A’.

(vi) Indian Naval Armament Service (Electronics and Telecom Engineering Posts).

(vii) Asstt. Naval Store Officer Grade-I(Electronics and Telecom Engg. Posts) in Indian Navy.

(viii)

Junior Telecom Officer Gr ‘B’.

The examination will be conducted by the Union Public Service Commission in the manner prescribed in Appendix-I to
these Rules.

The dates on which and the places at which the examination will be held shall be fixed by the Commission.

2. A candidate may compete in respect of any one of the categories of Services/Posts viz., Civil Engineering or

Mechanical Engineering or Electrical Engineering or Electronics and Telecommunication Engineering. A candidate who
qualifies on the result of the written part of the examination will be required to indicate clearly in the detailed application form
the Services/Posts for which he/ she wishes to be considered in the order of preference. The candidate is advised to indicate as
many preferences as he/ she wishes to so that having regard to his/her rank in order of merit due consideration can be given to
his/her preferences when making appointment.

N.B. (

i) Candidates are advised to indicate all the Services/ Posts for which they are eligible in terms of the Rules in the order
of preference in their detailed application form. In case a candidate does not give any preference for any Service/Post or
does not include certain Services/Posts in his/her application form, it will be assumed that he/ she has no specific
preference for those Services/Posts and in that event he/she shall be allocated to any of the remaining Services/Posts in
the order as appearing in the notification and in which there are vacancies after allocation of candidates according to the
Services/ Posts of their preference.

(i1) No request for addition/alteration in the preferences indicated by a candidate in his/her detailed application form will be

entertained by the Commission.

(iii)) Departmental candidates are the candidates admitted to the examination under age relaxation [Vide Rule 5(b)]. Such

(@iv)

)

candidates may give their preferences for the Services/Posts in other Ministries/Departments also.
Candidates admitted to the examination under the proviso to Rule 6 will be considered only for the posts mentioned in
the said proviso and their preference for the Services and Posts, if any, will be ignored.

The candidates will be allotted to various Services/ Posts strictly in accordance with their merit position, preferences
exercised by them and number of vacancies, subject to their medical fitness.

3. The number of vacancies to be filled on the results of the examination will be specified in the Notice issued by the

Commission.

Reservation will be made for candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other Backward

Classes and Persons with Benchmark Disability categories in respect of vacancies as may be fixed by the Government.

4. A candidate must be either :—
(a) acitizen of India, or

(b)  asubject of Nepal, or

(c)  asubject of Bhutan, or

(d) a Tibetan refugee who came over to India before the 1st January, 1962 with the intention of permanently settling in
India, or

(e) aperson of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, the East African countries of Kenya,
Uganda, the United Republic of Tanzania, Zambia, Malawi, Zaire and Ethiopia or Vietnam with the intention of
permanently settling in India :

Provided that a candidate belonging to categories (b), (c), (d) and (e) above shall be a person in whose favour a certificate

of eligibility has been issued by the Government of India.

A candidate in whose case a certificate of eligibility is necessary, may be admitted to the examination but the offer of
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appointment may be given only after the necessary eligibility certificate has been issued to him/her by the Government of India.

5. (a) A candidate for this examination must have attained the age of 21 years and must not have attained the age of 30
years on the 1% January, 2019 i.e., he/she must have been born not earlier than 2™ January, 1989 and not later than 1% January,
1998.

(b) The upper age-limit of 30 years will be relaxable upto 35 years in the case of Government servants of the following
categories, if they are employed in a Department/ Office under the control of any of the authorities mentioned in column 1
below and apply for admission to the examination for all or any of the Service(s)/Post(s) mentioned in column 2, for which they
are otherwise eligible.

(i) A candidate who holds substantively a permanent post in the particular Department/Office concerned. This relaxation
will not be admissible to a probationer appointed against a permanent post in the Department/Office during the period
of his probation. However, this relaxation will be admissible to a probationer so appointed provided he/she already
retains a lien on a permanent post in a Department/Office under the control of any of the authorites mentioned in
column 1 below.

(ii) A candidate who has been continuously in a temporary service on a regular basis in the particular Department/Office
for at least 3 years on the 1* January, 2019.

Column 1 Column 2
Ministry of Railways (Railway Board) LR.S.E.
LR.SM.E.
LR.S.E.E.
LR.S.S.E.
LR.S.S.

Central Public Works Department

C.E.S. Group ‘A’, CE&MES Gr ‘A’

Directorate General Ordnance Factories

1.O.E.S. Group ‘A’

Ministry of Road Transport and Highways

Central Engineering Service (Roads) Gr. ‘A’

Ministry of Telecommunication and
Information Technology, Deptt. of
Telecommunication

Indian Radio Regulatory Service Group ‘A’
Indian Telecommunication Service Group ‘A’,
J.T.0.(G.CS. Gr. ‘B’)

Min of Defence, Deptt. of Defence Production,
Directorate General of Aeronautical Quality
IAssurance

Defence Aeronautical Quality Assurance Service(DAQAS) Gr ‘A’

Min of Science and Technology, Deptt. of
Science and Technology

Survey of India Gr ‘A’ Service

Geological Survey of India

Assistant Executive Engineer Gr ‘A’

Border Roads Organisation

BRES Gr. ‘A’

Indian Navy

Indian Naval Armament Service, Asstt. Naval Store Officer Grade-1

Military Engineer Services

Indian Defence Service of Engineers (IDSE) Group ‘A’
AEE(QS&C) in Military Engineer Service (MES) Surveyor Cadre

Note.— The period of apprenticeship if followed by appointment against a working post on the Railways may be treated as
Railway Service for the purpose of age concession.

(c) The upper age-limit prescribed above will be further relaxable :

(1) Up to maximum of five years if a candidate belongs to a Scheduled Caste or a Scheduled Tribe.

(i) Up to maximum of three years in the case of candidates belonging to Other Backward Classes who are eligible to
avail of reservation applicable to such candidates. The closing date fixed for the receipt of the application will be
treated as the date for determining the OBC status (including that of creamy layer) of the candidates.

(iii) Up to maximum of five years if a candidate had ordinarily been domiciled in the State of Jammu and Kashmir during
the period from the 1st January, 1980 to the 31st day of December, 1989.

(iv) Up to maximum of three years, in the case of Defence Services personnel, disabled in operations during hostilities
with any foreign country or in a disturbed area, and released as a consequence thereof.

(v) Up to maximum of five years in the case of Ex-servicemen including Commissioned Officers and ECOs/SSCOs, who
have rendered at least five years Military Service as on 1* January, 2019 and have been released (i) on completion of
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assignment (including those whose assignment is due) completed within one year from 1* January, 2019 otherwise
than by way of dismissal or discharge on account of misconduct or inefficiency, or (ii) on account of physical
disability attributable to Military Service, or (iii) on invalidment.

(vi) Up to maximum of five years in the case of ECOs/ SSCOs who have completed an initial period of assignment of five
years of Military Service as on 1" January, 2019 and whose assignment has been extended beyond five years and in
whose case the Ministry of Defence issues a certificate that they can apply for civil employment and they will be
released on three months notice on selection from the date of receipt of offer of appointment.

(vii) Up to a maximum of 10 years in the case of deaf-mute, Orthopaedically handicapped, Locomotor Disability including
Cerebral Palsy, Leprosy cured, Dwarfism, Acid Attack victims, Muscular Dystrophy, Hard Hearing persons.

Note I : Candidates belonging to the Scheduled Castes and the Scheduled Tribes and Other Backward Classes who are also
covered under any other clauses of Rule (5)( c) above, viz., those coming under the category of Ex-servicemen, persons
domiciled in the State of J&K, deaf-mute, Orthopaedically handicapped, Locomotor Disability including Cerebral Palsy,
Leprosy cured, Dwarfism, Acid Attack victims, Muscular Dystrophy, Hard Hearing etc. will be eligible for grant of cumulative
relaxation under both the categories.

Note II : The term ex-servicemen will apply to the persons who are defined as Ex-servicemen in the Ex-servicemen (Re-
employment in Civil Services and Posts) Rules, 1979, as amended from time to time.

Note III : The age concession under Rule 5(c)(v) and (vi) will not be admissible to Ex-Servicemen and Commissioned Officers
including ECOs/SSCOs, who are released on own request.

Note IV : Notwithstanding the provision of age relaxation under Rule 5(c)(vii) above, a physically handicapped candidate will
be considered to be eligible for appointment only if he/she (after such physical examination as the Government or appointing
authority, as the case may be, may prescribe) is found to satisfy the requirements of physical and medical standards for the
concerned Service/ Posts to be allocated to the Persons with Benchmark Disability candidate by the Government.

Note V : A candidate will be eligible to get the benefit of community reservation only in case the particular caste to
which the candidates belong is included in the list of reserved communities issued by the Central Government. If a candidate
indicates in his/her application form for Engineering Services Examination that he/she belongs to General category but
subsequently writes to the Commission to change his/her category to a reserved one, such request shall not be entertained by the
Commission.

Candidates seeking reservation/relaxation benefits available for SC/ST/OBC/PH/Ex-Servicemen must ensure that
they are entitled to such reservation/relaxation as per eligibility prescribed in the Rules/Notice. They should be in
possession of all the requisite certificates in the prescribed format in support of their claim as stipulated in the
Rules/Notice for such benefits, and these certificates should be dated earlier than the due date (closing date of the
application) or any other prima-facie proof in support of his/her claim in case of having a genuine difficulty of obtaining a
certificate issued by the competent authority in support of his/her claim of reservation benefit. (Prescribed Format of
Disability Certificate should be submitted by Persons with Benchmark Disability candidates as per Form V to Form VII
(as applicable) of Min of Social Justice and Empowerment Notification dated 15™ June, 2017 as at Annexure-III).

While the above principle will be followed in general, there may be a few cases where there was a gap not more than 3
months between the issuance of a Government Notifications enlisting a particular community in the list of any of the reserved
communities and the date of submission of the application by the candidate. In such cases the request of change of community
from General to Reserved may be considered by the Commission on merit. In case of a candidate unfortunately becoming
person with benchmark disability during the course of examination, the candidate should produce valid documents showing
him/her acquiring a disability to the extent of 40% or more (only under Locomotor Disability including Cerebral Palsy,
Leprosy cured, Dwarfism, Acid Attack victims & Muscular Dystrophy and Hard of Hearing) as defined under the RPwD Act,
2016 to enable him/her to get the benefits of reservation earmarked for PwBD provided he/she otherwise remains eligible for
the Engineering Services Examination as per Rule 19.

N.B.—The candidature of a person who is admitted to the examination under the age concession mentioned in Rule 5(b)
above shall be cancelled if, after submitting his application he resigns from service or his services are terminated by his
department/office either before or after taking the examination. He will, however, continue to be eligible if he is retrenched
from the service or post after submitting his application.

A candidate who after submitting his application to the department is transferred to other department/office will be
eligible to compete under departmental age concession provided his application has been forwarded by his parent department.

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED

The date of birth accepted by the Commission is that entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognised by the Indian University as equivalent to Matriculation or in an extract from a Register
or Matriculates maintained by a University and that extract must be certified by the proper authority of the University or in the
Higher Secondary or an equivalent examination certificate.

No other document relating to age like horoscope affidavits, birth extracts from Municipal Corporation Service records
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and the like will be accepted.

The expression Matriculation/Higher Secondary Examination Certificate in this part of the instruction include the
alternative certificates mentioned above.

Note 1 : Candidates should note that only the date of birth as recorded in the Matriculation/Secondary Examination Certificate
or an equivalent certificate on the date of submission of application will be accepted by the Commission and no
subsequent request for its change will be considered or granted.

Note 2 : Candidate should also note that once a date of birth has been claimed by them and entered in the records of the
Commission for the purpose of admission to an Examination, no change will be allowed subsequently (or at any
other Examination of the Commission) on any ground whatsoever.

6. A candidate must have—

(a) obtained a Degree in Engineering from a University incorporated by an Act of the Central or State Legislature in India
or other Educational Institutes established by an Act of Parliament or declared to be deemed as University under
Section 3 of the University Grants Commission Act, 1956; or

(b) passed Sections A and B of the Institution Examinations of the Institution of Engineers (India); or

(c) obtained a Degree/Diploma in Engineering, from such foreign University/College/ Institution and under such
conditions as may be recognised by the Government for the purpose from time to time; or

(d) passed Graduate Membership Examination of the Institution of Electronics and Telecommunication Engineers (India);
or

(e) passed Associate Membership Examination Parts II and III/Sections A and B of the Aeronautical Society of India; or

(f) passed Graduate Membership Examination of the Institution of Electronics and Radio Engineers, London held after
November, 1959 :

Provided that a candidate for the posts of Indian Naval Armament Service (Electronics Engg. Posts) and Indian Radio
Regulatory Service Group. ‘A’ may possess any of the above qualifications or the qualification mentioned below namely :

For Indian Naval Armament Service (Electronics Engg. Posts) - M.Sc. degree or its equivalent with Wireless
Communication Electronics, Radio Physics or Radio Engineering as a special subject.

For Indian Radio Regulatory Service — M.Sc. degree or its equivalent with Wireless Communication, Electronics, Radio
Physics or Radio Engineering as a subject or Master’s Degree in Science with Physics and Radio Communication or
Electronics or Telecommunication as a special subject.

Note 1 : A candidate who has appeared at an examination the passing of which would render him educationally qualified for
this examination, but has not been informed of the result, may apply for admission to the examination. A candidate
who intends to appear, at such a qualifying examination may also apply. Such candidates will be admitted to the
examination, if otherwise eligible, but their admission would be deemed to be provisional and subject to
cancellation, if they do not produce proof of having passed the requisite qualifying examination along with the
Detailed Application From which will be required to be submitted by the candidates who qualify on the result of the
written part of the examination.

Note 2 : In exceptional cases the Commission may treat a candidate who has not any of the qualifications prescribed in this
rule, as educationally qualified provided that he has passed examinations conducted by other institutions the
standard of which in the opinion of the Commission justifies his admission to the examination.

Note 3 : A candidate who is otherwise qualified but who has taken a degree from a foreign University which is not recognised
by Government, may also apply to the Commission and may be admitted to the examination at the discretion of the
Commission.

7. Candidates must pay the fee prescribed in the Commission’s Notice.

8. All candidates in Government service, whether in permanent or in temporary capacity or as work charged employees,
other than casual or daily rated employees or those serving under Public Enterprises will be required to submit an undertaking
that they have informed in writing, their Head Office/Department that they have applied for the Examination.

Candidates should note that in case a communication is received from their employer by the Commission withholding
permission to the candidates applying for appearing at the examination, their application will be liable to be
rejected/candidature will be liable to be cancelled.

9. The decision of the Commission as to the acceptance of the application of a candidate and his eligibility or otherwise
for admission to the examination shall be final.

The candidates applying for the examination should ensure that they fulfill all the eligibility conditions for admission to
the Examination. Their admission at all the stages of examination for which they are admitted by the Commission viz. Written
Examination and Personality Test will be purely provisional, subject to their satistying the prescribed eligibility conditions. If
on verification at any time before or after the Written Examination or Personality Test it is found that they do not fulfill any of
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the eligibility conditions, their candidature for the examination will be cancelled by the Commission.

10. No candidate shall be admitted to the examination unless he holds a certificate of admission from the Commission.
11. A Candidate who is or has been declared by the Commission to be guilty of :—
(i) obtaining support for his candidatures by any means; or
(i) impersonating; or
(iii) procuring impersonation by any person; or
(iv) submitting fabricated documents or documents which have been tampered with; or
(v) making statements which are incorrect or false or suppressing material information; or
(vi) resorting to any other irregular or improper means in connection with his candidature for the examination; or
(vii) using unfair means during the examination; or
(viii) writing irrelevant matter including obscene language or pornographic matter in the script(s); or
(ix) misbehaving in any other manner in the examination hall; or
(x) harassing or doing bodily harm to the staff employed by the Commission for the conduct of their examination; or

(xi) being in possession of or using any cellular/mobile phone/pager/bluetooth or any electronic equipment or device or
any, other equipment capable of being used as a communication device during the examination; or

(xii) violating any of the instructions issued to candidates alongwith their admission certificate permitting them to take the
examination; or

(xiii) attempting to commit or as the case may be abetting the commission of all or any of the acts specified in the foregoing
clauses.

May in addition to rendering himself liable to criminal prosecution be liable—
(a) tobe disqualified by the Commission from the examination for which he is a candidate; and/or
(b) to be debarred either permanently or for a specified period—
(1) by the Commission from any examination or selection held by them;
(ii) by the Central Government, from any employment under them; and
(c) if he is already in service under the Government, to disciplinary action under the appropriate rules :

Provided that no penalty under this rule shall be imposed except after—

(i) giving the candidate an opportunity of making such representation in writing as he may wish to make in that
behalf; and

(i1) taking the representation if any submitted by the candidate, within the period allowed to him, into consideration.

12. Engineering Services Examination (ESE) will be in three stages viz. Stage-I: Engineering Services
(Preliminary/Stage-I) Examination (Two objective type papers), Stage-II: Engineering Service (Main/Stage-II) Examination
(Two Conventional Type Papers) and Stage-11I: Personality Test, Details of the Scheme of ESE is given under Appendix-I.

The Commission will have the discretion to fix Minimum Qualifying Marks for each Paper of Stage-1 and Stage-
II. Only those candidates qualifying at Stage-I will be permitted to appear for Stage-1I of the Examination. Similarly only
those candidates qualifying at Stage-I and Stage-1I will be summoned for Stage-III(Personality Test). Final merit will be made
on the basis of marks secured by the candidates in Stage-1 + Stage-II + Stage-III.

Provided that candidates belonging to the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes may
be summoned for Stage-III(Personality Test) by the Commission by applying relaxed standards of selection at Stage-I and
Stage-1II if the commission are of the opinion that sufficient number of candidates from these communities are not likely to be
summoned for Personality Test on the basis of general qualifying standard in order to fill up the vacancies reserved for them.

13. (i) After Personality Test, the candidates will be arranged by the Commission in the order of merit as disclosed by the
aggregate marks finally awarded to each candidate. Thereafter, the Commission shall, for the purpose of recommending
candidates against unreserved vacancies, fix a qualifying mark (hereinafter referred to as general qualifying standard) with
reference to the number of unreserved vacancies to be filled up on the basis of the examination. For the purpose of
recommending reserved category candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward
Classes against reserved vacancies, the Commission may relax the general qualifying standard with reference to number of
reserved vacancies to be filled up in each of these categories on the basis of the examination:
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Provided that the candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes
who have not availed themselves of any of the concessions or relaxations in the eligibility or the selection criteria, at any stage
of the examination and who after taking into account the general qualifying standards are found fit for recommendation by the
Commission shall not be recommended against the vacancies reserved for the Scheduled Castes, the Scheduled Tribes and the
Other Backward Classes.

(i) While making service allocation, the candidates belonging to the Scheduled Castes, the Scheduled Tribes and the
Other Backward Classes recommended against unreserved vacancies may be adjusted against reserved vacancies by the
Government if by this process they get a service of higher choice in the order of their preference.

(iii) The Commission may further lower the qualifying standards to take care of any shortfall of candidates for
appointment against unreserved vacancies and any surplus of candidates against reserved vacancies arising out of the provisions
of this rule, the Commission may make the recommendation in the manner prescribed in sub-rules (iv) and (v).

(iv) While recommending the candidates, the Commission shall, in the first instance, take into account the total number
of vacancies in all categories. This total number of recommended candidates shall be reduced by the number of candidates
belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes who acquire the merit at or above the
fixed general qualifying standard without availing themselves of any concession or relaxation in the eligibility or selection
criteria in terms of the proviso to sub-rule (i). Along with this list of recommended candidates, the Commission shall also
maintain a consolidated reserve list of candidates which will include candidates from general and reserved categories ranking in
order of merit below the last recommended candidate under each category. The reserve list so maintained shall be treated as
confidential till the process of recommendation(s) in terms of sub-rule (v) is finally concluded by the Commission. The number
of candidates in each of these categories will be equal to the number of reserved category candidates who were included in the
first list without availing of any relaxation or concession in eligibility or selection criteria as per proviso to sub-rule (i).
Amongst the reserved categories, the number of candidates from each of the Scheduled Castes, the Scheduled Tribes and the
Other Backward Classes categories in the reserve list will be equal to the respective number of vacancies reduced initially in
each category.

(v) The candidates recommended in terms of the provisions of sub-rule (iv), shall be allocated by the Government to the
services and where certain vacancies still remain to be filled up, the Government may forward a requisition to the Commission
requiring it to recommend, in order of merit, from the reserve list, the same number of candidates as requisitioned for the
purpose of filling up the unfilled vacancies in each category.

Note : Reserve list is not a waiting list to cater to vacancies arising out of other reasons such as candidates not turning up to
join, being found medically unfit, left out on account of medical fitness for limited services, resignation or any other reasons.
Commission will not take into account such vacancies for release of Reserve List.

14. The minimum qualifying marks as specified under rules 12 and 13 may be relaxable at the discretion of the
Commission in favour of Persons with Benchmark Disability candidates in order to fill up the vacancies reserved for them :

Provided that where a Persons with Benchmark Disability candidate obtains the minimum qualifying marks in his own
merit in the requisite number for General or the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes
category candidates, then, the extra physically handicapped candidates, i.e., more than the number of vacancies reserved for
them, shall not be recommended by the Commission on the relaxed standards.

15. The form and manner of communication of the result of the examination to individual candidates shall be decided by
the Commission in their discretion and the Commission will not enter into correspondence with them regarding the result.

16. Subject to other provisions contained in these rules, successful candidates will be considered for appointment on the
basis of the order of merit assigned to them by the Commission and the preferences expressed by them for various
Services/Posts at the time of their application.

17. Success in the examination confers no right to appointment unless the Government is satisfied after such an enquiry
as may be considered necessary, that the candidate having regard to his character and antecedents, is suitable in all respects for
appointment to the service.

Attestation Forms are to be submitted only after allocation of services/posts to respective Cadre Controlling /Appointing
authorities.

18. To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from any
physical defect likely to interfere with the discharge of his duties as an officer of the service. A candidate who after such
medical examination as Government or the appointing authority, as the case may be prescribe is found not to satisfy these
requirements will not be appointed. A candidate who has been left out on account of medical fitness for limited services and no
vacancy being available at his turn cannot be allocated to any service for which he is not fit and where vacancies exists.
Candidates declared medically unfit as per medical standards specified in Appendix-II will be left out from the allocation
process.
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THE ATTENTION OF THE CANDIDATES IS INVITED TO THE REGULATION RELATING TO THE PHYSICAL
EXAMINATION PUBLISHED HEREWITH. IT WILL BE SEEN THEREFROM THAT THE PHYSICAL STANDARDS
PRESCRIBED VARY FOR DIFFERENT SERVICES. THE CANDIDATES ARE THEREFORE ADVISED TO KEEP
THESE STANDARDS IN VIEW WITH SPECIFIC REFERENCE TO SERVICES FOR WHICH THEY HAVE
COMPETED/EXPRESSED PREFERENCES TO THE UNION PUBLIC SERVICE COMMISSION.

“Candidates finally recommended by Commission on the basis of Engineering Services Examination, 2019 shall be
required to undergo medical examination.
The candidates may also please note that :
(1) Every candidate, on being finally recommended by Commission will be required to undergo medical examination as

and when so decided by Ministry of Railways (Railway Board) irrespective of the fact that he/she has appeared for such
medical examination in the past and found fit or unfit on the basis of earlier examination.

(i) The medical examination will be conducted at various Railway Hospitals under Ministry of Railways (Railway Board)
and other additional instructions for candidates listed at Annexure-1I. The findings of the Railway Medical Board will
be taken as final and binding for all allotment purposes;

(iii) A sum of Rs. 100 (Rupees One Hundred only) in cash, is required to be paid by them to the Medical Board;

(iv) No travelling allowance will be paid for the journey performed in connection with the medical examination; and

(v) The fact that a candidate has been physically examined will not mean or imply that he will be considered for
appointment.

Note.— In order to prevent disappointment, candidates are advised to have themselves examined by a Government
Medical Officer of the standing of a Civil Surgeon, before applying for admission to the examination.

Particulars of the nature of the medical test to which candidates will be subjected before appointment and of the standards
required are given in Appendix II. For the disabled/Ex-Defence Services personnel the standards will be relaxed consistent with
requirements of each service.

19. Details of the categories/sub categories of disabilities—(functional classification and Physical Requirements)
identified for the various Services/posts :

“For being considered against the vacancies reserved for them, the Persons with Benchmark Disability persons should
have disability of forty per cent (40%) or more. The functional classification in their case shall be consistent with the
requirements of the concerned services/posts as detailed in Annexure-I However, such candidates shall be required to
meet the physical requirements/abilities as detailed in Annexure-I and to submit Certificate of Disability in the prescribed
format as detailed in Annexure-III.

20. No person :—
(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who having a spouse living has entered into or contracted a marriage with any person, shall be eligible for appointment
to service :

Provided that Central Government may if satisfied that such marriage is permissible under the personal law applicable
to such person and other party to the marriage and there are other grounds for so doing exempt any person from the
operation of this rule.

21. Candidates are informed that some knowledge of Hindi prior to entry into service would be of advantage in passing
departmental examinations which candidates have to pass after entry into service.

22. Brief particulars relating to the Services/Posts to which recruitment is being made through this examination, are
given in Appendix III.

CHETAN PRAKASH JAIN, Exec. Director Estt. (GC)

APPENDIX 1
Section-I

Plan of Examination

1. The examination shall be conducted according to the following plan :—

@) Stage-I: Engineering Services (Preliminary/Stage-I) Examination (Objective Type Papers) for the selection of
candidates for the Stage-1I: Engineering Services (Main/Stage-1I) Examination;

(ii) Stage-1I: Engineering Services (Main/Stage-1I) Examination (Conventional Type Papers) and

(iii) Stage-III : Personality Test
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2. The Engineering Services (Preliminary/Stage-I) Examination will consist of two objective type (multiple choices)
questions papers and carrying a maximum of 500 marks (Paper 1 — 200 Marks & Paper II — 300 Marks). Only those candidates
who are declared by the Commission to have qualified in the Preliminary/Stage-1 Examination in the year will be eligible for
admission to the Main/Stage-II Examination of that year provided they are otherwise eligible for admission to the Main/ Stage-
II Examination. The Marks obtained in Preliminary/Stage-I Examination by the candidates who are declared qualified for
admission to the Main/Stage-II Examination will be counted for determining their final order of merit. The number of
candidates to be admitted to the Main/Stage-II Examination will be about six to seven times of the total approximate number of
vacancies to be filled in the year through this examination.

Note I : The Commission will draw a list of candidates to be qualified for Engineering Services (Main/Stage-II) Examination
based on the criterion of minimum qualifying marks in General Studies and Engineering Aptitude Paper (Paper-I) and
Engineering Discipline specific paper (Paper-1I) of Preliminary/Stage-I Examination.

Note II: There will be penalty (Negative Marking) for wrong answers marked by a candidate in the objective type question
papers.

@) There are four alternative for the answers to every question. For each question for which a wrong answer has been
given by the candidate, one-third (0.33) of the marks assigned to that question will be deducted as penalty.

(i) If a candidate gives more than one answer, it will be treated as a wrong answer even if one of the given answers
happens to be correct and there will be same penalty as above for that question.

(i)  If a question is left blank i.e. no answer is given by the candidate, there will be no penalty for that question.

3.1 The Engineering Services (Main/stage-1I) Examination will consist two conventional type papers in Engineering
Discipline specific with duration of three hours and maximum marks of 600 (300 Marks in each paper).

32 The Stage-III will consist of Personality Test carrying 200 Marks.

4.1 Candidates who obtain such minimum qualifying marks in the Stage-I: Engineering Services (Preliminary/Stage-I)
and Stage-1I: Engineering Services (Main/Stage-1I) Examination as may be fixed by the Commission as per its discretion, shall
be summoned by them for Stage-III (Personality Test). The number of candidates to be summoned for Personality Test will be
about twice the number of vacancies to be filled. The Personality Test will carry 200 marks (with no minimum qualifying
marks).

4.2 Total marks obtained by the candidates in the Stage-I:(Preliminary/Stage-I) Examination, Stage-II:(Main/Stage-II)
Examination and Stage-III (Personality Test) would determine their final ranking. Candidates will be allotted to the various
services keeping in view their ranks in the examination and the preference expressed by them for the various services/posts.

5. Candidates are advised to read carefully special instructions to candidates for conventional type tests and objective
type tests given in Appendix-III (Part A and Part B) including the procedure regarding filing in the Answer Sheet of objective
type tests in the Examination Hall uploaded on the Commission’s website (www.upsc.gov.in) on  26.09.2018.

6. In the Personality Test special attention will be paid to assessing the candidate’s capacity for leadership, initiative and
intellectual curiosity, tact and other social qualities, mental and physical energy, powers of practical application and integrity of
character.

7. Conventional papers must be answered in English. Question paper will be set in English only.
8. Details of the syllabi for Stage-1: (Preliminary/stage-I) and Stage-1I :(Main/Stage-II) are at Section III.
Section-1I

A. Stage-I(Preliminary/Stage-I) Examination :-

The Examination shall comprise of two papers.

Subject Duration Maximum Marks

Category-I Civil Engineering
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IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200
IPaper-II (Civil Engineering) 3 hrs. 300
Total 500
Subject Duration Maximum Marks
Category-1I Mechanical Engineering
IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200
IPaper-II (Mechanical Engineering) 3 hrs. 300
Total 500
Subject Duration Maximum Marks
Category-III Electrical Engineering
IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200
IPaper-II (Electrical Engineering) 3 hrs. 300
Total 500
Subject Duration Maximum Marks
Category-IV Electronics and Telecommunication Engineering
IPaper-I (General Studies and Engineering Aptitude) 2 hrs. 200
IPaper-II (Electronics and Telecommunication Engineering) 3 hrs. 300
Total 500
(iii) Details of the syllabi are indicated in Section III.
B. Stage-II(Main/Stage-II) Examination:-
The Examination shall comprise of two papers.
Subject Duration Maximum Marks
Category-I Civil Engineering
IPaper-I ( Civil Engineering) 3 hrs. 300
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IPaper-II (Civil Engineering) 3 hrs. 300

Total 600

Duration Maximum Marks

Category-1I Mechanical Engineering
IPaper-I ( Mechanical Engineering ) 3 hrs. 300
IPaper-II (Mechanical Engineering) 3 hrs. 300

Total 600

Duration Maximum Marks

Category-III Electrical Engineering
IPaper-I ( Electrical Engineering ) 3 hrs. 300
IPaper-II (Electrical Engineering) 3 hrs. 300

Total 600

Duration Maximum Marks

Category-IV Electronics and Telecommunication Engineering
IPaper-I ( Electronics and Telecommunication Engineering Rs.) 3 hrs. 300
IPaper-II (Electronics and Telecommunication Engineering) 3 hrs. 300

Total 600
©) Stage-11I(Personality Test) - 200 Marks.
Note: Candidates must write the papers in their own hand. In no circumstances will they be allowed the help of a scribe to

write the answers for them. However, blind candidates and candidates with Locomotor Disability and Cerebral Palsy where
dominant (writing) extremity is affected to the extent of slowing the performance of function (minimum of 40% impairment)
will be allowed to write Engineering Services Examination with the help of a scribe.

Compensatory time of twenty minutes per hour shall be permitted for the blind candidates and candidates with
Locomotor Disability and Cerebral Palsy where dominant (writing) extremity is affected to the extent of slowing the
performance of function (minimum of 40% impairment) will also be allowed in the Engineering Services Examination.

2. The Commission have discretion to fix minimum qualifying marks in any or all the papers of the examination.

3. Marks will not be allotted for mere superficial knowledge.

4. Deduction upto five per cent of the maximum marks for the written papers will be made for illegible handwriting.
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5. Credit will be given for orderly, effective and exact expression combined with due economy of words in the
conventional papers of the examination.

6. In the question papers, wherever required, SI units will be used.

Note.—Candidates will be supplied with standard tables/charts in SI units in the Examination hall for reference purpose,
wherever considered necessary.

7. Candidates are permitted to bring and use battery operated pocket calculators for conventional (essay) type papers only.
Loaning or inter-changing of calculators in the Examination Hall is not permitted.

It is also important to note that candidates are not permitted to use calculators for answering objective type papers (Test
booklets). They should not therefore, bring the same inside the Examination Hall.

8. Candidates should use only International form of Indian numerals (e.g., 1, 2, 3, 4, 5 etc.) while answering question papers.

Section-II1
Standard and Syllabi

The standard of paper in General Studies and Engineering Aptitude (Preliminary/Stage-I Examination) will be such as
may be expected of an Engineering/Science Graduate. The standard of papers in other subjects will approximately be that of an
Engineering Degree Examination of an Indian University. There will be no practical examination in any of the subjects.

General Studies and Engineering Aptitude (Preliminary/Stage-I1 Examination, Paper I, Objective type, Common to all
Candidates)

1. Current issues of national and international importance relating to social, economic and industrial development 2.
Engineering Aptitude covering Logical reasoning and Analytical ability 3. Engineering Mathematics and Numerical Analysis 4.
General Principles of Design, Drawing, Importance of Safety 5. Standards and Quality practices in production, construction,
maintenance and services 6. Basics of Energy and Environment: Conservation, environmental pollution and degradation,
Climate Change, Environmental impact assessment 7. Basics of Project Management 8. Basics of Material Science and
Engineering 9. Information and Communication Technologies (ICT) based tools and their applications in Engineering such as
networking, e-governance and technology based education. 10. Ethics and values in Engineering profession.

Note: The paper in General Studies and Engineering Aptitude will include Knowledge of relevant topics as may be
expected from an engineering graduate, without special study. Questions from all the 10 topics mentioned above shall be
set. Marks for each Topic may range from 5% to 15% of the total marks in the paper.

Civil Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-I Examination (objective type Paper-II)
and separately for Main/Stage-II Examination (Conventional type Paper-I and Paper - II).

PAPER -1

1. Building Materials:
Stone, Lime, Glass, Plastics, Steel, FRP, Ceramics, Aluminum, Fly Ash, Basic Admixtures, Timber, Bricks and
Aggregates: Classification, properties and selection criteria;
Cement: Types, Composition, Properties, Uses, Specifications and various Tests; Lime & Cement Mortars and Concrete:
Properties and various Tests; Design of Concrete Mixes: Proportioning of aggregates and methods of mix design.

2. Solid Mechanics:
Elastic constants, Stress, plane stress, Strains, plane strain, Mohr’s circle of stress and strain, Elastic theories of failure,
Principal Stresses, Bending, Shear and Torsion.

3. Structural Analysis:
Basics of strength of materials, Types of stresses and strains, Bending moments and shear force, concept of bending and
shear stresses; Analysis of determinate and indeterminate structures; Trusses, beams, plane frames; Rolling loads,
Influence Lines, Unit load method & other methods; Free and Forced vibrations of single degree and multi degree
freedom system; Suspended Cables; Concepts and use of Computer Aided Design.

4. Design of Steel Structures:
Principles of Working Stress methods, Design of tension and compression members, Design of beams and beam column
connections, built-up sections, Girders, Industrial roofs, Principles of Ultimate load design.

5. Design of Concrete and Masonry structures:
Limit state design for bending, shear, axial compression and combined forces; Design of beams, Slabs, Lintels,
Foundations, Retaining walls, Tanks, Staircases; Principles of pre-stressed concrete design including materials and
methods; Earthquake resistant design of structures; Design of Masonry Structure.

6. Construction Practice, Planning and Management:
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1.

Construction - Planning, Equipment, Site investigation and Management including Estimation with latest project
management tools and network analysis for different Types of works; Analysis of Rates of various types of works;
Tendering Process and Contract Management, Quality Control, Productivity, Operation Cost; Land acquisition; Labour
safety and welfare.

PAPER - 11
Flow of Fluids, Hydraulic Machines and Hydro Power:

(a)  Fluid Mechanics, Open Channel Flow, Pipe Flow:

Fluid properties; Dimensional Analysis and Modeling; Fluid dynamics including flow kinematics and measurements;
Flow net; Viscosity, Boundary layer and control, Drag, Lift, Principles in open channel flow, Flow controls. Hydraulic
jump; Surges; Pipe networks.

(b) Hydraulic Machines and Hydro power -

4.

Various pumps, Air vessels, Hydraulic turbines — types, classifications & performance parameters; Power house —
classification and layout, storage, pondage, control of supply.
Hydrology and Water Resources Engineering:
Hydrological cycle, Ground water hydrology, Well hydrology and related data analysis; Streams and their gauging; River
morphology; Flood, drought and their management; Capacity of Reservoirs.
Water Resources Engineering : Multipurpose uses of Water, River basins and their potential; Irrigation systems, water
demand assessment; Resources - storages and their yields; Water logging, canal and drainage design, Gravity dams, falls,
weirs, Energy dissipaters, barrage Distribution works, Cross drainage works and head-works and their design; Concepts in
canal design, construction & maintenance; River training, measurement and analysis of rainfall.
Environmental Engineering:
(a) Water Supply Engineering:
Sources, Estimation, quality standards and testing of water and their treatment; Rural, Institutional and industrial water
supply; Physical, chemical
and biological characteristics and sources of water, Pollutants in water and its
effects, Estimation of water demand; Drinking water Standards, Water Treatment Plants, Water distribution networks.
(b) Waste Water Engineering:
Planning & design of domestic waste water, sewage collection and disposal; Plumbing Systems. Components and
layout of sewerage system; Planning & design of Domestic Waste-water disposal system; Sludge management
including treatment, disposal and re-use of treated effluents; Industrial waste waters and Effluent Treatment Plants
including institutional and industrial sewage management.
(¢) Solid Waste Management:
Sources & classification of solid wastes along with planning & design of its management system; Disposal system,
Beneficial aspects of wastes and Utilization by Civil Engineers.
(d) Air, Noise pollution and Ecology:
Concepts & general methodology.
Geo-technical Engineering and Foundation Engineering :

(a) Geo-technical Engineering: Soil exploration - planning & methods, Properties of soil, classification, various tests and

inter-relationships; Permeability & Seepage, Compressibility, consolidation and Shearing resistance, Earth pressure
theories and stress distribution in soil; Properties and uses of geo-synthetics.

(b) Foundation Engineering: Types of foundations & selection criteria, bearing capacity, settlement analysis, design and

testing of shallow & deep foundations; Slope stability analysis, Earthen embankments, Dams and Earth retaining

structures: types, analysis and design, Principles of ground modifications.

Surveying and Geology:

(a) Surveying: Classification of surveys, various methodologies, instruments & analysis of measurement of distances,
elevation and directions; Field astronomy, Global Positioning System; Map preparation; Photogrammetry; Remote
sensing concepts; Survey Layout for culverts, canals, bridges, road/railway alignment and buildings, Setting out of
Curves.

(b) Geology: Basic knowledge of Engineering geology & its application in projects.

Transportation Engineering:

Highways - Planning & construction methodology, Alignment and geometric design; Traffic Surveys and Controls;

Principles of Flexible and Rigid pavements design.

Tunneling - Alignment, methods of construction, disposal of muck, drainage, lighting and ventilation.

Railways Systems — Terminology, Planning, designs and maintenance practices; track modernization.

Harbours — Terminology, layouts and planning.

Airports — Layout, planning & design.

Mechanical Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type Paper-II) and

separately for Main/Stage-II Examination (Conventional type Paper-I and Paper - II).
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PAPER -1

1. Fluid Mechanics:
Basic Concepts and Properties of Fluids, Manometry, Fluid Statics, Buoyancy, Equations of Motion, Bernoulli’s equation and
applications, Viscous flow of incompressible fluids, Laminar and Turbulent flows, Flow through pipes and head losses in pipes.

2. Thermodynamics and Heat transfer:

Thermodynamic systems and processes; properties of pure substance; Zeroth, First and Second Laws of Thermodynamics;
Entropy, Irreversibility and availability; analysis of thermodynamic cycles related to energy conversion: Rankine, Otto, Diesel
and Dual Cycles; ideal and real gases; compressibility factor; Gas mixtures.

Modes of heat transfer, Steady and unsteady heat conduction, Thermal resistance, Fins, Free and forced convection,
Correlations for convective heat transfer, Radiative heat transfer — Radiation heat transfer co-efficient; boiling and
condensation, Heat exchanger performance analysis.

3. IC Engines, Refrigeration and Air conditioning:

SI and CI Engines, Engine Systems and Components, Performance characteristics and testing of IC Engines; Fuels; Emissions
and Emission Control. Vapour compression refrigeration, Refrigerants and Working cycles, Compressors, Condensers,
Evaporators and Expansion devices, Other types of refrigeration systems like Vapour Absorption, Vapour jet, thermo electric
and Vortex tube refrigeration. Psychometric properties and processes, Comfort chart, Comfort and industrial air conditioning,
Load calculations and Heat pumps.

4. Turbo Machinery:

Reciprocating and Rotary pumps, Pelton wheel, Kaplan and Francis Turbines, velocity diagrams, Impulse and Reaction
principles, Steam and Gas Turbines, Theory of Jet Propulsion — Pulse jet and Ram Jet Engines, Reciprocating and Rotary
Compressors — Theory and Applications

5. Power Plant Engineering:

Rankine and Brayton cycles with regeneration and reheat, Fuels and their properties, Flue gas analysis, Boilers, steam turbines
and other power plant components like condensers, air ejectors, electrostatic precipitators and cooling towers — their theory and
design, types and applications;

6. Renewable Sources of Energy:

Solar Radiation, Solar Thermal Energy collection - Flat Plate and focusing collectors their materials and performance. Solar
Thermal Energy Storage, Applications — heating, cooling and Power Generation; Solar Photovoltaic Conversion; Harnessing of
Wind Energy, Bio-mass and Tidal Energy — Methods and Applications, Working principles of Fuel Cells.

PAPER -1I
7. Engineering Mechanics:
Analysis of System of Forces, Friction, Centroid and Centre of Gravity, Dynamics; Stresses and Strains-Compound Stresses
and Strains, Bending Moment and Shear Force Diagrams, Theory of Bending Stresses- Slope and deflection-Torsion, Thin and
thick Cylinders, Spheres.

8. Engineering Materials:
Basic Crystallography, Alloys and Phase diagrams, Heat Treatment, Ferrous and Non Ferrous Metals, Non metallic materials,
Basics of Nano-materials, Mechanical Properties and Testing, Corrosion prevention and control

9. Mechanisms and Machines:

Types of Kinematics Pair, Mobility, Inversions, Kinematic Analysis, Velocity and Acceleration Analysis of Planar
Mechanisms, CAMs with uniform acceleration and retardation, cycloidal motion, oscillating followers; Vibrations —Free and
forced vibration of undamped and damped SDOF systems, Transmissibility Ratio, Vibration Isolation, Critical Speed of Shafts.
Gears — Geometry of tooth profiles, Law of gearing, Involute profile, Interference, Helical, Spiral and Worm Gears, Gear
Trains- Simple, compound and Epicyclic; Dynamic Analysis — Slider — crank mechanisms, turning moment computations,
balancing of Revolving & Reciprocating masses, Gyroscopes —Effect of Gyroscopic couple on automobiles, ships and aircrafts,
Governors.

10. Design of Machine Elements:

Design for static and dynamic loading; failure theories; fatigue strength and the S-N diagram; principles of the design of
machine elements such as riveted, welded and bolted joints. Shafts, Spur gears, rolling and sliding contact bearings, Brakes and
clutches, flywheels.

11. Manufacturing ,Industrial and Maintenance Engineering:

Metal casting-Metal forming, Metal Joining, Machining and machine tool operations, Limits, fits and tolerances, Metrology and
inspection, computer Integrated manufacturing, FMS, Production planning and Control, Inventory control and operations
research - CPM-PERT. Failure concepts and characteristics-Reliability, Failure analysis, Machine Vibration, Data acquisition,
Fault Detection, Vibration Monitoring, Field Balancing of Rotors, Noise Monitoring, Wear and Debris Analysis, Signature
Analysis, NDT Techniques in Condition Monitoring.

12. Mechatronics and Robotics:

Microprocessors and Microcontrollers: Architecture, programming, I/O, Computer interfacing, Programmable logic controller.
Sensors and actuators, Piezoelectric accelerometer, Hall effect sensor, Optical Encoder, Resolver, Inductosyn, Pneumatic and
Hydraulic actuators, stepper motor, Control Systems- Mathematical modeling of Physical systems, control signals,
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controllability and observability. Robotics, Robot Classification, Robot Specification, notation; Direct and Inverse Kinematics;
Homogeneous Coordinates and Arm Equation of four Axis SCARA Robot.

Electrical Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-1 Examination (objective type Paper-II) and
separately for Main/Stage-II Examination (Conventional type Paper-I and Paper - II).

PAPER -1
Engineering Mathematics
Matrix theory, Eigen values & Eigen vectors, system of linear equations, Numerical methods for solution of non-linear
algebraic equations and differential equations, integral calculus, partial derivatives, maxima and minima, Line, Surface and
Volume Integrals. Fourier series, linear, non-linear and partial differential equations, initial and boundary value problems,
complex variables, Taylor’s and Laurent’s series, residue theorem, probability and statistics fundamentals, Sampling
theorem, random variables, Normal and Poisson distributions, correlation and regression analysis.

Electrical Materials

Electrical Engineering Materials, crystal structures and defects, ceramic materials, insulating materials, magnetic materials
— basics, properties and applications; ferrities, ferro-magnetic materials and components; basics of solid state physics,
conductors; Photo-conductivity; Basics of Nano materials and Superconductors.

Electric Circuits and Fields

Circuit elements, network graph, KCL, KVL, Node and Mesh analysis, ideal current and voltage sources, Thevenin’s,
Norton’s, Superposition and Maximum Power Transfer theorems, transient response of DC and AC networks, Sinusoidal
steady state analysis, basic filter concepts, two-port networks, three phase circuits, Magnetically coupled circuits, Gauss
Theorem, electric field and potential due to point, line, plane and spherical charge distributions, Ampere’s and Biot-
Savart’s laws; inductance, dielectrics, capacitance; Maxwell’s equations.

Electrical and Electronic Measurements:

Principles of measurement, accuracy, precision and standards; Bridges and potentiometers; moving coil, moving iron,
dynamometer and induction type instruments, measurement of voltage, current, power, energy and power factor,
instrument transformers, digital voltmeters and multi-meters, phase, time and frequency measurement, Q-meters,
oscilloscopes, potentiometric recorders, error analysis, Basics of sensors, Transducers, basics of data acquisition systems

Computer Fundamentals:

Number systems, Boolean algebra, arithmetic functions, Basic Architecture, Central Processing Unit, /O and Memory
Organisation; peripheral devices, data represenation and programming, basics of Operating system and networking, virtual
memory, file systems; Elements of programming languages, typical examples.

. Basic Electronics Engineering:

Basics of Semiconductor diodes and transistors and characteristics, Junction and field effect transistors (BJT, FET and
MOSFETS), different types of transistor amplifiers, equivalent circuits and frequency response; oscillators and other
circuits, feedback amplifiers.

PAPER - 11

Analog and Digital Electronics:

Operational amplifiers — characteristics and applications, combinational and sequential logic circuits, multiplexers, multi-
vibrators, sample and hold circuits, A/D and D/A converters, basics of filter circuits and applications, simple active filters;
Microprocessor basics- interfaces and applications, basics of linear integrated circuits; Analog communication basics,
Modulation and de-modulation, noise and bandwidth, transmitters and receivers, signal to noise ratio, digital
communication basics, sampling, quantizing, coding, frequency and time domain multiplexing, power line carrier
communication systems.

Systems and Signal Processing :

Representation of continuous and discrete-time signals, shifting and scaling operations, linear, time-invariant and causal
systems, Fourier series representation of continuous periodic signals, sampling theorem, Fourier and Laplace transforms, Z
transforms, Discrete Fourier transform, FFT, linear convolution, discrete cosine transform, FIR filter, IIR filter, bilinear
transformation.

Control Systems:

Principles of feedback, transfer function, block diagrams and signal flow graphs, steady-state errors, transforms and their
applications; Routh-hurwitz criterion, Nyquist techniques, Bode plots, root loci, lag, lead and lead-lag compensation,
stability analysis, transient and frequency response analysis, state space model, state transition matrix, controllability and
observability, linear state variable feedback, PID and industrial controllers.

Electrical Machines :
Single phase transformers, three phase transformers - connections, parallel operation, auto-transformer, energy conversion
principles, DC machines - types, windings, generator characteristics, armature reaction and commutation, starting and
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speed control of motors, Induction motors - principles, types, performance characteristics, starting and speed control,
Synchronous machines - performance, regulation, parallel operation of generators, motor starting, characteristics and
applications, servo and stepper motors.

Power Systems :

Basic power generation concepts, steam, gas and water turbines, transmission line models and performance, cable
performance, insulation, corona and radio interference, power factor correction, symmetrical components, fault analysis,
principles of protection systems, basics of solid state relays and digital protection; Circuit breakers, Radial and ring-main
distribution systems, Matrix representation of power systems, load flow analysis, voltage control and economic operation,
System stability concepts, Swing curves and equal area criterion. HVDC transmission and FACTS concepts, Concepts of
power system dynamics, distributed generation, solar and wind power, smart grid concepts, environmental implications,
fundamentals of power economics.

Power Electronics and Drives :

Semiconductor power diodes, transistors, thyristors, triacs, GTOs, MOSFETs and IGBTs - static characteristics and
principles of operation, triggering circuits, phase control rectifiers, bridge converters - fully controlled and half controlled,
principles of choppers and inverters, basis concepts of adjustable speed DC and AC drives, DC-DC switched mode
converters, DC-AC switched mode converters, resonant converters, high frequency inductors and transformers, power
supplies.

Electronics & Telecommunication Engineering

Contents for syllabi of both the Papers together for Preliminary/Stage-I1 Examination (objective type Paper-II) and
separately for Main/Stage-II Examination (Conventional type Paper-I and Paper - II).

PAPER -1

Basic Electronics Engineering:
Basics of semiconductors; Diode/Transistor basics and characteristics; Diodes for different uses; Junction & Field Effect
Transistors (BJTs, JFETs, MOSFETs); Transistor amplifiers of different types, oscillators and other circuits; Basics of
Integrated Circuits (ICs); Bipolar, MOS and CMOS ICs; Basics of linear ICs, operational amplifiers and their
applications-linear/non-linear; Optical sources/detectors; Basics of Opto electronics and its applications.
Basic Electrical Engineering:
DC circuits-Ohm’s & Kirchoff’s laws, mesh and nodal analysis, circuit theorems; Electro-magnetism, Faraday’s & Lenz’s
laws, induced EMF and its uses; Single-phase AC circuits; Transformers, efficiency; Basics-DC machines, induction
machines, and synchronous machines; Electrical power sources- basics: hydroelectric, thermal, nuclear, wind, solar;
Basics of batteries and their uses.
Materials Science:
Electrical Engineering materials; Crystal structure & defects; Ceramic materials-structures, composites, processing and
uses; Insulating laminates for electronics, structures, properties and uses; Magnetic materials, basics, classification,
ferrites, ferro/para-magnetic materials and components; Nano materials-basics, preparation, purification, sintering, nano
particles and uses; Nano-optical/magnetic/electronic materials and uses; Superconductivity, uses.
Electronic Measurements and Instrumentation:
Principles of measurement, accuracy, precision and standards; Analog and Digital systems for measurement, measuring
instruments for different applications; Static/dynamic characteristics of measurement systems, errors, statistical analysis
and curve fitting; Measurement systems for non-electrical quantities; Basics of telemetry; Different types of transducers
and displays; Data acquisition system basics.

Network Theory:

Network graphs & matrices; Wye-Delta transformation; Linear constant coefficient differential equations- time domain
analysis of RLC circuits;

Solution of network equations using Laplace transforms- frequency domain analysis of RLC circuits; 2-port network
parameters-driving point & transfer functions; State equations for networks; Steady state sinusoidal analysis.

Analog and Digital Circuits:

Small signal equivalent circuits of diodes, BJTS and FETs; Diode circuits for different uses; Biasing & stability of BJT &
JFET amplifier circuits; Analysis/design of amplifier- single/multi-stage; Feedback& uses; Active filters, timers,
multipliers, wave shaping, A/D-D/A converters; Boolean Algebra& uses; Logic gates, Digital IC families,
Combinatorial/sequential circuits; Basics of multiplexers, counters/registers/ memories /microprocessors, design&
applications.

PAPER - 11

Analog and Digital Communication Systems:

Random signals, noise, probability theory, information theory; Analog versus digital communication & applications:
Systems- AM, FM, transmitters/receivers, theory/practice/ standards, SNR comparison; Digital communication basics:
Sampling, quantizing, coding, PCM, DPCM, multiplexing-audio/video; Digital modulation: ASK, FSK, PSK; Multiple
access: TDMA, FDMA, CDMA; Optical communication: fibre optics, theory, practice/standards.
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2. Control Systems:
Classification of signals and systems; Application of signal and system theory; System realization; Transforms& their
applications; Signal flow graphs, Routh-Hurwitz criteria, root loci, Nyquist/Bode plots; Feedback systems-open &close
loop types, stability analysis, steady state, transient and frequency response analysis; Design of control systems,
compensators, elements of lead/lag compensation, PID and industrial controllers.

3. Computer Organization and Architecture:
Basic architecture, CPU, I/O organisation, memory organisation, peripheral devices, trends; Hardware /software issues;
Data representation& Programming; Operating systems-basics, processes, characteristics, applications; Memory
management, virtual memory, file systems, protection & security; Data bases, different types, characteristics and design;
Transactions and concurrency control; Elements of programming languages, typical examples.

4. Electro Magnetics:
Elements of vector calculus, Maxwell’s equations-basic concepts; Gauss’, Stokes’ theorems; Wave propagation through
different media; Transmission Lines-different types, basics, Smith’s chart, impedance matching/transformation, S-
parameters, pulse excitation, uses; Waveguides-basics, rectangular types, modes, cut-off frequency, dispersion, dielectric
types; Antennas-radiation pattern, monopoles/dipoles, gain, arrays-active/passive, theory, uses.

5. Advanced Electronics Topics:
VLSI technology: Processing, lithography, interconnects, packaging, testing; VLSI design: Principles, MUX/ROM/PLA-
based design, Moore & Mealy circuit design; Pipeline concepts & functions; Design for testability, examples; DSP:
Discrete time signals/systems, uses; Digital filters: FIR/IIR types, design, speech/audio/radar signal processing uses;
Microprocessors & microcontrollers, basics, interrupts, DMA, instruction sets, interfacing; Controllers & uses; Embedded
systems.

6. Advanced Communication Topics:
Communication networks: Principles /practices /technologies /uses /OSI model/security; Basic packet multiplexed
streams/scheduling; Cellular networks, types, analysis, protocols (TCP/TCPIP); Microwave & satellite communication:
Terrestrial/space type LOS systems, block schematics link calculations, system design; Communication satellites, orbits,
characteristics, systems, uses; Fibre-optic communication systems, block schematics, link calculations, system design.

APPENDIX II
REGULATIONS RELATING TO THE PHYSICAL EXAMINATION OF CANDIDATES

These regulations are published for the convenience of candidates and in order to enable them to ascertain the probability
of their coming up to the required physical standard, the regulations are also intended to provide guidelines to the medical
examiners and a candidate who does not satisfy the minimum requirements prescribed in the regulations cannot be declared Fit
by the medical examiners. However, while holding that a candidate is not fit according to the norms laid down in these
regulations, it would be permissible for a Medical Board to recommend to the Government of India for reasons specifically
recorded in writing that he may be admitted to service without disadvantage to Government.

Note : The Medical Board while conducting medical examination of the candidates who have applied against the posts reserved
for physically handicapped category will keep in view the relevant provisions of the Rights of Persons with Disabilities
Act, 2016 wherein the extent of permissible disability has been defined.

2.(a) The Government of India reserve to themselves absolute discretion to reject or accept any candidate after
considering the report of the Medical Board.

(b) To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from any physical
defect likely to interfere with the efficient performance of the duties on his/her appointment.

3. (a) In the matter of the correlation of age, height and chest girth of candidates of Indian (including Anglo-Indian) race,
it is left to the Medical Board to use whether correlation figures are considered most suitable as a guide in the examination of
the candidates, if there be any disproportion with regard to height, weight and chest girth, the candidates should be Hospitalised
for investigation and X-ray of the chest taken before the candidate is declared fit or not by the Board.

(b) However, for certain Services the Minimum standards for height without which candidate cannot be accepted are as
follows :—
Name of Services Height

Railway Engineering Service
(Civil, Electrical, Mechanical and
Signal), Central Engineering
Service Group A, CES (Roads),
Central Electrical & Mechanical
Engineering Service Group A in
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the C.P.W.D. Military Engineer
Services (IDSE) CWES, BRES. Gr.
‘A’ in Border Roads Organisation, Indian Skill Development Service (ISDS).
(a) For Male Candidates 152 cm
(b) For Female Candidates 150 cm
The minimum height prescribed is relaxable in case of candidate belonging to Scheduled Tribes and to races such as
Gorkhas, Garhwalis, Assamese, Nagaland Tribes, etc. whose average height is distinctly lower.

(c) For all services Chest expansion should be minimum 5 cm. Absolute values of measurement during inspiration and
expiration should not be adhered to for disqualification.

4. The candidate’s height will be measured as follows:—

He will remove his shoes and be placed against the standard with his feet together and the weight thrown on the heels and
not on the toes or other sides of the feet, he will stand erect without rigidly and with the heels, caves, buttocks and shoulders
touching the standard, the chin will be repressed to bring the vertex of the head level under the horizontal bar and the height
will be recorded in centimetres and parts of a centimetres to halves.

5. The candidate’s chest will be measured as follows :—

He will be made to stand erect with his feet together and to raise his arms over his head. The tape will be so adjusted
round the chest that its upper edge touches the interior angles of the shoulders blades behind and lies in the same horizontal
plane when the tape is taken round the chest. The arms will then be lowered to hang loosly by the side and care will be taken
that the shoulders are not thrown upwards or backwards so as to displace the tape. The candidate will then be directed to take a
deep inspiration several times and the maximum expansion of the chest will be carefully noted and the minimum and maximum
will then be recorded in centimetres, 83—89, 86—93.5 etc. In recording the measurements fraction of less than half a
centimetre should not be noted.

N.B.—The height and chest of the candidate should be measured twice before coming to a final decision.

6. The candidate will also be weighted and his weight recorded in kilograms—fraction of a Kilogram should not be
noted.

7. The candidate’s eye-sight will be tested in accordance with the following rules. The result of each test will be
recorded:-

(i)  General.—The candidate’s eyes will be subjected to a general examination directed to the detection of any disease or
abnormality. The candidate will be rejected if he suffers from any morbid conditions of eye, eyelids or contiguous
structure of such a sort as to render or are likely at future date to render him unfit for service.

(i)  Visual Acuity.—The examination for determining the acuteness of vision includes two tests—one for distant the other
for near vision. Each eye will be examined separately.

There shall be no limit for maximum naked eye vision but the naked eye vision of the candidates shall however, be
recorded by the Medical Board or other medical authority in every case as it will furnish the basic information in regard to the
conditions of the eye.

The standards for distant and near vision with or without glasses shall be as follows :—

Service Distant Vision Near Vision
Better Worse Better Worse
Eye Eye Eye Eye
(corrected (corrected
Vision) Vision)
(D 2 3) 4 ©)
A. Technical
1. Railway Engi- 6/6 6/12 N J/I
neering Service or 6/9
(Civil, 6/9
Electrical,
Mechanical
and Signal)
2. Central Engi- 6/6 6/12 N jm
neering Service or
Group A, Cen- 6/9 6/9

tral Electrical
and Mechanical
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Engineering Ser-

vice Group A

Central Water

Engineering

Service Group

A, Central

Power Engineer-

ing Service

Group A and Group ‘B’

Central Engineering

Service (Roads) Group ‘A’,
Indian Radio Regulatory Service, Group ‘A’
Indian Telecommunication Service Gr. ‘A’, J.T.O Gr. B, Assistant Executive Engineer in
P&T Building works (Gr. ‘A’) Service
Indian Naval Armament Service, Indian Naval Stores Service, Indian Ordnance
Factories Service Group A. Survey of India Gr ‘A’ Service, Defence Aeronautical
Quality Assurance Service, Indian Skill Development Service.

3. Assistant Execu-
tive Engineer
(Group ‘A’)in the 6/6 6/18 N J
Corps of EME or or
Military Engineer 6/9 6/9
Service Group
‘A
(IDSE), AEE(QS&C) in MES Surveyor
Cadre, BRES Gr.“A’ in Border Roads
Organisation.

B. Non-Technical

4. Indian Railway 6/9  6/12 N i
Stores Service,
Geological Survey of India Gr ‘A’ Service.

NOTE (1) :

(a) In respect of the Technical Service mentioned at A above, the total amount of myopia (including the cylinder and
spherical) shall not exceed 6D. Total amount of Hypermetropia (including the cylinder) shall not exceed 4D. For Myopia more
than 6 dioptres (including cylinder and spherical) and Hypermetropia more than 4 dioptres candidate is unfit for all technical
services. However, after special Medical Board, candidate may be considered fit for non-technical services, if no degenerative
changes involving macular region are found by the Myopia Board.

Provided that in case a candidate in respect of the Services classified as “Technical” is found unfit on grounds of high
myopia the matter shall be referred to a special board of three Opthalmologists to declare whether this myopia is Pathological
or not. In case it is not pathological the candidate shall be declared fit for non-technical services provided he fulfills the visual
requirements otherwise.

(b)In every case of myopia fundus examination should be carried out and the results recorded. In the event of any
pathological condition being present which is likely to be progressive and affect the efficiency of the candidate, he shall be
declared unfit for all categories.

(c)Intra Ocular Lenses (IOL) and Implanted Contact Lenses(ICL) shall be considered as disqualification for all
categories. However, Radial Keratotomy/Laser Correction (Lasik) may be permitted for all categories if on Pachymetry,
remaining bed of cornea should not be less than 425 micron (including flap) and surgery should be at least 1 year old subject to
examination of retina by Special Opthalmic Board(SOB).

NOTE (2) : The testing of colour vision shall be essential in respect of the Technical Services mentioned at A above.

Colour perception should be graded into higher and lower grade depending upon the size of aperture in the lantern as
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described i the table betow——

Higher
Grade Grade Lower Grade
of colour of colour

perception Perception

1 . Distance between 16 feet 16 Feet
The lamp and the
candidate
2. Size of aperture 1.3 mm 13 Mm
3. Time of exposure 5 seconds 5 seconds

For the Railway Engineering Services (Civil, Electrical, Signal and Mechanical) and other service connected with the
safety of the public, Higher grade of colour vision is essential but for others lower grade of colour vision should be considered

sufficient.
The categories of Services/posts which require higher or lower grade colour perception are as indicated below :—

Technical Services or posts requiring higher grade colour Perception :—
(i) Railway Engineering Services (IRSE, IRSME, IRSEE, IRSSE).
(ii) Indian Defence Service of Engineer (IDSE).

(iii) Central Engineering Service (Roads).
(iv) Central Power Engineering Service. (Gr. ‘A’ and Gr. ‘B’)
(v) Assistant Executive Engineer (Group ‘A’) in the Corps of EME.

(vi) BRES Group ‘A’ in Border Roads Organisation.
(vii) Survey of India, Group ‘A’ Service.
(viii) Assistant Executive Engineer(QS&C) in Military Engineer Service(MES) Cadre.

Technical Services or posts requiring lower grade colour perception :—
(i) Central Engineering Service.
(ii) Central Electrical and Mechanical Engineering Service.
(iii) Indian Naval Armament Service.
(iv) Indian Naval Stores Service.
(v) Indian Ordnance Factory Service.
(vi) Central Water Engineering Service.
(vii) Indian Radio Regulatory Service Group ‘A’.
(viii) Geological Survey of India Gr ‘A’ Service.
(ix) Asstt. Executive Engineer in P&T Building Works Gr ‘A’ Service.

(x) Defence Aeronautical Quality Assurance Service(DAQAS).
(xi) Indian Skill Development Service.

Services for which colour perception is not required:—

(i) Indian Telecommunicaiton Service Group ‘A’.

(i1) Junior Telecom Officer (General Central Service Group ‘B’ Gazetted, Non-ministrial)
(iii) Indian Railway Store Service, Group ‘A’.

Satisfactory colour vision constitutes, recognition with case and without hesitation of Red, Green and Yellow colours.
The use of Ishihara’s plates, shown in good light and a suitable lantern like Edrige Green’s shall be considered quite dependable
for resting colour vision. Both the Ishihara’s plates and Edrige Green’s lantern shall be used for testing colour vision of
candidates for appointment to the technical services.

NOTE (3): Field of vision—The field of vision shall be tested in respect of all services by the confrontation method.
Where such test gives unsatisfactory or doubtful results the field of vision should be determined on the perimeter.

NOTE (4) : For Night Blindness—Night blindness need not be tested as a routine but only in special cases. No standard
test for the testing of night blindness or dark adaption is prescribed. The Medical Board should be given the discretion to
improvise such rough test e.g. recording of visual acuity with reduced illumination or by making the candidate recognise
various objects in a darkened room after he has been therefore 20 to 30 minutes. Candidates own statements should not always
be relied upon but they should be given due consideration.
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NOTE (5): For Central Engineering Services/CES (Roads)—Candidates may be required to pass the colour vision test
and undergo test for night blindness when considered necessary by the Medical Board for Survey of India Group ‘A’ service
the candidate may be required to pass a ‘steroscopic fusion’ test.

NOTE (6): Ocular conditions, other than visual acuity :—

(a) Any organic disease or a progressive refractive error, which is likely to result in lowering the visual acuity, should
be considered as a disqualification.

(b) Squint with absent binocularity is unfit for all technical services. May be considered fit only for non-technical
services. Squint with present binocularity is fit for all services.

(c) Candidates with one eye are unfit for all technical services and fit only for non-technical services subject to other
parameters being in the normal range.

NOTE (7) :— Contact lenses—During the medical examination of a candidate, the use of contact lenses is not to be
allowed.

NOTE (8) :— It is necessary that when considering eye test the illumination of the type letters for distant vision should
have an illumination of 15 foot candles.

NOTE (9) :—It shall be open to Government to relax anyone of the condition in favour of any candidate for special
reasons.

8. Blood Pressure

The Board will use its discretion regarding Blood Pressure. A rough method of calculating normal, maximum, systolic
pressure is as follows :(—

(i) With young subjects 15—25 years of age the average is about 100 plus age.

(ii) With subject over 25 years of age general rule of 110 plus half the age seems quite satisfactory.

N.B.—1. As a general rule any systolic prescription 140 mm and diastolic over 90 mm should be regarded as suspicious
and the candidate should be hospitalised by the Board before giving their final opinion regarding the candidate’s fitness or
otherwise. The hospitalisation report should indicate whether the rise in blood pressure is of a transient nature due to excitement
etc. or whether it is due to any organic disease. In all such cases X-ray and electro cardiographic examinations of heart and
blood urea clearance test should also be done as routine. Candidate with hypertension (if diagnosed by the Medical Board)
should be declared permanent unfit.

2. Method of taking Blood Pressure (II)

The mercury manometer type of instrument should be used as a rule. The measurement should not be taken within fifteen
minutes of any exercise of excitement. Provided the patient and particularly his arm is relaxed, he may be either lying or sitting.
The arm is supported comfortably at the patient’s side in a more or less horizontal position. The arm should be free from clothes
to the shoulder. The cuff completely deflated, should be applied with the middle of the rubber over the inner side of the arm and
its lower edge an inch or two above the bend of the elbow. The following turns of cloth bandage should spread evenly over the
bag to avoid bulging during inflation.

The brachial artery is located by palpitation at the bend of the elbow and the stethoscope is then applied lightly and
centrally over it below, but not in contact with the cuff. The cuff is inflated to above 200 mm. Hg. and then slowly deflated. The
level at which the column stand when soft successive sounds are heard represents the Systolic Pressure. When more air is
allowed to escape the sounds will be heard to increase in intensity. The level at which the column well heard clear sounds
change to soft muffled fading sounds represents the diastolic pressure. The measurements should be taken in a fairly brief
period of time as prolonged pressure of the cuff is irritating to the patient and will vitiate the readings. Re-checking if
necessary, should be done only a few minutes after complete deflaction or the cuff. (Sometimes as the cuff is deflaled sounds
are heard at a certain level they may disappear as pressure, falls and reappear at a still lower level. This “Silent Gap” may cause
error in reading.)

9. Diabetes Mellitus

The urine (passed in the presence of the examiner) should be examined and the results recorded. When a Medical Board
finds sugar present in a candidate’s urine by the usual chemical tests the Board will proceed with the examination with all its
other aspects and will also specially note any signs or symptoms suggestive of diabetes. If except for the Glycosuria the Board
finds the candidates conforms to the standards of medical fitness required they may pass the candidate fit subject to the
Glycosuria ‘being non-diabetic’ and the Board will refer the case to a specified specialist in Medicine who has hospital and
laboratory facilities at his disposal. The Medical specialist will carry out whatever examinations, clinical and laboratory he
considers necessary including a standard blood sugar tolerance test and will submit his opinion to the Medical Board upon
which the Medical Board will use its final opinion fit or unfit. The candidates will not be required to appear in person before the
Board on the second occasion. To exclude the effects of medication it may be necessary to retain candidate for several days in
hospital under strict supervision. Candidates with Diabetes Mellitus(if diagnosed by the Medical Board) should be declared
permanent unfit.

10. A women candidate who as a result of test is found to be pregnant should be declared temporary unfit until the confinement
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is over. She should be re-examined for a fitness certificate six weeks after the date of confinement subject to the production of a

medical certificate of fitness from a registered medical practitioner.

11. The following additional points should be observed:—

(a) that the candidate’s hearing in each ear is good and that there is no sign of disease of the ear. In case it is defective the
candidate should be got examined by the ear specialist provided that if the defect in hearing is remediable by
operation or by use of a hearing aid a candidate cannot be declared unfit on the account provided he/ she has no
progressive disease in the ear. This provision is not applicable in the case of Railway Services, other than Indian
Railway Stores Services, the Military Engineer Services, Central Engineering Service Group A, Central Engineering
Service (Roads), Central Electrical Engineering Service Group ‘A’ and Border Roads Engineering Service Group ‘A’.

The following are the guidelines for the medical examining authority in this regard :—

2

3

ey

@)

3

“

&)

Q)

)

®)

©))

Marked for total deafness in one ears
other being normal.

Perceptive deafness in both ears in which
some improvement is possible by a
hearing aid.

Perforation of tympanic membrance of
Central or marginal type.

Ears with mastoid cavity sub-normal
hearing on one side/on both sides.

Persistently discharging ear operated/un-
operated.

Chronic inflamatory/allergic conditions of
nose with or without bony deformities of
nasal septum.

Chronic inflamatory/condition of tonsils
and/or Larynix.

Benign or locally malignant tumours of
EN.T.

Otosclerosis.

Fit for non-technical job if the deafness is up to 30 decibles in
higher frequency.

Fit in respect of both technical and non-technical jobs if the
deafness is upon 30 decibles in speech frequencies of 1000 to
4000.

(i) One ear normal other ear perforation of tympanic membrane
present temporarily unfit. Under improved conditions of Ear
Surgery a candidate with marginal or other Perforation in both
ears should be given a chance by declaring him temporarily unfit.
(i) Since, all marginal/attic perforations are unsafe, they are
temporarily unfit whether present in one or both ears. Post
surgery patient can be made fit only if both ears have hearing of
30 decibles or better.
(iii) Central perforation both ears — Temporarily unfit.

(i) Either ear normal hearing other ear, Mastoid cavity—Fit

for both technical and non-technical jobs.

(ii)Mastoid Cavity is temporarily unfit whether present in one or
both ears. Post surgery, patient can be made fit only if both ears
have hearing of 30 decibles or better.

Temporarily Unfit for both technical and non-technical jobs.

(i) A decision will be taken as per circumstance of individual
cases. If deviated nasal septum is present with Symptoms
Temporarily Unfit.

(i) Chronic inflammatory conditions of tonsils and/or Larynix-
Fit.

(ii) Hoarseness of voice of severe degree if present then
temporarily Unfit.

(i)Benign tumours also need treatment and this treatment has its
own failure and complications, including death. Hence, all
benign tumours are temporarily unfit and can only be fit after
successful treatment/surgery.

(i) Malignant Tumours — Unfit

If the hearing is within 30 decibles after operation or with the
help of hearing aid Fit.

[PART —SEC.1]
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(10) Congenital defects of (i) If non-interfering with functions Fit.
ear, nose or throat. (ii) Stuttering of severe degree-Unfit.
(11)  Nasal Poly Nasal Polyps also need treatment and this treatment has its own

failure and complications. Hence, all Nasal Polyps are
temporarily unfit and can only be made fit after successful

treatment/surgery.

(b) that his/her speech is without impediment;

(c) that his/her teeth are in good order and he/she is provided with dentures where necessary for effective metication (well
filled teeth) will be considered as sound;

(d) that the chest is well formed and his chest expansion is sufficient and that his heart and lungs are sound;

(e) that there is no evidence of any abdominal diseases;

() that he is not raptured;

(2) that he does not suffer from hydrocele, varicose, veins or piles. To be declared ‘Temporarily unfit’ and fit only after
successful surgery.

(h) that his limbs, hands and feet are well formed and developed and that there is free and perfect motion of all his joints.

However, candidate may be considered fit for all services if condition is not degenerative and there are no associated
secondary deformities

@) that he does not suffer from any inverterate skin disease;

Q) that there is no congenital malformation or defect;

(k) that he does not bear traces of acute chronic disease pointing to an impaired constitution;

D that he bears marks of efficient vaccination; and

(m) that he is free from communicable disease.

(n) Grade-I Haemorrhoids should be declared ‘Fit.

(o) Agenesis or absence of both testes is permanent unfit. In case of single impalpable testes — it is impossible on routine

examination to differentiate between agenesis of testes and impalpable undescended testes. Undescended testes is
temporarily unfit till after its surgical removal or repositioning in a visible/normal position. Agenesis may be
declared fit but the onus of proof that it is a case of agenesis and not undescended testes lies with the candidate.

(p) All candidates having transplanted organs should be declared ‘Unfit’.
() All candidates with malignancies detected at the time of entry into service should be declared ‘Unfit’.
(r) Morbid obesity is a diseased state. It limits the ability of the persons to perform and is an independent risk factor for

Index)various other diseases These candidates are ‘Temporarily Unfit’ and can become ‘fit’ if they achieve
BMI(Body Mass Index)<35 without resorting to surgical or interventional therapies. This is because, such therapies
have several long term complications of their own. Temporarily unfit in BMI>35. May be declared ‘Fit’ if BMI
improves to <35 within stipulated time for appeal. Permanently unfit if BMI corrected by any surgery or
interventional procedure.

(s) History and evidence of organ donation is not in itself a reason to declare a candidate unfit if he/she is in otherwise
normal state of health.

12. Radiographic examination of the chest for detecting any abnormality of the heart and lungs, which may not be
apparent by ordinary physical examination will be restricted to only such candidates who are declared finally successful at the
concerned Engineering Services Examination.

The decision or the Chairman of the Central Standing Medical Board (conducting the medical examination of the
concerned candidate) about the fitness of the candidate shall be final.

13. In case of doubt regarding health of a candidate the Chairman of the Medical Board may consult a suitable Hospital
Specialist to decide the issue of fitness or unfitness of the candidate for Government Service e.g. if a candidate is suspected to
be suffering from any mental defect or aberration; the Chairman of the Board may consult a Hospital Psychiatrist/Psychologist
etc.

When any defect is found it must be noted in the Certificate and the medical examiner should state his opinion
whether or not, it is likely to interfere with the efficient performance of the duties which will be required of the candidate.

14. The Candidates who desire to file an appeal against the decision of the Medical Board are required to deposit an
appeal fee of Rs. 100 in such a manner as may be prescribed by the Government of India, Ministry of Railways (Railway
Board) in this behalf. This fee will be refundable only to those candidates who are declared fit by the Appellate Medical Board
whereas in the case of others it will be forfeited. Along with, appeal the candidates must, submit a medical certificate by a
registered doctor specifically mentioning that he is aware of the candidate having been declared unfit by a Medical Board. The
medical fitness certificate submitted by a candidate is only a prerequisite for appealing against the findings of the First Medical
Board. Candidates must have a copy of this certificate when, they present themselves before the Medical Board. The appeals
should be submitted within 7 working days from the date of communication(Email) in which the decision of the first Medical
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Board is conveyed to the candidate; otherwise request for medical examination by an appellate Medical Board will not be
entertained. The medical examination by the Appellate Medical Board will be arranged only a candidate’s own cost. No
travelling allowance or daily allowance will be admissible for the journeys performed in connection with the medical
examination of the Appellate Medical Board. Necessary action to arrange medical examination by the Appellate Medical Board
will be taken by the Ministry of Railways (Railway Board) on receipt of appeals accompanied by the prescribed fee within the
stipulated time.

15. The decision of the Appellate Medical Board will be final and no appeal shall be against the same.
MEDICAL BOARD’S REPORT
The following intimation is made for the guidance of the Medical Examiner:

1. The standard of physical fitness to be adopted should make due allowance of the age and length of service, if any of
the candidate concerned.

No person will be deemed qualified for admission to the Public Service who shall not satisfy.

Government or the appointing authority as the case may be that he has no disease, constitutional affliction, or bodily infirmity,
unfitting him or likely to unfit him for that service.

It should be understood that the question of fitness involves the future as well as the present and that one of the main
objects of medical examination is to secure continuous effective service and in the case of candidates for permanent
appointment to prevent early pension or payment in case of premature death. It is at the same time to be noted that the question
is one of the likelihood of continuous effective service, and that rejection of a candidate need not be advised on account of the
presence of a defect which in only a small proportion of cases is found to interfere with continuous effective service.

A lady doctor will be co-opted as member of the Medical Board whenever a woman candidate is to be examined.
The report of the Medical Board should be treated as confidential.

In case where a candidate is declared unfit for appointment in the Government service, the ground for rejection may be
communicated to the candidate in broad terms without giving minute details regarding the defects pointed out by the Medical
Board. Please note that detailed reasons for medical unfitness will not be put on public domain whereas the individual
concerned will be informed the reasons. However, status of the medical examination as Fit/Unfit/Partially Unfit/Temporarily
Unfit will be uploaded on the official website of Indian Railways viz. www.indianrailways.gov.in/railwayboard>News

&Recruitment>Engineering Services updates.

In case where a Medical Board considers that a minor disability disqualifying a candidate for Government service can be
cured by treatment (medical or surgical) a statement to that effect should be recorded by the Medical Board. There is no
objection to a candidate being informed of the Board’s opinion to this effect by appointing authority and when a cure has been
effected it will be open to the authority concerned to ask for another Medical Board.

In the case of candidates who are to be declared “Temporarily Unfit” the period specified for re-examination should not
ordinarily exceed six months at the maximum. On re-examination after the specified period these candidates should not be
declared temporarily unfit for a further period but a final decision in regard to their fitness for appointment or otherwise should
be given.

It may be noted that a candidate when suffering from a curable disease, can be declared temporarily unfit by the first
Medical Board only. The Medical re-examination shall be deemed to be part of the 1st Medical Examination and candidates
may, if they desire, appeal against its decision. The appellate Medical Board has to come to a final decision and state clearly
whether a candidate is fit or unfit, a candidate cannot be declared temporarily unfit on the basis of the appellate medical
examination.

MEDICAL BOARD REPORT FORMAT
(To be filled in triplicate)
For ESE-2019

Photograph

with Roll
ROlINO....covveiiiiin, No.,

Rank &
Engg Discp «..oovvvevereeiiccieeen, Medical At Central Hospital........... (Railway) discp.

witten on the
Rank No. .........coooiiiiiinn

back

(a) Candidate’s statement and declaration.

The candidate must make the Statement required below in his/her own hand writing prior to his/her Medical Examination
and must sign the declaration ‘appended thereto’. Their attention is specially directed to the warning contained in the Para 08
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betow—

1. Name in full (in block letters) :

2. (a) State your age and birth place

Age Date of Birth Place of Birth

3. (a) Have you ever had small-pox, intermittent or any fever, enlargement or suppuration of glands, spitting of Blood
asthma, heart diseases, lung disease, fainting attacks, rheumatism appendicitis:

or
(b) Any other disease or accident requiring confinement to bed and medical or surgical treatment:

(d) (i) Whether PH candidate - Yes/No

(i1) Sub-category of disability - ] oal 1oL ] Hard Hearing/PD [ 1 Acid Attack Victim
[ 1 Leprocy Cured [ Dwarfism [_]Muscular Dystrophy

(Please refer to Annexure-I of ESE Rules, 2019)

4. Have you suffered from any form of nervousness due to over work or any other causes.

Have you joined the said service/post

6. Furnish the following particulars concerning your family :

Father’s age Father’s age No. of No. of Mother’s age Mother’s age No. of sisters ~ No. of sisters
if living and at death and brothers brothers if living & at death & living, their dead, their
state of health causes of living, their dead, their  state of health cause of ages & state  ages & cause
death ages & state  ages & cause Death of health of death
of health of death
ey @ A3) * ®) (©) ™ ®)

Present Address



106 THE GAZETTE OF INDIA : EXTRAORDINARY [PART —SEC.1]

7. Details of medical examination conducted before, if any :-

(a ) Place and Date of Medical Board. s
(b) Service(s)/Post(s) for which examined and year of Examination =~ ........coiiiiiiiiiiiiii e
(c) Result of Medical Board Examination, if communicated or Known ... ... ..o

8. All the above answers are to the best of my knowledge & belief, true and correct and I shall be liable for action under law
for any material infirmity in the information furnished by me or suppression of relevant material information. The furnishing of
false information of suppression of any factual information would be a disqualification and is likely to render me unfit for
employment under the Government. I am fully aware of the provisions of ESE-2019 Rules. If the fact that false information
has been furnished or that there has been suppression of any factual information comes to notice at any time during my service,
my services would be liable to be terminated.

Candidate’s Signature
presence Signed in my
Signature of the Chairman of the Board with
date and stamp of the Board

(b) Report of the Medical Board on (name of candidate) ............co.ouiuiniiiiiiitiiiiiii e
Physcial Examination

1. BMI(BMI>35 Temporarily Unfit) s
Height (Without ShOES) e
TEMPETAtUIE e e

Girth of Chest :-
(1) (After full INSPIrAtION) et e

(i) (After full @XPIration) e

(1i1) Expansion ((1) —(11)) e e
(P1 tick [ ] <5 c.m.[_] >=5 c.m. both M&F candidates) <5 cm (Unfit)
(M= Male, F= Female)

2. SKin — any obVIOUS dISEASE e e

SEves
A ANY dISEASE e
il Night BIINANESS e
iii. Colour VISION
a) Ishihara
D) EGL 1.3 MM e
C)EGL 13 MM e

1V, FIeld Of VISION
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V. BINOCUIAr VISION e e e
VI. VISUAL QCUILY e
vil. Fundus EXamination e e e
Visual Acuity
Acuity of Vision Naked eye With glasses Strength of glasses
Spherical Cylindrical Axis

Distant Vision

R.E.

L.E.
INear Vision

R.E.

L.E.
IHypermetropia
(Manifest)

R.E.

L.E.

In case of colour blindness, please state clearly whether the candidate is fit for services requiring High Grade Colour
perception/Low Grade perception or totally colour blind as per Enclosure-1.

4. Bars: INSPeCtion........cccceceeueeririenuinenmeeenireceeieieseniesienne
Hearing : .....ccccceeee Right Ear......ccccocevevineninicicine.
Left Bar ..o

5. Glands......cccooveviniincienenns Thyroid.......cccceevenvineencnnne.

6. Condition of teeth..........cecueeviiriiiiiniiniiincccec

7. Respiratory System : Does physical examination reveal anything abnormal in the respiratory organs?

If yes, explain fully.......ccccoeveneieiinneennne.

8. Circulatory system :

(a) Heart : Any organic lesions ? Rate Standing...........ccccccoeerennnne
After hopping 25 times.........ccceeeevveneenee
Two minutes after hopping..........c...c.....

(b) Blood Pressure : SYStOliC.......ccuevvervienieneeneriieniienieniene

DiaStOliC....cceuuveeceiiee e e

9. Abdomen :

Girth.....coooooiiiiiiiiie

Tenderness....................

Hernia....................

(a) Palpable : Liver............ Spleen...............
Kidneys............ Tumors........ccceveenne

(b) Haemorhoids....................
Fistula ............

10. Nervous System : Indications of nervous or mental disabilities ............ccccocevviviniiiiiniiiiininiiiiinicccee

11. Loco-Motor System: Any abnormality................

12. (A) Genito Urinary System : Any evidence of Hydrocele, Varicocele etc.
Urine analysis :

(a) Physical Appearance..........oceceeveevenerenenvenenennen
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(D) SP. Gravity.. ccceceeeereririciceeiecri ettt
(C) AIDUMIN.....ccoviiiiieiieeiieeeee e
(d) SUZAT...coiiiieeiee e
(€)  CaSES..ecuiiciieciie ettt ettt

12. (B) Report of X-ray examination 0f ChESt oottt e

12(C) Details of *Gynae Examination (for female candidates Only) ..........c.cooveiiiiiiiiiiiiiniiiiirieenas

Signature of Lady Doctor

13. Is there anything in the health of the candidate likely to render him unfit for the efficient discharge of his duties in the
Service for which he is a candidate?

NOTE : *In the case of a female candidate, if it is found to be pregnant, she should be declared temporarily unfit until
the confinement is over, vide Regulation 10.

14. Services for which the candidate has been found qualified for the efficient and continuous discharge of duties may
please be indicated clearly by V and services/posts for which he/she is considered unfit if any may also be indicated clearly by

X:-

(i) IRSE, IRSME, IRSEE, IRSSE, CES Gr. A, CE&MES Gr. A, CWES Gr. A, CES (Roads) Gr. A, AEE(BRES),
AEE(QS&C) Gr.A in MES Surveyor Cadre and IDSE Gr. A.

(ii)) CPES Gr. A, CPES GR.B, INAS Gr. A, ANSO Gr. A, IRRS Gr. A and AEE(P&T) Building
(iii) AEE (Group A) in the corps of EME.

@iv) IOFS Gr. A.

(v) ITS Gr ‘A’, JTO(GCS Gr ‘B’).

(vi) Survey of India.

(vii) IRSS Group ‘A’
(viii) AEE(GSI).

(ix) DAQAS

(x) ISDS

Is the candidate fit for field service ?

NOTE : The Board should record their findings strictly in the following certificate

CERTIFICATE
SHIT e ROII NO. .o a candidate of ESE 2019 who has
appeared for his first medical examination/re-eXamination ON .........c.ccc.eceeeeeerererenreneneneneene (date) is found to be :
(1) Fitoo e (Please ensure this
(i) Unfit on account of..........cccoceveiviieiiieecieeeeeees matches with findings at
(ii1) Temporarily unfit on account of ...........cccce.eneee. column 13)
@iv) Fit only for one of the following sub-categories of disability for which vacancies are identified for Persons with

Disabilities(please tick relevant category and strike off others)
(a) One Arm (OA) affected sub-category only.

(b) One Leg (OL) affected sub-category only.

(©) Hard Hearing /Partially Deat (PD) only.

Sign. of Member Sign. of Member Sign. of Chairman
with stamp with stamp with stamp
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Date :

Place :

Enclosure 1
1. Technical Services or posts requiring Higher Grade Colour Perception (HGCP) :—

i toiv. IRSE, IRSME, IRSEE, IRSSE.

V. Indian Defence Service of Engineer (IDSE).

vi. Central Engineering Service (Roads).

Vii. Central Power Engineering Service. (Gr. ‘A’ and Gr. ‘B’)

viii. Assistant Executive Engineer (Group ‘A’) in the Corps of EME.

ix. AEE(BRES) Group ‘A’ in Border Roads Organization.

X. Survey of India

Xi. AEE(QS&C) in MES Surveyor Cadre.

I Technical Services or posts requiring lower grade colour perception(LGCP) [Or Defective Higher Grade
Colour Perception -DHGCP] :—

i Central Engineering Service.

ii. Central Electrical and Mechanical Engineering Service.

iii. Indian Naval Armament Service.

iv. Assistant Naval Stores Service.

v. Indian Ordnance Factory Service.

Vi. Central Water Engineering Service.

vii. Indian Radio Regulatory Service.

Viii. Assistant Executive Engineer(GSI).

ixX. Assistant Executive Engineer (P&T) Building.

X. Defence Aeronautical Quality Assurance Service.

Xi. Indian Skill Development Service.

111 Services for which Colour Perception not required (or Defective Colour Perception Both Grades):-
i ITS Gr. ‘A’.

ii. JTO (GCS Gr. ‘B’)

iii. IRSS Group "A’

Sign. Of Member Sign. Of Member Sig. of Chairman/Medical
Board With stamp with stamp with stamp

APPENDIX-III

BRIEF PARTICULARS RELATING TO THE SERVICES/POSTS TO WHICH RECRUITMENT IS
BEING MADE ON THE RESULTS OF THIS EXAMINATION.

1. INDIAN RAILWAY SERVICE OF ENGINEERS, INDIAN RAILWAY SERVICE OF ELECTRICAL
ENGINEERS, INDIAN RAILWAY SERVICE OF SIGNAL ENGINEERS, INDIAN RAILWAY SERVICE OF
MECHANICAL ENGINEERS AND INDIAN RAILWAY STORES SERVICE.

(a) Probation:—Candidates recruited to these Services will be on probation for a period of three years during which they
will undergo training for one and half years and put in minimum of one and half years probation in working post. If the
period of training has to be extended in any case, due to the training having not been completed satisfactorily, the total
period of probation will be correspondingly extended. Even if the work during the period of probation in the working
post is found not to be satisfactory, the total period of probation will be extended as considered necessary by the
Government.

(b) Training :—All the probationers will be required to undergo training for a period of one and half years in accordance
with the prescribed training syllabus for the particular service/post at such place and in such manner and pass such
examinations during this period as the Government may determine from time to time.
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311 Termination of appointment :—The appointment of probationers can be terminated by three months notice in
writing on either side during the period of probation. Such notice is not, however required in case of dismissal or removal
as disciplinary measure after compliance with the provisions of clause (2) of Article of the Constitution and compulsory
retirement due to mental or physical incapacity. The Government however, reserve the right to terminate the services
forthwith :

(1) If in the opinion of the Government the work or conduct of probationer is unsatisfactory or shows that he is unlikely
to become efficient, Government may discharge him forthwith.

(ii) Failure to pass the departmental examination may result in termination of services. Failure to pass the examination in
Hindi of an approved standard within the period of probation shall be liable to termination of services.

(c) Confirmation :—On the satisfactory completion of the period of probation and on passing all the prescribed
departmental and Hindi examinations, the probationers will be confirmed in the Junior Scale of the Service if they are
considered fit for appointment in all respect.

(e)  Scales of pay (As per 7" Pay Commission) :—

Junior Scale—Level 10 in the Pay Matrix (Rs 56,100- 1,77,500)

Senior Scale—Level 11 in the Pay Matrix (Rs 67,700- 2,08,700)

Junior Administrative Grade II— Level 12 in the Pay Matrix (Rs 78,800- 2,09,200)

Non functional Selection Grade— Level 13 in the Pay Matrix (Rs 1,23,100- 2,15,900)
Senior Administrative Grade II— Level 14 in the Pay Matrix (Rs 1,44,200- 2,18,200)

In addition there are super time scale posts carrying pay Levels 15 to 17 in the Pay Matrix (Rs 1,82,200-2,24,100),
(2,05,400-2,24,400) and (Rs 2,25,000/-) to which the officers of the above Services are eligible.

M S

A probationer will start on the minimum of Junior Scale and will be permitted to count the period spent in probation
towards leave, pension and increments in time scale.

Dearness and other allowances will be admissible in accordance with the orders issued by the Government of India from
time to time.

Failure to pass the departmental and other examination during the period of probation may result in stoppage or
postponement of increment.

(f)  Refund of the cost of training:—If for any reasons which in the opinion of the Government are not beyond the control
of the probationer a probationer wishes to withdraw from training or probation he shall be liable to refund the whole cost
of his training and any other money paid to him during the period of his probation. For this purpose probationers will be
required to furnish a Bond a copy of which will be enclosed along with their offers of appointment. The probationers
permitted to apply for examination for appointment to Indian Administrative Service. Indian Foreign Service etc. will not
however, be required to refund the cost of the training.

(g) Leave:—Officers of the Service will be eligible for leave in accordance with the Leave Rules in force from time to time.

(h) Medical Attendance:— Officers will be eligible for medical attendance and treatment in accordance with the Rules in
force from time to time.

(i)  Passenger Privilege Ticket Orders:— Officers will be eligible for railway passes and Privilege Ticket Orders in
accordance with the Rules in force from time to time.

(G)  Provident Fund and Pensions:—Candidates recruited to the Service will be governed by the Railway Pension Rules
and shall subscribe to the State Railway Provident Fund (Non-contributory) under the rules of that Fund as in force from
time to time.

(k)  Candidates recruited to the Services/Posts are liable to serve in any Railway or Project in or out of India.

(1) Liability to serve in Defence Service:—The probationer appointed shall, if so required, be liable to serve in any
Defence Service or post connected with the Defence of India for a period of not less than four years including the period
spent on training if any :—

Provided that such person :(—
(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
2. INDIAN DEFENCE SERVICE OF ENGINEERS (IDSE)/ ASSISTANT EXECUTIVE ENGINEER (QS&C) IN
MILITARY ENGINEER SERVICE (MES) SURVEYOR CADRE

The selected candidates will be appointed on probation for a period of two years. A probationer during his probationery
period may be required to pass such departmental and language tests, as Government may prescribe. If in the opinion of
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Government the work or conduct of an officer on probation is unsatisfactory or shows that he is unlikely to become efficient or
if the probationer fails to pass the prescribed tests during the period Government may discharge him. On the conclusion of the
period of probation, Government may confirm the officer in his appointment or if his work of conduct has in the opinion of
Government been unsatisfactory, Government may either discharge him or extend the period of probation for such further
periods as Government may consider fit.

(a) Probationers will be required to undergo departmental Young Officers Basic Works (YOBW) Course during their
probationary period of two years. The standard for Hindi Test should be ‘PRAGYA’ (equivalent to Matriculation
standard).

(b) The selected candidates shall if so required be liable to serve as commissioned officers in the Armed Forces for,
period of not less than 4 years including the period spent on training if any :

Provided that such a candidate :

(1) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;

(ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years;

(iii) The candidates shall also be subject to Civilian in Defence Service (Field Liability) Rules, 1957 Published under No.

SRO 92, dated 9th March, 1957. They will be medically examined in accordance with the medical standard laid down
therein.

(¢) The following are the rates of pay in IDSE Cadre as per revised 7" CPC Pay Scales:-

(a)  Assistant Executive Engineer—BP Rs. 56,100-1,77,500 Level - 10.
(b)  Executive Engineer— BP Rs. 67,700-2,08,700 Level - 11.

(c)  Executive Engineer (NFSG)— BP Rs. 78,800-2,09,200 Level - 12.
(d)  Superintending Engineer— BP Rs. 1,18,500-2,14,100 Level -13.
(e)  Chief Engineer— BP Rs. 1,44,200-450-2,18,200 Level- 14.

(f)  Additional Director General — PB Rs. 1,82,200-2,24,100 HAG Level- 15.
(g) Director General — PB Rs. 1,82,200-2,24,100 HAG Level- 15.

(d) The following are the rates of pay in AEE (QS&C) as per revised 7" CPC Pay Scales:-

(a) Assistant Executive Engineer — BP Rs 56,100-1,77,500 Level - 10.
(b) Executive Engineer - BP Rs 67,700-2,08,700 Level - 11.

(c) Executive Engineer (NFSG) — BP Rs 78,800-2,09,200 Level — 12.
(d) Superintending Engineer - BP Rs 1,18,500-2,14,100 Level -13.

(e) Chief Engineer — BP Rs 1,44,200-2,18,200 Level — 14.

(f) Additional Director General — PB Rs 1,82,200-2,24,100 HAG Level — 15.

3. INDIAN ORDNANCE FACTORY SERVICE GROUP A.—

(a)

(b)

(©
(d)

Selected candidates will be appointed on probation for a period of 2 years. The period of probation may be reduced or
extended by the Government on the recommendation of Director General, Ordnance Factories and Chairman, O.F.
Board. Probationer will undergo such practical training, as shall be provided by the Government and are required to pass
such departmental and language tests as Government may prescribe. The language test will be a test in Hindi. On the
conclusion of the period of his probation Government will confirm the officer in his appointment. If, however, during or
at the end of the period of probation his work or conduct has in the opinion of Government been unsatisfactory,
Government may either (discharge him or extend his period of probation for such period as Government may think fit).

(1) Selected candidates shall if, so required be liable to serve as Commissioned Officers in the Armed Forces for a period
of not less than four years including the period spent on training if any provided that such persons (i) shall not be
required to serve as aforesaid after the expiry of ten years from the date of appointment and (ii) shall not ordinarily
be required to serve as aforesaid after attaining the age of forty years.

(i) The candidate shall be subject to Civilian in Defence Service (Field Liability) Rules, 1957, published under No.
S.R.O. 92 dated 9th March, 1957. They will be medically examined in accordance with the medical standard laid
down therein.

The following are Rates of Pay admissible :—
Jr. Time Scale— Level 10 in the Pay Matrix (Rs.56,100-1,77,500)
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(@

(e

()

Sr. Time Scale— Level 11 in the Pay Matrix (Rs.67,700-2,08,700)
Senior Time Scale (NF) — Level 12 in the Pay Matrix (Rs.78,800-2,09,200)
Jr. Admin. Grade (F)— Level 13 in the Pay Matrix (Rs.1,23,100-2,15,900)

Sr. Admin. Grade— Level 14 in the Pay Matrix (Rs.1,44,200-2,18,200)
Sr. GM/Sr. DDG/HAG— Level 15 in the Pay Matrix (Rs.1,82,200-2,24,100)
Addl. DGOF/Member (OFB)— Level 16 in the Pay Matrix (Rs.2,05,400-2,24,400)
DGOF/Chairman OFB— Level 17 in the Pay Matrix (Rs.2,25,000)
NOTE—The pay of Government servant who held a permanent post, other than a tenure post in substantive capacity prior

to his appointment as a probationer will be regulated subject to the provisions of Ministry of Defence O.M. No. 15
(6)/64/D(Appts.) 105 D (Civil) dated the 25th November, 1965 as amended from time to time.

The probationer will draw pay in the prescribed pay in Level 10 of the Pay Matrix (Pre-revised scale of Rs.15600-39100,
GP 5400). During the period of probation, they will be required to undergo training at National Academy of Defence
Production, Ambajhari, Nagpur.

“A probationer shall be liable to refund the entire cost of his training and any other payments made to him during the
period of training/probation, if he/she wishes to resign from the service within a period of five years from the date of
expiry of training/probation or if he/she withdraws from training/probation. A bond to that effect shall be executed by the
probationer at the time of appointments”.

Indian Ordanance Factories Service—Group ‘A’ consists of the posts or grades or time scales mentioned in 4(c) and
comprises of the following categories of officers, namely :—

(1) Engineers (Civil/Mechnical/Electrical/Electronics & Telecommunications)

(i) Chemical Engineering

(iii) Metallurgical Engineering

(iv) Leather Technologists

(v) Clothing Technicians

(vi) Administrative Officers

Note 1 : The Administrative Officers are ordinarily recruited through Civil Service Examination (CSE). Engineers at S1. No. (i)
are ordinarily recruited through Engineering Services Examination (ESE). Sl. No. (ii) to (v) are recruited through specialist
Examination and/or Personality Test conducted by UPSC.

4.

CENTRAL ENGINEERING SERVICE (ROADS), GROUP ‘A’

(a) The selected candidates will be appointed as Assistant Executive Engineer on probation for two years. On the
completion of the period of probation, if they are considered fit for permanent appointments, they will be confirmed as
Assistant Executive Engineer if permanent vacancies are available. The Government may extend the period of
probation of two years.

If on the expiration of the period of probation or of any extension thereof, Government are of the opinion that an

Assistant Executive Engineer is not fit for permanent employment or if at any time during such period of probation or extension
they are satisfied that an Assistant Executive Engineer will not be fit for permanent appointment on the expiration of such
periods of extension, they may discharge the Assistant Executive Engineer or pass such orders as they think fit.

(b) Any person appointed on the results of this competitive examination shall if so required, be liable to serve in any
Defence Service or post connected with the Defence of India for a period of not less than four years including the
period spent on training, if any.

Provided that such person—
(1) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.

(ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(c) The following are the scales of pay admissible :

Assistant Executive Engineer Level 10 in the Pay Matrix
Executive Engineer Level 11 in the Pay Matrix
Executive Engineer (Non- Functional Action Grade) Level 12 in the Pay Matrix
Superintending Engineer Level 13 in the Pay Matrix
Chief Engineer Level 14 in the Pay Matrix
Additional Director General Level 15 in the Pay Matrix

Director General (Roads Development) and Level 17 in the Pay Matrix
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Special Secretary

Note :—The pay of Government servant who held a permanent post other than a tenure post in substantive capacity prior
to his appointment as a probation in the Central Engineering Services, Group ‘A’ Group ‘B’ will regulated subject to the
provision of F.R.-22 B(1).

(d) Nature of duties and responsibilities attached to the post in Central Engineering Service (Roads) Group ‘A’.
(i) Civil Engineering Posts :—
To assist the Senior Technical Officers at Hqrs. and in the Regional Offices etc. of the Roads Wing, Ministry of Surface

Transport in planning, preparing designs and estimates of roads/bridges work and scrutiny of proposals for such work received
from the States.

(ii) Mechanical Engineering Posts :—

To assist the Senior Technical Officers Hqrs. and in the Regional Offices etc. of the Roads Wing, Ministry of Surface
Transport in planning, procurement, operation and maintenance of roads/bridges construction equipments, to prepare estimates
for repairs and maintenance of such equipments and scrutiny of proposals and estimates received from the States.

5. INDIAN RADIO REGULATORY SERVICE GROUP ‘A’, DEPTARTMENT OF TELECOMMUNICATIONS:-

a) Probation/Confirmation:- The selected candidates will be appointed on probation for two years. On completion of
the period of the probation or any extension thereof, officers, if considered fit for the permanent appointment, be confirmed in
the Service in terms of the orders of the Government issued from time to time.

During the priod of probation or any extension thereof, an officer may be required by Central Government to undergo
such courses of training and instructions or to pass such examinations and tests as prescribed by the Central Government from
time to time, as a condition for satisfactory completion of probation.

Scale of Pay:-
1) Junior Time Scale : Level- 10 of Pay Matrix (Rs.56100-177500)
ii) Senior Time Scale : Level -11 of Pay Matrix (Rs. 67700-208700)
1ii) Non-functional Selection Grade : Level -12 of Pay Matrix (Rs. 78800-209200)
iv) Junior Administrative Grade : Level -13 of Pay Matrix (Rs. 123100-215900)
V) Senior Administrative Grade : Level -14 of Pay Matrix (Rs. 144200-218200)
vi) Higher Administrative Grade : Level -15 of Pay Matrix (Rs. 182200-224100)

Posting :- Officers appointed to the Service shall be liable to serve anywhere in India or abroad.

Liability to serve Defence Services or a post connected with the Defence:- Any officers appointed to the Service, if so
required, shall be liable to serve in any Defence or a post connected with the Defence of India, for a period of not less than four
years including theperiod spent on training if any;.

Power to relax:- Where are the Government if of opinion that it is necessary or expedient so to do, it may, by order, for
reasons to be recorded in writing and in consultation with the Commission, relax any of the provisions of these rules with
respect to any class or category of persons.

6. CENTRAL WATER ENGINEERING (GROUP ‘A’) SERVICE.

(g) Persons recruited to the post of Assistant Director/Assistant Executive Engineer in the Central Water Engineering (Group
A) Service shall be on probation for a period of two years:

Provided that the Government may, where necessary extend the said period of two years for a further period in accordance
with the instructions issued by the Central Government from time to time in this behalf.

If on the expiry of the period of probation referred to above or any extension thereof as the case may be, the Government
are of the opinion that a candidate is not fit for permanent appointment or if any time during such period of probation or
extension they are satisfied that he will not be fit for permanent appointment, they may discharge or revert him to his
substantive post or pass such order as they think fit. During the period of probation the candidates may be required by the
Government to undergo such courses or training and instruction and to pass such examination and tests as it may think fit as a
condition to satisfactory completion of probation.

(ii) Officer appointed to the service shall be liable to serve anywhere in India or outside.
(iii) Any person appointed on the result of this competitive examination shall, if so required, be liable to serve in any Defence

Service or post connected with the Defence of India, for a period of not less than four years including the period spent on
training, if any:
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Provided that such person:-
(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(iv) The officers appointed to the post of Assistant Director/Assistant Executive Engineer can look forward for promotion to
various higher grades in the Service.

(v) The following are the admissible Pay Band and Grade Pay:

1. Assistant Director/Assistant Executive Engineer in CWC/ Level 10 in the Pay Matrix
GFCC/CEA/ Asstt. Commissioner, MoWR, RD & GR.

2. Deputy Director/Executive Engineer, CWC/ Level 11 in the Pay Matrix
Deputy Commissioner, MOWR, RD & GR/ Deputy Director/Executive
Engineer, GFCC/Assistant Secretary, SSCAC/Deputy Director/
Executive Engineer, CEA.

3. Non-functional Second Grade Level 12 in the Pay Matrix
(Restricted to 30% of the senior duty posts/i.e. posts in
the pre-revised PB-3 Rs 15,600-39,100 + G.P Rs 6,600/-)

4.  Director/Superintending Engineer, CWC/Sr. Jt. Commissioner, Level 13 in the Pay Matrix
MoWR, RD & GR/SE, FBP/Director, GFCC Director/
Superintending Engineer, CEA

5. Chief Engineer, CWC/Commissioner, MOWR, RD & GR/Member, Level 14 in the Pay Matrix
GFCC/ Secretary, SSCAC/ General Manager, FBP/Chief Engineer,
CEA/Member GRMB/Member Secretary, GRMB/ Member, KRMB/
Member Secretary, KRMB/Member, PPA and Chief Engineer(P&D),

PPA.

6. Member, CWC/Chairman, GFCC/Chairman, KRMB/Chairman, Level 15 in the Pay Matrix
GRMB.

7. Chairman, CWC Level 17 in the Pay Matrix

(vi) Nature of duties and responsibilities attached to the posts of Central Water Engineering (Group A) Service;-
(a) At Headquarters:-

Central Water Commission(CWC) is primarily responsible for almost all aspects of Water Resources Development,
Officers in the headquarters are directly associated with planning, design, appraisal and monitoring of different water resources
projects in the country. CWC through its various specialized Directorates fulfil its obligation towards these aspects. The
officers at various level in Design units are associated with detailed studies in respect of design of various components of the
water resources projects under different stage of implementation. There are specialized Directorates on Hydro-civil Design,
Concrete and Masonry Dam Design, Earth and Rockfill Dam design, Barrage and Canal Design and Design of Gates on
Hydraulic Structures. The activities relating to water resources assessment, design flood estimation and sediment analysis are
carried out through Hydrological Studies Organizations of CWC. CWC has specialized units for Project Appraisal, Project
Monitoring and Environmental Management. The Central Mechanical Organization of CWC is associated with Construction
Equipment Planning and Contract management of almost all the major Water Resources development projects. The activities
of CWC at its headquarters also include development of flood forecasting models through its P&D Organization and the
planning and design of various flood management practices through its Flood Management Organisation.

(b) At field formation of CWC

The field organizations of CWC are directly involved with hydrological observation, project investigation, appraisal of
medium irrigation projects, monitoring of identified projects and flood forecasting on almost all the major rivers in the country.
These activities are carried out through a network of regional offices headed by the Chief Engineer and Circles/Directorates
headed by Superintending Engineer/Director and executive Engineers. There are Sub-Divisions/Control Room headed by
Assistant Executive Engineers which are directly involved with investigation of water resources development projects,
hydrological observation and flood forecasting.
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7. BORDER ROAD ENGINEERING SERVICE GROUP ‘A’

(i) The selected candidates will be appointed as Assistant Executive Engineer on probation for a period of two years. On
selection and issue of appointment letters by BRDB Secretariat, the candidate will be required to report to GREF Centre, Pune
for induction training for a period as specified in the appointment letter. The probationer during the probation period may be
required to pass such departmental tests (physical and written) as DGBR may prescribe from time to time. At any time
during the period of probation or on conclusion thereof, if his work and conduct has in the opinion of the Government
been unsatisfactory, Government may either discharge him or extend the period of probation for such further period as
Government may consider fit.

(ii) The selected candidate shall be liable to serve in any part of India or outside including the field area in war and
in peace. They will be medically examined in accordance with the medical standards laid down.

(iii) The following are scales of pay admissible to them.

(a) Civil Cadre

AEE (Civil) Level 10 in the Pay Matrix
Executive Engineer Level 11 in the Pay Matrix
(Civil)
Superintending Engineer Level 13 in the Pay Matrix
(Civil)
Chief Engineer Level 14 in the Pay Matrix
(Civil)
Additional DGBR Level 15 in the Pay Matrix

(b) E&M Cadre

AEE (E&M) Level 10 in the Pay Matrix
Executive Engineer Level 11 in the Pay Matrix
(E&M)
Superintending Engineer Level 13 in the Pay Matrix
(E&M)
Chief Engineer Level 14 in the Pay Matrix
(E&M)

(iv) The officers appointed to the post of Assistant Executive Engineer can look forward to promotion to the higher grades of
Executive Engineer (Civil) and (E&M), Superintending Engineer (Civil) and (E&M), Chief Engineer (Civil) and (E&M) and ADGBR
(Civil) after fulfilling the prescribed conditions. The requirements for promotion to next higher grade, as laid down above are those of
minimum eligibility and that promotion in the grade concerned will take place subject to availability of vacancies only.

(v) The officers appointed to the service are entitled special Compensatory Allowances and special Duty
Allowance at prescribed rates when employed in certain specified area and free ration or allowance in lieu of ration;
besides other usual allowances such as HRA etc. as admissible to the Central Government employees. They are also
entitled to outfit allowance.

(vi)The Officers appointed to the Border Roads Engineering Service Group ‘A’ post in BRO would also be subject
to certain provisions of Army Act, 1950 and Army Rules, 1954 for the purpose of discipline, being a uniformed force.

(vii) Training :—Probationers will be required to undergo departmental Young Officers course during their
probationary period of two years in accordance with the prescribed training syllabus for the particular service/post at
such places and in such manner and pass such examination during this period which may include written and physical
tests as prescribed by the DGBR from time to time.

(viii) Refund of the Cost of Training :- If for any reasons which in the opinion of the Government are not beyond the
control of probationer, a probationer wishes to withdraw from training or probation, he shall be liable to refund the whole cost
of his training and any other money paid to him during the period of his probation. For this purpose, probationers will be
required to furnish a Bond, a copy of which will be enclosed along with their Offers of appointment. The probationers
permitted to apply for examination for appointment to be conducted by UPSC, will not however, be required to refund the cost
of training.

(ix)Leave :—Officers will be eligible for leave in accordance with leave rules in force from time to tome.

(x) Duties and Responsibilities :—Nature of duties and responsibilities attached to the posts existing in Border
Roads Organisation will be as specified by the DGBR from time to time for various establishments functional under him.
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(xi)The selected candidates, if so required, be liable to serve in any Defence Service or post connected with the
Defence of India for a period of not less than four years including the period spent on training if any, provided that:—

(a) The candidate shall not be required to serve aforesaid after the expiry of ten years from the date of
appointment, and

(b) The candidate shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

8. POSTS OF ASSISTANT EXECUTIVE ENGINEER/ASSISTANT ENGINEER IN THE CORPS OF EME,
MINISTRY OF DEFENCE

(i) Candidates recruited to these posts through ESE are employed in lieu of Army Officers of the rank of Captain/Lieutenant.
They will be appointed on probation for a period of two years. On satisfactory completion of the probation, they would be
considered for continuance in their appointment. Government may either extend the period of probation of two years or
discharge them from service, if their work or conduct, in the opinion of the Govt. has been unsatisfactory.

(ii) Officers appointed shall be liable to serve any-where in India and abroad.
(iii) Officers appointed shall be liable to undergo courses of instruction in India or abroad as the Govt. may decide from time to
time.

(iv) Officers appointed shall, if so required, be liable to serve as commissioned officers in the Armed Forces for a period of not
less than four years including the period spent on training, if any provided that such persons :—

(aa) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(ab) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(v) The candidates will be subjected to civilians in Defence Services (Field Liability) Rules, 1957 published under No. S.R.O.
92, dated 9th March, 1957. They will be medically examined in accordance with the medical standards laid down therein.

(vi) The candidates start their service in the department as Assistant Executive Engineer or Assistant Engineer as the case may
be and in the course of their service are promoted to various senior grades in the Department subject to availability of
vacancies and fulfilling the prescribed conditions. On line promotions and the scales of pay are as under :—

(a) Assistant Executive Engineer -- Level 10 in the Pay Matrix
(b) Executive Engineer -- Level 11 in the Pay Matrix
(c) Superintending Engineer Level 13 in the Pay Matrix
(d) Additional Chief Engineer Level 13 in the Pay Matrix
(e) Chief Engineer Level 13 (a) in the Pay Matrix

(vii) Duties and Responsibilities : Nature of responsibilities attached to the posts of Assistant Executive/Assistant Engineer
are as under :—

(aa) Candidates recruited in the Corps of Electronics and Mechanical Engineers through ESE are employed in
production, planning and control and administration in various Army Base/ Station workshops.

(ab) They are responsible for achieving the given production targets such as manufacturing of spares, overhaul/repair of
Army equipment, technical efficiency of sections under their control, preventive maintenance of plants and
machineries, inventory management etc.

(ac) Suitably qualified officers are posted as instructional staff in EME training establishments located at Secunderabad,
Baroda and Bhopal to train all ranks attending various courses on repair and maintenance of Army equipments.

9. CENTRAL POWER ENGINEERING SERVICE, GROUP ‘A’ & GROUP ‘B’.

(i) Candidates appointed to the posts of Assistant Director-I(Gr ‘A’)/Assistant Engineer/Assistant Director Grade-II Group “B”
shall be on probation for a period of two years for a further period not exceeding one year.

If on expiration of the period of probation referred to above or any extension thereof, as the case may be, the Government
are of the opinion that a candidate is not fit for permanent appointment or if at any time during such period of probation or
extension, they may discharge or revert him to his substantive post or pass such order as they think fit.

During the period of probation, the candidate may be required by the Government to undergo such courses of training
and instruction and to pass such examination and tests as it may think fit as a condition to satisfactory completion of probation.

Any person appointed, on the result of this competitive examination shall if so required, be liable in service in any
Defence Service or post connected with Defence of India for a period of not less than four years including the period spent in
training, if any, provided that such person :—
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(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;

(b) shall not ordinarily be required to service as aforesaid after attaining the age of forty years.
(ii)  Scale of Pay

The scale of pay for post of Central Power Engineering, Group “B” Service in the Central Electricity Authority is as
follows :—

Electrical, Mechanical and Electronics and Telecommunication Engineering post in the Central Electricity Authority:-

S.No. Name of Post Level in the Pay Matrix
1  Assistant Director Gr-I/AEE  Group ‘A’ Level 10 in the Pay Matrix (Rs.56,100-1,77,500)
2. Assistant Engineer/ Assistant Director, (Grade-1I) Group ‘B’ Level 08 in the Pay Matrix (Rs.47,600-1,51,100)

(iii) Promotion to higher grades

The officers appointed to the post of Assistant Engineer/Assistant Director, Grade-II are eligible for promotion to higher grade
viz. Assistant Director (Engineering) (Grade-I)/Assistant Executive Engineer, Deputy Director (Engineering)/Executive
Engineer/Deputy Director (Engineering) (Non-functional Grade)/Director/Superintending Engineer and Chief Engineer subject
to availability of vacancies in the grade concerned, after fulfilling the conditions laid down in the Central Power Engineering
(Group-B) Service Rules, 2010 as amended in 2014.

(iv) Duties and Responsibilities

Nature of duties and responsibilities attached to the posts of Assistant Engineer/Assistant Director, (Grade-1I) are as
under :—

Planning for Power Development in the country for the optimal utilisation of resources. Collection, Analysis and
Publication of data. Design engineering and monitoring, Renovation & modernization, Research and development of power
plants including transmission and distribution system. Specifying technical standards, Safety regulations for operation and
Maintenance of power projects plants, designs or projects etc.

10. DEFENCE AERONAUTICAL QUALITY ASSURANCE SERVICE (DAQAS)

The Defence Aeronautical Quality Assurance Service is an Organised Group ‘A’ Central Service comprising posts in
the grades as mentioned at para(c). The service partriculars of the Service are enumerated in the succeeding paragraphs.

(a) Selected candidates will be appointed on probation for a period of 2 years provided that the Controlling Authority may
extend the period of probation in accordance with the instructions issued by the Govt. to undergo such courses of training and
instructions and to pass examinations and test (including examination in Hindi) as Govt. may deem fit, as a condition to
satisfactory completion of the probation. On completion of the period of his probation Government will confirm the officer in
his appointment. If, however, during or at the end of the period of probation his work or conduct has in the opinion of
Government been unsatisfactory, Government may either discharge him or extend his period of probation for such period as
Government may think fit.

(b)(1)  Selected candidates shall if, so required, be liable to serve as Commissioned Officers in the Armed Forces for a period
not less than four years including the period spent on training, if any;

Provided that such person(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of
appointment and (ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
2) Selected candidates shall be liable to serve anywhere in India or outside. They shall also be liable to serve in any
other Ministry of Department of the Govt.

3) Selected candidates shall be liable to field service (including service on land or travel by service aircraft or Naval
ships, etc.) in respect of investigation, development, indigenization and quality assurance work or such other work to which
they may be deputed.

4) Selected candidates shall be liable to undergo such training and be detailed on courses of instruction in India or abroad
as the Competent Authority may decide from time to time. The officer detailed from training outside India or with a private
firm or factories in India, irrespective of the duration of the training, shall be liable to refund in full the cost of training if, for
any reason, during the training or within a period of three years after the completion of such training, he chooses to discontinue
his service.

(c) The following are Scales/Levels of Pay admissible :-
(i) Senior Scientific Officer Grade II(Junior Time Scale) — Level 10 in the Pay Matrix.

(ii) Senior Scientific Officer Grade I (Senior Time Scale, Functional) — Level 11 in the Pay Matrix.
(iii) Principal Scientific Officer (Non-Functional)/Senior Time-Scale(Non Function Second Grade) —Level 12 in the
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Pay
Matrix.
(iv) Director (Junior Administrative Grade) Functional — Level 13 in the Pay Matrix.
(v) Addl. Director General (Senior Administrative Grade) O Level 14 in the Pay Matrix.
(vi) Director General (Higher Administrative Grade) — Level 15 in the Pay Matrix.

(d) The members of DAQAS are entitled to Non-Functional Upgradation (NFU) to be granted as per the
scheme/instructions of the Govt. issued from time to time.

(e) Medical Standards of fitness for selected candidates shall be the same as for scientists and technologists serving in
other similar scientific organizations under the Govt. Selected candidates for assignments involving limited field service shall
undergo special medical checkup as may be prescribed, either at the time of selection or when they proceed on field service, as
the case may be.

®) Defence Aeronautical Quality Assurance Service through ESE consists of the posts or grades of Engineers
(Mechanical/electrical/Electronics).

11. INDIAN SKILL DEVELOPMENT SERVICE
A)Probation

1) Every officer appointed to the service either by direct recruitment or by promotion to the service either by direct
recruitment through to the direct recruitment or by promotion in Junior Time Scale shall be on probation for a period
of two years:

Provided that any decision that the controlling authority may extend the period of probation in accordance with the
instructions issued by the Central Government from time to time in this regard:

Further that any decision for extension of period of probation shall be taken within eight weeks after the expiry of the
period of probation and communicated in writing to the concerned officer together with the reasons for so doing within
the said period.

2) On completion of the period of any extension thereof, the officers shall, if considered fit for permanent appointment, be
retained in his appointment on regular basis and we confirmed in due course against the available substantive vacancy.

3) If, during the period of probation or any extension thereof, as the case may be, the Central Government is of the opinion
that an officer is not fit for permanent appointment, the Central Government without any reason being assigned may:-

(a) If he was appointed by direct recruitment, discharge him from service in that post.\

(b) If he was appointed by promotion, revert him to the post held by him immediately before such promotion.

4) During the period of probation or any extension thereof, the officer may be required to undergo such courses, training
and instructions and pass such examinations and test as the Central Government may consider necessary as a condition to
the satisfactory completion of probation.

5) Subject to sub-rules (a) to (4), the other matter relating to the probation of the members of the salaries shall be governed
by the instructions issued by the Central Government from time to time.
B) Seniority

The inter-se seniority of the officers in the junior time scale shall be determined in accordance with the provision
contained in the department of personal & training OM No. 22011/7/86-Estt. dated 3 July, 1986 as amended from time
to time.

C) Scale of Pay
i) Junior Time Scale Pay Matrix Level- 10 (Rs.56,100-1,77,500).
ii) Senior Time Scale Pay Matrix Level -11 (Rs. 67,700-2,08,700).
1ii) Senior Time Scale(NFSG) Pay Matrix Level -12 (Rs. 78,800-2,09,200).
iv) Junior Administrative Grade Pay Matrix Level -13 (Rs. 1,23,100-2,15,900)
V) Senior Administrative Grade Pay Matrix Level -14 (Rs. 1,44,200-2,18,200).

D)Refund of the cost of Training:- If for any reasons which in the opinion of the Government are not beyond the control of
the probationer wishes to withdraw from training or probation, he shall be liable to refund the whole cost of his training and
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any other money paid to him during the period of his probation. For this purpose probationers will be required to furnish a
Bond, a copy of which will be enclosed along with their offers of appointment. The probationers permitted to apply for
examination for appointment for Indian Administrative Service, Indian Foreign Service etc. will not however, be required to
refund the cost of the training.

E) Leave :- Officers will be eligible for leave in accordance with the Leave Rules in force from time to time.

F) Medical Attendance:- Officers will be eligible for medical attendance and treatment in accordance with the Rules in force
from time to time.

G) Provident Fund and Pensions:- Candidates recruited in the service will be governed by the New Pension Schemes of
Central Government.

H) Liability for service in any part of India and other conditions of service:- The officers appointed to the service shall be
liable to serve anywhere in India or outside.

I) Disqualification :- No Person —
(a) Who has entered into or contracted a marriage with a person having a spouse living: or

(b) Who, having a spouse living has entered into or contracted a marriage with any person, shall be eligible for appointment to
the Service:
Provided that the Central Government may, if satisfied, that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any person
from the operation of this rule.

12. INDIAN NAVAL ARMAMENT SERVICE

(a) Candidate selected for appointment to the service will be appointed as probationers for a period of two years which
period may be extended at the discretion of competent authority. Failure to complete the probation to the satisfaction
of the competent authority will render them liable to discharge from service.

(b) The appointment can be terminated at any time by giving the required period of notice (one month in the case of
temporary appointment and three months in the case of permanent appointment by competent authority). The
Government, however, reserves the right of terminating services of the appointees forthwith or before the expiry of
the stipulated period of notice by making payment of a sum equivalent to pay and allowances for the period of notice
or the unexpired portion thereof.

() They will be subject to term and conditions of the Service as applicable to civilian Government Servants paid from
the Defence Services Estimates in accordance with the orders issued by the Government of India from time to time. They
will be subjected to field Service Liability Rules, 1957 as amended from time to time.

(d) They will be liable for transfer anywhere in India or abroad. However, major locations, where, officers are likely to be
posted, are Mumbai, Visakhapatnam, New Delhi (HQ), Kochi and at Goa. INAS officers are also required to go on foreign
deputation as and when required for specialized training/assignment.

(e) Scale of pay and classification-Group- A Gazatted are given below:

(1) Junior Time Scale Grade (Assistant Manager/ Assistant Director of Naval Armaments) — Level 10 (Rs. 56100-
177500).

(ii) Senior Time Scale Grade (Manager/Deputy Director of Naval Armaments) - Level 11 (Rs. 67700-208700).

(iii) Junior Administrative Grade (Non-Functional) (Deputy General Manager/Joint Director of Naval Armaments)- Level
12 (Rs. 78800-209200).

(iv) Junior Administrative Grade (Functional) (General Manager/Additional General Manager/Principal Director/Director
of Naval Armaments) - Level 13 (Rs. 118500-214100).

(v) Senior Administrative Grade (Chief General Manager/Addl. Director General of Naval Armament Supply) - Level 14
(Rs. 144200-218200).

(vi) Higher Administrative Grade (Director General of Naval Armament) - Level 15 (Rs. 182200-224100).

(f) Career Growth : The promotional avenue and the detailed terms and conditions are given below:

(1) Senior time Scale Grade (Manager/Deputy Director of Naval Armaments): Officers of INAS Cadre in the Junior Time
Scale Grade (Assistant Manager/Assistant Director) with four years regular service in the grade are eligible for
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(i)

(iii)

(@iv)

)

promotion to the Senior Time Scale Grade on the basis of selection on the recommendations of DPC provided that
only, those officers who have passed the Departmental Examination after induction training will be considered for
promotion.

Junior Administrative/Grade (Non-functional) Deputy General Manager/Joint Director of Naval Armaments : Officers
of INAS Cadre in the Senior Time Scale Grade who have completed five years of regular service in the Senior Time
Scale Grade are eligible for appointment to the Junior Administrative Grade (Non-Functional).

Junior Administrative Grade (Functional) General Manager/Additional General Manager/Principal Director/Director
of Naval Armaments : Officers of INAS Cadre in the Senior Time Scale Grade on completion of thirteen years of
regular service in the Gp ‘A’ including four years service rendered in STS Grade, are eligible for promotion to the
Junior Administrative Grade (Functional).

Senior Administrative Grade (Chief General Manager/Addl Director General of Naval Armament) : Officers of
INAS Cadre in the Junior Administrative Functional Grade with three years regular service in the Grade are eligible
for promotion to the posts of Chief General Manager on the basis of selection to be made by the appropriate DPC.

Higher Administrative Grade (Director General of Naval Armament) : Officers of INAS Cadre in the Senior

Administrative Grade with three years regular service in the grade are eligible for promotion to the post of Director
General of Naval Armament on the basis of selection to be made by the appropriate DPC.

(h) The requirements for promotion to next higher grade as laid down above are those of minimum eligibility and that

promotion in the grade concerned will take place subject to availability of vacancies only.

(i) The officers are required to take various responsibilities attached with the growth of career like in-charge of a

division, head of a particular establishment/organization in the Span of entire career.

NOTE : The pay of the Government servant who held a permanent post other than tenure post in a substantive capacity
immediately prior to his appointment as a probationer may be regulated subject to the provision of F.R. 22B(1) and the
Corresponding article in CSR applicable to probationer in the Indian Navy.

13.

(j) Nature of duties and responsibilities attached to the post of Junior Time Scale Grade in the Naval Armament

®

Organization of Indian Navy, Ministry of Defence:

(i)  Production, planning and direction of work relating to repair, modification and maintenance of armaments,
incorporating various mechanical, electronics and electrical devices and system production and productivity.

(i)  Provision of machinery, electronic and electrical equipment for repair, maintenance and overhaul.
(i) Development work to establish import substitutes, preparation of indigenous design specifications. Providing
of mechanical, electronics and electrical spares for armaments.

(iv) Providing of mechanical, electronics and electrical spares for armaments.

(v)  Periodical calibration testing/examination of sub-assemblies and assemblies of mechanical electronics and
electrical items of armaments (missiles, torpedoes, mines and guns) measuring instruments etc.

(vi)  Providing logistic support in respect of armament stores to fleet and Naval Establishments.

(vii) Rendering of technical advice to the service in all matters relating to mechanical, electronic and electrical
engineering in respect of armaments.

(viii) Functions of personnel management of large number of technical and non-technical work force.

(k) Additional Unique facilities

(i) The officers of this cadre (INAS) discharge the duty and responsibility in Naval Armament Organization
which is one of the important wing of Indian Navy. Facilities available to Naval service officers like CSD
canteen facilities for self & family, membership of officer’s mess/club/institute/ swimming pool etc. are
extended to INAS Officers also. The residential complex of INAS cadre officers is also under Naval Security
Zone, where one can feel fully secured throughout service period.

(i) Being the part of Indian Navy, the INAS cadre officers have the opportunity to participate in various

adventure and sports activities.
POST OF ASSISTANT NAVAL STORE OFFICER, GRADE-I IN THE INDIAN NAVY

Candidates selected for appointment to these posts through ESE will be placed on probation for a period of two years.
On satisfactory completion of the probation, they would be considered for continuance in their appointment.
Government may either extend the period of probation of two years or discharge them from service if their work or
conduct, in the opinion of Government has been unsatisfactory.
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(i) They will be subject to terms and conditions as applicable to Civilian Government Servants paid by the Defence
Services Estimates in accordance with the orders issued by the Government of India from time to time.

(iii) Officers appointed shall be liable to serve any-where in India and abroad.

(iv) Officers appointed shall be liable to undergo courses of instruction in India or abroad as the Government may decide
from time to time.

(v) The candidates will be subjected to civilians in Defence Services (Field Liability) Rules, 1957 published under No.
S.R.0. 92 dated 9th March, 1957. They will be medically examined in accordance with the medical standards laid down
therein.

(vi) The candidates start their service in the department as Assistant Naval Store Officer, Grade-I and in the course of their
service are promoted to various grades in the Department subjected to availability of vacancies and fulfilment of the
prescribed conditions. The channel of promotions and the scales of pay are as under :—

(aa) Assistant Naval Store Officer Grade-I, Group “A” post — Level 10 (Rs. 56100-275-13500).
(bb) Naval-Store Officer - Level 11 (Rs. 67700-208700).

(cc) Senior Naval Store Officer - Level 12 (Rs. 78800-209200).

(dd) Director - Level 13 (Rs. 118500-214100).

(ee) Senior Director - Level 14 (Rs. 144200-218200).

(vii) Nature of duties and responsibilities attached to the post of Assistant Naval Store Officer, Grade-I in the Indian Navy,
Ministry of Defence :—

(a)  Provisioning of all types of Stores.

(b) Inviting tender inquiry, preparation of comparative statements and placement of orders and monitoring their
progress through Integrated Logistics Management System (ILMS).

(c)  Ensure all Material Planning action through ILMS.

(d)  Ensure proper Warehousing and inventory control of all the items stocked in the Depot through ILMS preservation
Shipping and Transport, local purchase of items.

(e)  Arranging fueling/de-fueling storing and de-storing of ships.
(f)  Issue receipt and accounting, preservation packing and stock taking of Store Houses under his control.

(g)  Stock/inventory control and depot management.

(h)  Disposal of surplus, scrap and silage oil.
14. INDIAN TELECOMMUNICATION SERVICE GROUP ‘A’

Appointment will be made on probation for a period of 2 years. If in the opinion of Government, the work or conduct
of an officer on probation is unsatisfactory, or shows that he is unlikely to become efficient, Government may discharge him
forthwith. On the conclusion of his period of probation, Government may confirm the officer in his appointment or if his work
or conduct has, in the opinion of the Government, been unsatisfactory, Government may either discharge him from the service
or may extend his period of probation for such further period as the Government may think fit.

Officer will be required to pass any departmental examination or examinations that may be prescribed during the period of
probation. They will also be required to pass tests in Hindi before confirmation.
(b)  Officers will also be required to pass professional and language test.
(c) Any person appointed on the results of the Competitive examination shall if so required, be liable to serve in any
Defence Service or post connected with the defence of India for a period of not less than four years including the period spent
on training, if any:
Provided that such person: —
(1) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(d) The following are Level in the Pay Matrix admissible:—
(i) Junior Time Scale: Level 10 (Rs. 56100-177500)

(ii)  Senior Time Scale: Level 11 (Rs. 67700-208700)

(iii)  Junior Administrative Grade: Level 12 (Rs. 78800-209200)

(iv)  Non- Functional Selection Grade in Junior Administrative Grade (NFSG): Level 13 (Rs. 123100-215900)
(v)  Senior Administrative Grade: Level 14 (Rs. 144200-218200)

(vi)  Higher Administrative Grade: Level 15 (Rs. 182200-224100)

(vii)  Higher Administrative Grade Plus Grade: Level 16 (Rs. 205400-224400)
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(viil) Apex Scale (equivalent to Secretary of Govt. of India): Level 17 (Rs. 225000)

(ix)  The officer shall also be eligible for consideration for the post of Members of the Telecom Commission which
is equivalent to Secretary of Govt. of India.

Note: The pay of a Government Servant who held a permanent post other than a tenure post in a substantive capacity prior to
his appointment as a probationer will be regulated subject to the provision of FR-22B(1).

(e)  Nature of duties and responsibilities attached to the post in the Indian Telecommunication Service (Group A).

Assistant Divisional Engineer (JTS)

Assistant Divisional Engineers will be posted in various units of department of telecommunications including those dealing
with issue of licences, their administration and enforcement to meet the objectives of licensing and national security. They may
be attached to offices responsible for Standardisation of Indian Telecommunication network, preparation of Generic
requirements of Telecommunication equipment, spectrum utilisation like in Telecom Engineering Centre (TEC). They will
participate in technology validations; various study group meetings of standardization bodies like ITU, IETF etc. Assistant
Divisional Engineers will be posted in various units in DoT HQ to assist in Telecom Policy formulation, preparation of
licensing conditions for telecom operations, USO fund disbursement activities, Functional units in DoT like Access Service,
Data Service and Value Added Service, Vigilance, Security unit, New Technologies etc. and any other units carrying out the
works relating to telecommunications and new as well as converged networks and services. While working in field units or any
other unit of DoT, they may also be deployed to operate the Telecom network of licensed service providers in case of
emergency like war or any other reason in public interest as decided by the Government. ADEST will normally report to
Divisional Engineers.

Divisional Engineer (STS)

Divisional Engineers will normally be posted under officers of JAG grade in various units of Department of
Telecommunications including those dealing with issue of licences, registration of service providers, their administration and
enforcement. They will also work in the field of Standardisation of Indian Telecommunication network, preparation of Generic
requirements of Telecommunication equipment, utilization of spectrum like in Telecom Engineering Centre (TEC), technology
validations and participate in the proceedings of various study groups of standardization bodies like ITU, IETF etc. While
working in DoT HQ, they will be required to assist in Telecom Policy formulation, USO fund disbursement activities,
Vigilance, including Security unit and any other units carrying out the works relating to telecommunications and new as well as
converged networks and services. While working in Field units or any other unit of DoT, they may also be deployed to operate
the Telecom network of licensed service providers in case of emergency like war or any other reason in public interest as
decided by the Government.

Junior Administrative Grade

JAG officers have a supervisory and administrative role over the activities of ADEST and DEsT.They will normally report to
SAG/HAG officers and carry out functions to support their activities in the fields of their responsibility. They will also be
required to contribute immensely through their technical/administrative skills in discharging their duties especially in the areas
of standardization, evaluation and introduction of technologies, investigation of malpractices and establishment and operations
of networks as well as international technical coordination. JAG officers will be posted in various units of DoT to provide
middle level administrative and managerial support to DDsG/ Sr. DDG in DoT/Telecom Commission while handling the works
of Telecom Policy formulation, preparation of licensing conditions for telecom and converged service providers including
Access Service, Data Service and Value Added Service, Vigilance, International Relations, Public Grievances, Human
Resources/Establishment matters, monitoring of PSUs/Autonomous bodies, telecom related national security matters etc. They
will also be responsible for planning, execution, and O & M of systems/installations for Government use or the networks of
licensed telecom operators in emergency situations or in public interest as decided by the Government.

SeniorAdministrative Grade and Higher Administrative Grade

Responsible for overall management and administration in DoT, Deputy Director General in Telecom Commission provides top
level assistance to the Telecom Commission in policy formulation & overall administration. As heads of field units of DoT,
HAG officers will be in charge of activities handled by the field units related to Service compliance, Security, Technology,
Rural telecomm connectivity, public grievances etc. They will be responsible for planning, execution, and O & M of
systems/installations for Government use or the networks of licensed telecom operators in emergency situations or in public
interest as decided by the Government. Sr. DDG and DDsG in Telecom Engineering Centre are responsible for R & D in
communication systems, Validation of various Telecom Technologies, preparation of Generic requirements of
Telecommunication equipment. They will participate in technology validations and various study group meetings of
standardization bodies like ITU, IETF etc. SAG/HAG officers will be posted as incharge of various units in DoT HQ to provide
top level assistance to DoT/Telecom Commission while handling the works of Telecom Policy formulation, preparation of
licensing conditions for telecom and converged service providers including Access Service, Data Service and Value Added
Service, Vigilance, international relations, Public Grievances, Human Resources/Establishment matters, monitoring of PSUs/
Autonomous bodies, telecom related national security matters etc.

Higher Administrative Grade +/ Advisor Grade

The officers in this grade shall be primarily responsible for formulating and administering various policies including Personnel
policy and international relations in the field of telecommunications/converged networks, ensuring annual plan implementation
by field units by working out the various requirements of field units and getting timely approvals. Advisors are responsible for
assessment and inclusion of the new technologies into Indian telecom infrastructure as per overall socio-economic requirements
of the country. Advisors are responsible for formulating security policies in coordination with security agencies to check
possible misuse of telecom/converged networks by anti-national elements. They shall handle the work of administration and
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monitoring of PSUs and autonomous bodies under DoT and in the areas of technology, licensing, human resources/
establishment matters, operations, inter-ministerial coordination etc. As heads of field units of DoT, in charge of all activities
handled by the field units related to Service compliance, Security, Technology, Rural telecomm connectivity, public grievances
etc.

Apex Level

Officer at Apex level will be Director General Telecom. All the field units in Licensed service areas of DoT will report to DGT.
He/ She shall be the overall in charge of all activities handled by the field units related to Service compliance, Security,
Technology, Rural telecomm connectivity, public grievances etc.

Junior Telecom Officer (JTO) - (GCS Group B - Gazetted)

(i)  The post of JTO will be Group-B, Gazetted carrying the pay scale of Level 7 (Rs 44900 — 142400)

(i)  Appointment will be made on probation for a period of 2 years. The proceedings of the DPC relating to confirmation of
a direct recruit shall be sent to the Commission for approval. If however, these are not approved by the Commission, a fresh
meeting of the DPC to be presided over by the Chairman or a Member of the UPSC shall be held.

(iii) A Junior Telecom Officer who has not completed the age of forty years shall if so required, be liable to serve in the
Territorial Army subject to the provisions of Section 6 A of the Territorial Army Act-1948(56 of 1948) and the rules made
thereunder.

@iv) All the candidates recruited against the vacancies for direct recruits shall execute a Bond in the format as specified to
serve for a period of five years from the date of their appointment as JTO.

) The candidates selected both against the direct recruitment quota vacancies and departmental promotion quota of
vacancies shall have to successfully undergo training as per the training plan laid down by the Department.

Nature of duties and responsibilities attached to the post of JTO (GCS Group B-Gazetted).

Junior Telecom Officer will be posted in various units of Department of Telecommunications including DoTHQ, Telecom
Engineering Centre, NTIPRIT and field units of DoT. JTO will normally report to Assistant Directors and above and carry out
functions assigned to them from timeto time.

15. AEE GROUP ‘A’ ORGANISED SERVICE IN GEOLOGICAL SURVEY OF INDIA.

a) Probation — Candidates recruited to this service will be on probation for a period of two years including training. The
probation period is likely to be extended if the performance of the candidate during the training and working post is not
found to be satisfactory by the competent authority. On successful completion of period of probation, the candidate, if
considered fit for permanent appointment, will be confirmed as Assistant Executive Engineer.

b) Termination — The appointment of a probationer can be terminated by three months’ notice in writing on either side
during the period of probation. Such notice is not, however, required in case of dismissal or removal as disciplinary
measure, and compulsory retirement due to mental or physical incapacity.

If in the opinion of the Government the work or conduct of the probationer is unsatisfactory or shows that he is
unlikely to be come efficient, the Government may terminate the services and discharge him forthwith.

If for any reason(s) (which in the opinion of the Government are not beyond the control of the probationer) a
probationer wishes to withdraw from training or probation, he shall be liable to refund the whole cost of his training and
any other money paid to him during the period of probation. For this purpose, probationers will be required to furnish a
bond, a copy of which will be enclosed along with their offers of appointment. The probationers permitted to apply for
examination for appointment to Civil Services Examination, will not however, be required to refund the cost of the
training.

¢) Scales of Pay-

1 Assistant Executive Engineer - Level 10 in the pay matrix (Rs 56,100/- - 1,77,500/-)
(Junior Time Scale)

2. Executive Engineer - Level 11 in the pay matrix (Rs 67,700/- - 2,08,700/-)
(Senior Time Scale)

3. Executive Engineering (NFJAG)- Level 12 in the pay matrix (Rs 78,800/- - 2,09,200/-)
(Senior Time Scale- Non-functional second grade)

4. Superintending Engineer - Level 13 in the pay matrix (Rs 1,23,100/- - 2,15,900/-)
(Junior Administrative Grade-II)

5. Chief Engineer - Level 14 in the pay matrix (Rs 1,44,200/- - 2,18,200/-)

Officers of the service will be eligible for leave in accordance with the leave rules in force.
Officers will be eligible for medical attendance and treatment as per rule.
Officers of the service will be governed by the New Pension Schemes of Central Government.

d) Posting — The officers appointed to the service shall be liable to serve anywhere in India or abroad.
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Duties and Responsibilities
Nature of duties and responsibilities attached to the post of Assistant Executive Engineer in GSI are as under:-

1. After completion of training period he shall be posted to any regional office of GSI. At present there are six
regional offices with headquarters at Kolkata, Nagpur, Jaipur, Hyderabad, Lucknow and Shillong. However, in nocase,
he shall be posted in his home region.

2. Immediately after posting in region, he shall be posted to drilling camp for field exposure and to get aquainted
with various activities of the drilling unit, under the officer-in-charge of the drill unit for a period as considered fit by the
competent authority (not more than six months in any case). After acquainting with various activities of drill unit, he
shall be declared as officer-in-charge of any drill unit operating in the region.

3. As an officer in-charge of drill unit, he shall be responsible for successful execution of drilling operation in
field, as well as repair and maintenance of machineries, monitoring of rolling fund for field operation and establishment
of camp.

16. SURVEY OF INDIA GROUP ‘A’ SERVICE

1. Selected candidates will be appointed on probation for a period of two years.
Provided that the Controlling Authority may extend the period of probation in accordance with the instructions
issued by Government from time to time.

Provided further that any decision for extension of a probation period shall be taken ordinarily within eight
weeks after the expiry of the previous probationary period and communicated in writing to the concerned officer
together with the reasons for so doing within the said period.

On completion of period of probation or any extension thereof, as the case may be, if the Government is of the
opinion that an officer is not fit for permanent appointment, for reasons to be recorded in writing may discharge or
revert the officer to the post held by him prior to this appointment in the service, as the case may be.

During the period of probation, or any extension thereof, candidates may be required by Government to undergo
such courses of training and instructions and to pass examinations and tests (including examination in Hindi) as
Government may deem fit, as a condition to satisfactory completion of the probation.

2. Officers appointed shall be liable to serve anywhere in India and abroad.

3. Officers appointed shall be liable to undergo such training and be detailed on courses of instruction in India or
abroad as Government may decide from time to time.

4. Any person appointed on the result of competitive examination shall if so required be liable to serve in any
defence services or posts connected with defence of India for a period not less than 4 years including the period
spent on training, if any, provided that such persons shall not be required:-

@) to serve as foresaid after the expiry of 10 years from the date of appointment.
(ii) ordinarily to serve as aforesaid after attaining the age of 40 years.
5. The following are the scales of pay admissible:-
Junior Time Scale Pay Band 3 Rs 15600-39100 + Grade Pay Rs 5400.
Senior Time Scale Pay Band 3 Rs 15600-39100 + Grade Pay Rs 6600.
Junior Administrative Grade Pay Band 3 Rs 15600-39100 + Grade Pay Rs 7600.
Selection Grade Pay Band 4 Rs 37400-67000 + Grade Pay Rs 8700.
Senior Administrative Grade Pay Band 4 Rs 37400-67000 + Grade Pay Rs 10000.
Surveyor General of India HAF Rs 67000 (Annual increment @ 3%)-79000.
5. Nature of duties and responsibilities attached to the various posts.

Deputy Superintending Surveyor (JTS) — Required to carry-out Survey work in the fields of geodesty
photogrammetry, cartography and digital mapping as an individual worker, as well as Section Officer/Camp Officer to
supervise Sections/Camps. He will also assist Officer-in-Charge(Superintending Surveyor) in both-technical &
administrative work of the unit.
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Superintending Surveyor (STS) — Responsible for the organization and discipline of the Party, custody, maintenance
and accurate accounting of stores, economical expenditure of funds at his disposal proper training of all his Officers and
men in their duties and in the method of Survey best suited to the work execution and supervision of all technical work,
field verification, fair mapping, photogrammetry and digital mapping etc.

Deputy Director (JAG) — Assist the functional Director in smooth and efficient functioning of the Directorate,
responsible for scrutinizing, completion and monitoring of all technical, administrative and financial reports and returns,
for arranging trade tests, training circles DPCs presiding over procurement boards, finalizing of tender and contract and
all other matter delegated by the Director.

Director/Deputy Director Selection Grade (Selection Grade) — Responsible for all surveys and mapping, appointing
and disciplinary authority for all Group ‘c’ staff, technical coordinating guidance, supervision and monitoring of
Surveying & Mapping operations including advice to State Government, Central Project Authorities etc., financial
management, budgeting monitoring and control of entire expenditure of the Directorate.

Additional Surveyor General (SAF) — Complete overall responsibility for the efficient performance of the Circles
under his charge in respect of Technical scientific, Administrative, Human Resources Development, finance and
accounts, finalizing the training, field, fair mapping, digital mapping and reprography programmes and printing work for
all Circle3s under his charge, monitoring progress of technical work according to the prescribed norms and ensure
requisite standard of accuracy at every stage, responsible for development/adoption of new technical methods of work,
advice to State Governments, on all surveying matters falling in his Zone.

17. CENTRAL ENGINEERING SERVICE GROUP “A” AND CENTRAL ELECTRICAL AND MECHANICAL
ENGINEERING SERVICE GROUP “A”

(a) The selected candidates will be appointed on probation for two years. They would be required to pass the prescribed
departmental examination during the period of probation. On satisfactory completion of their probation they could be
considered for confirmation or continuance in their appointment. Government may extend the period of probation of two
years.

If on the expiration of the period of probation or of any extension thereof, Government are of opinion that the officer
is not fit for permanent employment/ retention or if at any time during such period of probation or extension. They are
satisfied that the officer will not be fit for permanent appointment/ retention on the expiration of such period or extension
they may discharge the officer or pass such order as they think fit.

(b)  As things stand at present, all officers appointed in Central Engineering Service Group ‘A’ are eligible for promotion to
the next higher grade viz., Executive Engineer after completion of five years service in the grade of Assistant Executive
Engineer subject to availability of vacancies and on condition that they are otherwise found fit for such promotion.

(c)  Any person appointed on the results of this competitive examination shall, if, so required be liable to serve in any
Defence Service or post connected with the Defence of India for a period of not less than four years including the period
spent on training, if any.

Provided that such person :
(1) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;

(ii) shall not ordinarily be required to serve as aforesaid after a training the age of forty years.

(d)  The following are the rates of pay admissible:—
(i) LT.S. (A.E.E.)-Pay Band 3- Rs.15,600-39,100+Grade Pay of Rs. 5,400/-

(i) S.T.S. (E.E.)-Ordinary Scale Rs. 15,600-
(iii) 39,100+Grade Pay of Rs. 6,600/- Non-functional selection Grade-Rs. 15,600-39,100+Grade Pay Rs. 7,600/-

(iv) Junior Administrative grade (S.E.) Rs. 37,400-67,000+Grade Pay of Rs. 8700/-

(v) Senior Administrative Grade (C.E.) Rs. 3,400-67,000+Grade Pay of Rs. 10,000/-
(vi) Higher Administrative Grade

Additional D.G.—Rs. 67,000-(Annual increment @ 3%) 79,000/- Additional director General (works Special)
Rs. 75,500-(Annual increment @ 3%)-80,000 Director General (Works)—Rs. 80,000/- (fixed)

These posts are common to all the three disciplines i.e., Civil, Electrical, Mechanical and Architectural.

NOTE :—The pay of a Government servant who held a permanent post other than a tenure post in a substantive capacity prior
to his appointment as probationer will be regulated subject to the provision of F.R. 22-B(1).
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(e) Nature of duties and responsibilities attached to the posts in Central Engineering Service (Group A) and Central
Electrical & Mechanical Engineering Service (Group A).

(i) Central Engineering Service Group A.—

Candidates recruited to this Service through Engineering Services Examination are employed in the Central Public
Works Department on Planning, Designing, Construction and Maintenance of various civil works (of Central
Government) comprising residential buildings, office buildings, institutional and research centres, industrial buildings,
hospitals and development schemes, aerodromes, highway and bridges etc. The candidates start their service in the
Department as Assistant Executive Engineers (Civil) and in the course of their service are promoted to various senior
ranks in the Department.

(ii) Central Electrical and Mechanical/Engineering Service Group ‘A’.—Candidates recruited to this Service through

Engineering Services Examination are employed in the Central Public Works Department on Planning, Designing,
Construction and Maintenance of electrical components of various civil works (of Central Government) comprising of
electrical installations, electrical sub-stations and power houses, air-conditioning and refrigeration, runway lighting of
aerodromes, operation of mechanical workshops, procurement and upkeep of construction machinery etc. The
candidates start their service in the Department as Assistant Executive Engineers (Electrical) and in the course of their
service are promoted to various senior ranks in the Department.

Annexure-I

A List of Services/Posts identified suitable for Persons with Benchmark Disability Category along with the physical

requirements and functional classifications*.

SI No. Name of Services IFunctional Physical Requirements
Classification
Category I-Civil Engineering
1. Indian Railway Service of Engineers LD - OA/OL, Leprosy [S,ST,BN,W,SE,MF,C,RW,KC,CL, JUH
Cured, Acid Attack
\Victims.
Hard Hearing S,ST,BN,W,SE,MF,C,RW,KC,CL, JUH
(Acceptable with Hearing
Aids)
2. Indian Railway Stores Service LD — OA/OL, Leprosy  |S,ST,BN,W,SE,MF,C,RW,H
Cured, Acid Attack
\Victims.
Hard Hearing S,ST,BN,W,SE,MF,C,RW,KC,CL,JU,H
(Acceptable with Hearing
Aids)
Central Engineering Service OA or OL or Hard IAs per MOSJ & E instructions
3. Hearing
4. |Indian Defence Service of Engineers (Civil Engg.)[PD or OA B,S,ST,W,SE,H&RW
5. |Indian Ordnance Factories Service(Civil) (Engg. Br.) [Hard Hearing S, Mobility(M),
RW,SE,H(Speaking),C,MF
ILD-OL/OA, Leprosy S, Mobility(M),
cured, Dwarfism, Acid |RW,SE,H(Speaking),C,MF
attack victims
6  |Central Water Engineering Service Gr ‘A’ OA or OL, Leprosy S,ST,BN,W,SE,MF,C,R, W&RW
ICured, Acid Attack
\Victims, Dwarfism
7. |Central Engineering Service (Roads) Gr. A OA or OL or PD/Hard B,S,ST,W,SE.H RW,D,&W
IHearing
8. |AEE in P & T Build. Works Gr. A OA IMF,PP,L,KC,BN,S,ST,W,SE, H&RW
9. |AEE (Civil) in Border Roads Organization OA B,S,ST,W,SE. H&RW
10. |AEE (QS&C) in Military Engineer Service(MES) [PD or OA B,S,ST,W,SE,H&RW
Surveyor Cadre
11 Indian Skill Development Service OA or OL )As per MOSJ & E instructions
Category II-Mechanical Engineering
1. |Indian Railway Service of Mechanical Engineers |LD — OA/OL, Leprosy [S,ST,BN,W,SE,MF,C,RW.KC,CL,JU,H
Cured, Acid Attack
\Victims.
2. |Indian Railway Store Service LD — OA/OL, Leprosy  |S,ST,BN,W,SE,MF,C,RW,H
ICured, Acid Attack
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\Victims.
Hard Hearing S,ST,BN,W,SE.MF,C,RW,KC,CL,JU,H
(Acceptable with Hearing
Aids)
3. |Central Water Engineering Service Gr ‘A’ OA or OL S,ST,BN,W,SE.MF,C,R, W&RW
4. | Central Power Engg. Service Gr. A&B OL ST,S,SE,MF,BN,KC,H&C
(Mech. Engg. Posts)
5. |Indian Ordnance Factories Service Hard Hearing S,
(Mech, Engg Branch) Moblhty(M),RW,SE,H(Speakmg),C,MF
LD-OL/OA, Leprosy S, Mobility(M),RW,
cured, Dwarfism, Acid [SE,H(Speaking),C,MF
attack victims
6. |Indian Naval Armament Service OL S,SE,H&RW
7. |Assistant Executive Engr. in the corps of EME IPD F,PP,L,KC,B,S,ST,W,SE&RW
8. | Asstt. Naval Store Officer in Indian Navy OL S,SE,H&RW
9. |Central Electrical & Mechanical Engineering OL or Hard Hearing )As per MOSJ&E instructions
Service
10. |Geological Survey of India Engineering Service Gr|OL, Hard Hearing S, ST, MF,SE, BN, KC, H,C
A’
11. |Indian Defence Service of Engineers IPD or OA B,S,ST,B,W,SE,H&RW
(Mech. Engg.)
12. | Central Engineering Service (Roads) Group ‘A’ |OA or OL or PD/Hard  [B,S,ST,W,SE.H,RW.,D,&W
(Mechanical Engg. Post) Hearing
13. |Assistant Executive Engineer Group ‘A’ (Electrical| OA B,S,ST,W,SE,H&RW
&Mechanical) (Mechanical Engineering Post) in
IBorder Roads Engineering Service Gr. ‘A’
14 | Indian Skill Development Service OA or OL As per MOSJ & E instructions

Category III-Electrical Engineering

1. Indian Railway Service of Electrical Engineers LD - OA, OL, Leprosy [S,ST,BN,W,SE,MF,C,RW,KC,CL,JU,H
(Cured, Acid Attack
\Victims.
Hard Hearing S,ST,BN,W,SE.MF,C,RW,KC,CL,JUH
(Acceptable with Hearing Aids)
2. Indian Railway Store Service LD — OA/OL, Leprosy [S,ST,BN,W,SE.MF,C,RW,H
ICured, Acid Attack
\Victims.
Hard Hearing S,ST,BN,W,SE,MF,C.RW.,KC,CL,JU,H
(Acceptable with Hearing Aids)
Central Elect. & Mech. Engg. Service (Elect. OL or Hard Hearing )As per MOSJ&E instructions
3. [Engg.)
4 Indian Naval Armament Service OL S,SE,H&RW
Indian Ordnance Factories Service (Elect.) IHard Hearing, S, Mobility(M),
RW,SE,H(Speaking),C,MF
LD-OL/OA, Leprosy S, Mobility(M),RW,
cured, Dwarfism, Acid SE,H(Speaking),C,MF
5. attack victims
Central Power Engg. Service Gr. A&B OL, Hard Hearing S,ST,BN,SE,W,MF,PP,L KC,C&RW
6. |(Elect. Engg. Posts)
Indian Defence Service of Engineers (Elect. IPD or OA B,S,ST,W,SE.H&RW
7. [Engg.)
8. | Asstt. Naval Store Officer in Indian Navy OL S,SE,H&RW
IAEE Gr ‘A’(Elect. Engg.) in Corps of EME, Min [PD or OA S,ST,B,W.,SE
9. lof Defence.
10. | AEE in P&T Bldg. works Gr. ‘A’ OA MF,PPL,K,C,BN,S,ST,W,SE,H&RW
11. |Indian Skill Development Service OA or OL As per MOSJ & E instructions

Category IV-Electronics & Telecommunication
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[Engineering
Indian Railway Service of Signal Engineers LD - OA/OL, Leprosy [S,ST,BN,W,SE,MF,C,RW,KC,CL,JU,H
ICured, Acid Attack
1. \Victims.
Indian Railway Store Service OA or OL or Hard S,ST,BN,W,SE.MF,C,R, W&RW
2. Hearing
Indian Ordnance Factories Service (Electronics & [Hard Hearing S,
Telecom Engg. Branch) Mobility(M),RW,SE,H(Speaking),C,MF
LD-OL/OA, Leprosy S, Mobility(M),RW,
cured, Dwarfism, Acid |SE,H(Speaking),C,MF
attack victims
Multiple disability S, Mobility(M), RW, SE,H(Speaking),C,
3. imentioned in above rows.MF
4. |Indian Naval Armament Service OL S,SE,H&RW
5. |Asstt. Exe. Engineer in the Corps of EME IPD or OA S,ST,B,W,SE
6. |Indian Radio Regulatory Service Gr ‘A’ OA or OL S,H&RW/Speaking
7. | Asstt. Naval Store Officer Gr. 1 OL S,SE.,H&RW
8. |Indian Telecom Service, Group A OL or OA or MW F,S,ST,W,SE,H&RW
9. |Junior Telecom Officer Group B in ITS OL or OA or MW F.S,ST,W,SE,H&RW
10. |Central Power Engineering Service Gr. A&B OL, Hard Hearing S,ST,BN,SE,W,MF,PP,L KC,C&RW
(Elec. & Telecom)
11 |Indian Skill Development Service OA or OL As per MOSJ & E instructions

*The list is subject to revision.

The abbreviations used (indicated as below) are as per the specification in Ministry of Social Justice and Empowerment’s
Notification No. 16-15/2010-DDIII dated 29.07.2013

OA=0One Arm affected, OL=One Leg affected, HI=hearing Impaired, PD=partially Deaf, MW=Muscular Weakness S=Sitting,
BN=Bending, SE=Seeing, RW=Reading & Writing, C=Communication, MF=Manipulation by Fingers, PP=Pulling & Pushing,
L=Lifting, KC=Kneeling & Crouching, ST=Standing, W=Walking, H=Hearing, JU=Jumping, H(Acceptable with Hearing
Aids=Should be able to hear upto 25 decibel. OH=Orthopaedically Handicapped, LD=Locomotor Disability, CP=Cerebral

Palsy.

NOTE (I): To avoid inconvenience later PH candidates should ensure that their sub-category of disabilities is identified for

providing reservation.

NOTE (ii) : Also please note that Temporary Certificate of Disability does not confer upon the candidates, the benefit of being
considered against the vacancies reserved under PH quota.

NOTE (iii) : Please ensure submission of Certificate of Disability in the prescribed format as detailed at Annexure-III.

Annexure-I1

Details of Zonal Railway Hospitals

Zone Full Name of Hospital Hospital Address Telephone Nos. |
B.A.M. HOSPITAL DR. BABA SAHAB AMBEDKAR

CENTRAL RAILWAYS RAILWAY HOSPITAL, BYCULLA,
MUMBAI-400027

EASTERN RAILWAY B.R. SINGH HOSPITAL | B.R. SINGH HOSPITAL, SEALDAH,
KOLKATA — 700001

EAST CENTRAL CENTRAL HOSPITAL EC RAILWAY, KARBIGAHIYA,

RAILWAY PATNA — 803118

EAST COAST RAILWAY | CENTRAL HOSPITAL MANCHESWAR, BHUBANESWAR-
751017

NORTHERN RAILWAY CENTRAL HOSPITAL BASANT LANE, CHELMSFORD
ROAD, CONNAUGHT PLACE, DELHI
— 110001

NORTH CENTRAL CENTRAL HOSPITAL ALLAHABAD -211001

RAILWAY

NORTH EASTERN LNMR HOSPITAL LALIT NARAYAN MISHRA

RAILWAY HOSPITAL, GORAKHPUR-273012

NORTH EAST FRONTIER | CENTRAL HOSPITAL MALIGAON, GUWAHATI - 781011

RAILWAY

NORTH WESTERN CENTRAL HOSPITAL GANPATI NAGAR, NEAR JAIPUR
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RAILWAY RAILWAY STATION, JAIPUR-
302006

SOUTHERN RAILWAY CENTRAL HOSPITAL | CONSTABLE ROAD,
AYANAVARAM, PERAMBUR,
CHENNAI - 600209

SOUTH CENTRAL CENTRAL HOSPITAL | LALAGUDA RAILWAY COLONY,

RAILWAY SECUNDERABAD-500003

SOUTH EASTERN CENTRAL HOSPITAL | GARDEN REACH ROAD, KOLKATA

RAILWAY — 700043

SOUTH EAST CENTRAL | CENTRAL HOSPITAL | BILASPUR — 495004

RAILWAY

SOUTH WESTERN CENTRAL HOSPITAL | GADAG ROAD, HUBLI - 580023

RAILWAY

WESTERN RAILWAY JTR.H. HOSPITAL JAGIIVAN RAM HOSPITAL,
MARATHA MANDIR MARG,
MUMBAI CENTRAL, MUMBAI —
400001

WEST CENTRAL CENTRAL HOSPITAL | INDIRA MARKET, JABALPUR -

RAILWAY 482001

Other additional instructions to the candidates for medical examination are as under:-

1) Medical Examination Schedules/Venue and the final medical status (Fit/Unfit/partially Unfit/Temporarily Unfit) will
be uploaded on the official website of the Indian Railways (www.indianrailways.gov.in). No separate written communication
will be sent to the candidates regarding these uploads.

(i) The candidates will have to carry three sets of Form for Medical Board Report-2019 to be downloaded from the

Ministry of Railways official website i.e. Min of Railways>>Railway Board>>News and Recruitment>>Engineering Services
Updates.

(iii) The candidates should carry Government issued Photo ID card and three passport size photographs with them.
Candidates recommended against Persons with Benchmark Disabilities (PwBD) vacancies should carry their Certificate of
Disability in original as per the format prescribed along with additional photocopy of the same.

Annexure-III

Form-V
Certificate of Disability
(In cases of amputation or complete permanent paralysis of limbs or dwarfism and in case of blindness)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)

Recent passport size
attested photograph
(Showing face only) of
the person with
benchmark disability.
Certificate No. Date:
This is to certify that I have carefully examined Shri/Smt./Kum. son/wife/daughter
of Shri Date of Birth (DD/MM/YY) Age years, male/female -
registration No. permanent resident of House No. Ward/Village/Street
Post Office District State whose photograph is
affixed above, and am satisfied that:
(A) he/she is a case of:
e Jocomotor disability
e dwarfism
e  blindness
(Please tick as applicable)
(B) the diagnosis in his/her case is
(A) he/she has % (in figure) percent (in words) permanent locomotor
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disability/dwarfism/blindness in relation to his/her (part of body) as per guidelines ( ............... number and date of
issue of the guidelines to be specified).
2. The applicant has submitted the following document as proof of residence:-

Nature of Document Date of Issue Details of authority issuing certificate

(Signature and Seal of Authorised Signatory of

notified Medical Authority)

Signature/thumb impression of
the person in whose favour
certificate of disability is

issued
Form - VI
Certificate of Disability
(In cases of multiple disabilities)
[See rule 18(1)]
(Name and Address of the Medical Authority issuing the Certificate)
Recent passport size
attested photograph
(Showing face only) of
the person with
benchmark disability.
Certificate No. Date:
This is to certify that we have carefully examined Shri/Smt./Kum.
son/wife/daughter of Shri Date of
Birth (DD/MM/YY) Age years, male/female .
Registration No. permanent resident of House No. Ward/Village/Street Post
Office District State whose photograph is affixed above, and am satisfied that:
(A) he/she is a case of Multiple Disability. His/her extent of permanent physical impairment/disability has been evaluated as per
guidelines (............... number and date of issue of the guidelines to be specified) for the disabilities ticked below, and is

shown against the relevant disability in the table below:

S. No Disability Affected part of | Diagnosis Permanent physical impairment/
body mental disability (in %)
Locomotor disability @

Muscular Dystrophy
Leprosy cured
Dwarfism

Cerebral Palsy

Acid attack Victim
Low vision
Blindness

Deaf

Hard of Hearing
Speech and Language
disability

Intellectual Disability

oy I Rl B el Fal Bl Pl et D o
th|th| 3|2

—_—o

_
N
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13. Specific Learning Disability
14. Autism Spectrum Disorder
15. | Mental illness

16. Chronic Neurological
Conditions

17. Multiple sclerosis

18. | Parkinson’s disease

19. | Haemophilia

20. Thalassemia

21. | Sickle Cell disease

(B) In the light of the above, his/her over all permanent physical impairment as per guidelines (.......... number and date of
issue of the guidelines to be specified), is as follows : -

In figures : - --------------m-—- percent

In words :- percent

2. This condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is :

(i) not necessary,

or
(i1) is recommended/after ............... YEArs ....ccceeeunen. months, and therefore this certificate shall be valid till ----- -
(D) MM) (YY)
@ e.g. Left/right/both arms/legs
# e.g. Single eye
£ e.g. Left/Right/both ears
4.The applicant has submitted the following document as proof of residence:-
Nature of document Date of issue Details of authority issuing certificate
5. Signature and seal of the Medical Authority.
Name and Seal of Member Name and Seal of Member Name and Seal of the Chairperson

Signature/thumb impression of
the person in whose favour
certificate of disability is issued.

Form - VII
Certificate of Disability

(In cases other than those mentioned in Forms V and VI)
(Name and Address of the Medical Authority issuing the Certificate)
(See rule 18(1))

Recent passport size attested
photograph (Showing face only) of
the person with disability

Certificate No. Date:

This is to certify that I have carefully examined

Shri/Smt/Kum son/wife/daughter of Shri
Date of Birth (DD/MM/YY) Age years,

male/female Registration No. permanent resident of House No.

Ward/Village/Street Post  Office District State

whose photograph is affixed above, and am satisfied that he/she is a case of
disability. His/her extent of percentage physical impairment/disability has been evaluated
as per guidelines (........ number and date of issue of the guidelines to be specified) and is shown against the relevant disability
in the table below:-
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S. No Disability Affected part of | Diagnosis Permanent physical
body impairment/mental disability (in
%)
1. Locomotor disability @
2. Muscular Dystrophy
3. Leprosy cured
4. Cerebral Palsy
5. Acid attack Victim
6. Low vision #
7. Deaf €
8. Hard of Hearing €
9. Speech and Language
disability
10. Intellectual Disability
11. | Specific Learning Disability
12. | Autism Spectrum Disorder
13. | Mental illness
14. Chronic Neurological Conditions
15. | Multiple sclerosis
16. | Parkinson’s disease
17. Haemophilia
18. Thalassemia
19. Sickle Cell disease

(Please strike out the disabilities which are not applicable)
2. The above condition is progressive/non-progressive/likely to improve/not likely to improve.
3. Reassessment of disability is:
(i) not necessary, or

(ii) is recommended/after
(DD/MM/YY)

@ - eg. Left/Right/both arms/legs
# - eg. Single eye/both eyes
€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof of residence:-

years

months, and therefore this certificate shall be valid till

Nature of document

Date of issue

Details  of  authority  issuing
certificate

Signature/thumb
impression of the person
in whose favour

certificate of disability is

issued

(Authorised Signatory of notified Medical Authority)

(Name and Seal)

Countersigned

{Countersignature and seal of the

Chief Medical Officer/Medical Superintendent/
Head of Government Hospital, in case the
Certificate is issued by a medical authority who is
not a Government servant (with seal)}

Note.- In case this certificate is issued by a medical authority who is not a Government servant, it shall be valid only if
countersigned by the Chief Medical Officer of the District
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